"/// 12" Graduation Edition, 2025 \\\“

Mandate

The core mandate of the University is research, teaching and learning, community service,
innovation and commercialisation.

Vision

A globally competitive Centre of excellence in research, teaching and learning, community service,
innovation and commercialisation.

Mission
To provide quality education through research, teaching, extension, innovation and entrepreneurship
with emphasis on food and nutrition security, health, engineering and technology, environment and
natural resources management for sustainable development.

Core Values

In order to achieve the vision and mission, the University will be guided by the following core
values:

Patriotism, Innovation, Teamwork, Sustainability, Professionalism, Freedom of Thought, Inclusivity, Equity and
Equality, Democracy and Good Governance, Integrity, Transparency and Accountability

Philosophy
Arid to Green - Transforming Lives.
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EDITOR’S NOTE

We are thrilled to welcome our readers to our 12 Graduation
Edition. We acknowledge the devotion and resilience of the
graduating class as well as the unwavering support that the class
received from the non-academic staff, faculty, University
management and University Council. The edition takes you on
a journey to staff achievements, strides made by our alumni and
what happens behind SEKU scenes.

One of the key achievements that we celebrate is the
accreditation of four Bachelor of Science programmes by the
Engineers Board of Kenya (EBK).

There was also the birthing of Migwani TVETA centre which
enrolled its first cohort in September, 2025.

Several faculty members were involved in research work hence
adding knowledge in their specific areas of specialisation. We
acknowledge and affirm their relentless efforts.

There were also several workshops and conferences that
enriched both the SEKU community and her surroundings.

As we celebrate and congratulate the class of 2025, we also
salute our alumni who have continued to thrive locally,
internationally and globally. We hope that the graduating class
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will continue to carry our university name with pride in their
varied areas of representation.

Dr Lydiah Wangungu,
Editorial committee chairperson

EDITORIAL COMMITTEE TEAM
Dr. Lydiah Wangungu

Dr. Norah Mose

Dr. Sarah Ngesu

Dr. Sedina Misango

Dr. Casper Shikali

Ms. Fiona Micheni

Ms. Jeanne Minoo

Ms. Lilian Okwili

SEKU 12" graduation Edition is a newsletter published by the
Office of the Vice-Chancellor.

P.O BOX 170-90200, Kitui, Kenya

Tel+254 748 605 996 / +254 748 605 997

Email: info@seku.ac.ke

The editorial team acknowledges the contributions from
Divisional Heads, Deans, Directors, Coordinators, staff, alumni
and students.
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MESSAGE FROM THE VICE CHANCELLOR

On behalf of the Senate, the
University Management Board
and on my own behalf, I warmly
welcome you all to this special
occasion as we celebrate the
culmination of our 2025
graduands’ years of hard work,
sacrifice and determination to

excel.

Today is a moment of pride and joy. I extend my heartfelt
congratulations to the Class of 2025 and offer sincere gratitude to
God for His protection and blessings which have enabled us to
gather here for this memorable 12" Graduation Ceremony.

It gives me great pleasure to present to you a total of 1437
graduands who have successfully met the requirements of the
Board of Examiners and the Senate and are therefore qualified to
be awarded various degrees and diplomas of South Eastern
Kenya University. Among these are 3 PhDs, 14 Masters, 1355
Bachelors and 65 Diploma graduands.

To our parents, guardians and sponsors — thank you for your
unwavering support, sacrifices and belief in these young men and
women. Your dedication has made this day possible.

Our university has grown tremendously over the past 12 years
with a current student population of 12,260. Despite this rapid
growth we have remained steadfast in our commitment to
providing quality education. The University Senate has put in
place rigorous academic quality assurance measures that fully
comply with the Commission for University Education’s
requirements for programme accreditation.

I also wish to acknowledge our dedicated staff, alumni and the
Students’ Governing Council for their consistent support and
contribution towards the achievement of our institutional goals.

As we look to the future let us stay committed to fostering a
culture of continuous improvement and innovation. Let us
embrace change not as a threat but as an opportunity to be
creative, bold and united in addressing the challenges of our time.
By working together with a shared sense of purpose I am
confident that we will navigate future uncertainties and emerge
even stronger and more resilient.

I invite each one of us to embrace this moment as a catalyst for
growth and to help shape a future that is vibrant, inclusive and
full of promise.

I also extend our deep appreciation to the Government of Kenya
through the Ministry of Education for its continued support and
guidance to South Eastern Kenya University.

To the Class of 2025 — congratulations once again. We are proud
of you and trust that you will be true ambassadors of this
University, carrying forward the rich values and ethos instilled in
you.

Thank you for your unwavering dedication to this great
institution. I look forward to the remarkable achievements that lie
ahead.

Prof. Douglas Shitanda .PhD
Vice-Chancellor.
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CONGRATULATORY MESSAGE FROM
DIVISIONS

Deputy Vice -Chancellor, Corporate Division

To the Graduating Class of 2025
Congratulations on achieving this
important milestone in your life. I
am privileged and heartened to
celebrate this special occasion with
you as you graduate and join your
preceding cohorts to make a
difference in the community in your
own unique ways.

Your experience at the South Eastern Kenya University has been
one of self-discovery, transformation and achievement. Whether
it was time spent amongst friends and classmates who cheered
you on, or lecturers who guided you through course work, I have
faith that these are memories which you will cherish for a
lifetime.

It is now time to pursue your dreams and make a positive impact
on the society through the skills and knowledge you have gained.
You have learned important problem- solving life skills that will
serve you well in your future endeavours. Your journey with
SEKU will stay with you and shape the path you take in life.

As you complete this phase of your university journey, I would
encourage you to take some time and reflect on your passion and
consider your goals in life. Whether you are embarking on a
career or pursuing further studies, do reach out to our experienced
education and career guidance counsellors who stand ready to
guide you through your journey of career paths and lifelong
learning opportunities.

I am certain that whatever path you take, SEKU will remain close
to your hearts. I look forward to reconnecting with you as our
alumni.

Once again, Congratulations and best of Iuck in you endeavours.

The Corporate Services Division is headed by the Deputy Vice-
Chancellor assisted by the Director Facilities Management &
Administration; Director Finance & Accounts; Director Human
Resource Management; Director Information, Communication &
Technology and Director Strategy, Quality and Performance
Management. The Division is concerned with overseeing all
financial, planning and development activities, overall
management of human resource activities, and coordination of
cross-cutting services such as health, transport, security,
administration, accommodation, catering and central services. It
also oversees the development, implementation and review of
Quality Management Systems (QMS), administrative and
operational procedures.
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The Division has several cross-cutting Units headed by Unit
Coordinators that ensure the welfare of both staff and students.
These include: Alcohol, Drug and Substance Abuse Prevention
Unit which provides advice and counselling services on alcohol,
drug and substance related cases. It ensures that SEKU is an
alcohol, drug and substance abuse free zone.

Gender Mainstreaming Unit (GMU) which advocates for gender
responsive pedagogy, working and learning environment.

Disability Mainstreaming Unit which ensures that the physically
challenged students with special needs have equal opportunities
of acquiring education and as much as possible participate in all
aspects of the University life.

HIV/AIDS Control Unit which ensures that both staff and
students are adequately capacitated to deal with issues related to
HIV/AIDS and other communicable diseases.

Resolution of Public Complaints Unit which facilitates timely
and efficient resolution of complaints lodged at the various
service points within the institution.

Corruption  Prevention Unit which coordinates the
implementation of the institutional corruption prevention policy.

Cohesion and National Values Mainstreaming Unit which seeks
to foster a cohesive and value driven University community.

During the 2024/2025 Financial Year (FY), the Division oversaw
the preparation and submission of three (3) capital project
concept notes to the Ministry of Education and also carried out
prefeasibility and feasibility studies of the three (3) projects. The
Division also fully mainstreamed productivity measurement in
the University with the University’s productivity score being
rated as very high.

In the 2024/2025 FY, the Directorate of Human Resource
Management established a mental health wellness committee to
provide support to staff on matters related to stress management
in the workplace. The Directorate ensured the furtherance of staff
welfare issues and played a critical role in the implementation of
the negotiated Collective Bargaining Agreements (CBAs).
Retirement training sessions were also held for staff exiting the
University. Further, the Directorate automated a number of HR
functions.

Prof. Francis N. Wachira, PhD
Deputy Vice-Chancellor, Corporate Services
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Deputy Vice Chancellor- Academic, Research and

Innovation

The Academic, Research and Innovation
Division plays a pivotal role in driving the
University’s core mandate of teaching,
research, and community service. It
coordinates eight schools, which have a
total of 28 departments. In addition, the
Division oversees five Directorates,
including the Directorate of Research,
Innovation and Commercialisation -
which also handles partnerships, the Directorate of Academic
Quality Assurance and the Board of Postgraduate Studies, the
Office of the Dean of Students and the Office of Career Services
and Library Services. All these directorates ensure that our
students receive holistic academic and social support throughout
their learning journey. These efforts have collectively contributed
to the success of the class graduating today. We, therefore,
proudly celebrate the Class of 2025, a distinguished and diverse
cohort of PhDs, Masters, Bachelors, and Diploma graduands.

This year’s graduating class includes graduands not only from
Kenya but also from Nigeria and Siera Leone reflecting SEKU’s
growing global footprint and commitment to inclusive, world-
class education. With more than 50 undergraduate and over 40
postgraduate academic programmes ranging from Applied
Sciences, Education, Health Sciences, Humanities, Social
Sciences, Agriculture, Computing, to Business and Economics,
we continue to equip our graduates with cutting edge knowledge
and skills in the various fields that are needed to meaningfully
contribute to national, regional, and international development.

As the Head of the Academic Research and Innovation Division,
I have witnessed your commitment to learning, your pursuit of
academic excellence, and your ability to surmount challenges —
and that is why today we celebrate the realisation of your
academic dreams. These qualities have not only earned you
degrees but have also prepared you to seize the opportunities and
carry out responsibilities that lie ahead.

Your academic journey has not been without challenges, yet your
resilience, determination, sacrifice, and discipline have been your
hallmark of the success we are witnessing today. As you graduate,
you carry with you not just knowledge but also the values of
academic integrity, responsibility and lifelong learning that
should illuminate your paths into the future.

As the University prepares to confer degrees upon you, it remains
resolute in its mission to deliver a truly transformative education.
As a division, we have no doubt that you will use your education
and training as powerful tools to make impactful contributions to
your communities, country, and beyond.

Today, as you step out of the University into the next chapter of
your lives, remember that graduation is not the end, but should
be the beginning of another phase filled with new opportunities
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to learn, excel, innovate, inspire, and change the world around
you. We, therefore, urge you to advance your academic journey -
and there is no better place to pursue it than at your alma mater,
SEKU.

The Academic, Research, and Innovation Division is pleased to
have been part of your academic achievement, the culmination of
which we proudly witness and celebrate today.

Congratulations!

Prof. Harrison Maithya, PhD.
Deputy Vice-Chancellor, Academic, Research and Innovation

UNIVERSITY DIRECTORATES

Facilities Management and Administration
Congratulations Class of 2025!

The Directorate of Facilities
Management and Administration at
South Eastern Kenya University
warmly congratulates the
graduating class on the successful
completion of your studies. We are
proud to have walked this journey
with you by ensuring the provision
of essential services including
catering, accommodation, transport, health, farm, maintenance,
water, and electricity.

As you graduate with certificates, diplomas, bachelors, masters,
and PhD degrees, we celebrate your resilience, hard work, and
determination. May the knowledge and skills you have acquired
empower you to make a positive impact in society.

We wish you every success in your future endeavors. Go forth
with confidence, knowing that you are well prepared to shine in
your chosen paths.

Facilities Management Section

The Facilities Management (Maintenance) Section is responsible
for ensuring that all University buildings, infrastructure, plant
and equipment are in good working condition. The Section
handles civil, electrical and mechanical repairs and maintenance
services.

Maintenance of Physical Facilities

In the 2024/2025 Financial Year, the Section carried out routine
maintenance to provide students with a conducive environment
to enable them live comfortably, conduct their studies and
socialise. The Section prepared proposals for installation of solar
panels on administrative buildings in order to reduce electricity
consumption from the grid. It is hoped that the proposals will
attract financiers who will come to support the University. This
will also provide alternative source of energy and will reduce the
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University’s overdependence on Kenya Power and Lighting

Company for electricity supply.

Development Projects
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The University has undertaken the following projects

S. Title of Project | Financier Completion
No Rate
1. School of Government 70%
Humanities of Kenya
Lecture Halls
2. Drilling of Internally 100%
Borehole at Generated
Main Campus Funds
3. Levelling of Collaboration | 90%.
Playfields at with the
Wote Campus County
Government
of Makueni
4. Drilling of Collaboration | Preliminary
Borehole at with the Stage
Wote Campus County
Government
of Makueni
5. Completion of Internally 90%
Powerhouse at Generated
Migwani TVET | Funds
Centre
6. Construction of | Internally 100%
Security Watch | Generated
Tower Funds
7. Completion of Internally 100%
Security Houses | Generated
Funds

Development of Project Concept Notes

The University has developed the following concept notes and
uploaded them to the Project Investment Management
Information System (PIMIS) for consideration:

1. Design, Construction and Equipping of the School of
Engineering and Technology

2. Design, Construction and Equipping of the Artificial
Intelligence Centre — Wote Campus

3. Design, Construction and Equipping of the University
Library at Main Campus.

Accommodation Services Section

The Accommodation Services Section provides housing services
to students and some staff members, focusing on delivering
affordable and comfortable living conditions. The University has
a total bed capacity of 2900 for students, two executive rooms
and 20 standard/ deluxe rooms at the Guest House. The overall
occupancy rate for student hostels was 95%, but this has since

dropped to 81%. Accommodation of rooms at the University
Guest House stands at an average of 88%. The Section hopes that
more hostels will be constructed to increase the capacity to
accommodate more students on campus to help meet the demand
for accommodation arising from growing enrollment.

The Students Accommodation Section is headed by a head of
section who oversees the smooth running of all the hostels.
Hostels are manned by housekeepers who usually report on duty
from Monday to Sunday from 8.00AM to 5.00PM. During the
night, the hostels are manned by custodians who work seven days
in a week and they usually report on duty at 8.30 PM and leave
at 5.30 AM. We have a total of 8 staff of which 5 are housekeepers
and 3 custodians. We have a deficit of 2 custodians. Our goal in
the students’ accommodation section is to provide quality
accommodation to all resident students.

Allocation of rooms to students is done online through the ERP
system upon full payment of tuition and accommodation fees on
a first come, first served basis. Rooms for student leaders and for
students with special needs are reserved.

The University has a total of 12 hostels as presented in the Table
below.

S.No. | Hostel Gender | Capacity | No. 0f
Rooms

1. Yatta 1 M 58 16

2. Yatta 2 M 80 20

3. Yatta 3 F 78 16

4. Yatta 4 F 120 20

5. Victoria F 700 117

6. Yatta 5 F 220 25

7. Turkana M 206 86

8. Turkwel M 496 86

9. Elementeita | M 390 45

10. Athi M 138 17

11. Baringo M 90 24

12. Magadi 2 M 24 6

TOTAL 2,600 478

Students’ stay in the halls of residence is governed by rules and
regulations which are found in the students Handbook which can
be downloaded from the website. During the orientation week of
the first years, students are usually taken through the rules and
regulations. Those caught violating the rules are forwarded to the
disciplinary committee for appropriate action.

Cleaning is done by an outsourced company, who clean the
common areas, washrooms and corridors. They also tend the
compound and empty the garbage. The students clean their own
rooms. The cleaners are usually supervised by the housekeepers
and custodians as they perform their duties. Repairs are done
subject to reporting and availability of materials. Major repairs
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and maintenance services are usually conducted during the long
vacation.

Catering Services Section

Catering Services Section is responsible for managing food
services across the University, including student dining halls and
staff cafeterias. All dining facilities underwent regular health
inspections and received positive reviews for food safety and
hygiene standards. At the end of the 2024/2025 AY, the
University outsourced student catering services to private
vendors. The vendors provided catering services successfully to
the end of the academic year.

Health Services Section

South Eastern Kenya University is committed to providing
quality medical services to its staff and students. The University
has a functional health services section through which medical
services are provided in clinics established on all the campuses.
The clinics have met the legal requirements and are registered by
the Kenya Medical Practitioners and Dentists Council.
Additionally, the main campus health unit is accredited by the
Social Health Authority (SHA) in line with the government’s
agenda of attaining Universal Health Coverage. The section has
competent staff who offer services on a twenty-four hour- seven-
day basis at the main campus health unit. The section has in place
an effective referral system to ensure continuity of care for those
who require services not available at the University.

Transport Services Section

The Transport Department at South Eastern Kenya University
plays a crucial role in facilitating the institution's operations by
managing all transport services. These include everything from
preventive maintenance and repairs for the university's fleet to
reloading fuel cards and ensuring statutory compliance for all
vehicles.

The department is responsible for providing transport for
university students and staff undertaking official and academic
trips. To secure a vehicle, individuals must obtain approval from
University Management. A requisition form is readily available
online and can be submitted via internal mail. It is advisable to
contact the transport office beforehand to confirm wvehicle
availability before submitting the form. Applications for transport
should be submitted ten days prior to the travel date.

The Section manages a fleet of twenty-eight (28) vehicles,
strategically assigned to various offices, pools and campuses to
provide transport services to both staff and students. Repair and
servicing of all fleet is done by qualified service providers. The
University uses Bon voyage cards for fueling. On staffing, the
department is currently staffed with a transport manager, a clerk,
and fifteen drivers.

Security Services Section

The Security Services Section oversees campus safety, working
in close collaboration with officers deployed to the University
from Critical Infrastructure Protection Unit (CIPU), local law
enforcement agents and the University administration. In the
2024/2025 AY, there was a reduction in campus-related crimes,

particularly theft and vandalism, following an increase in patrols.
The University conducted four emergency drills during the
financial year, with participation from both staff and students.
Consequently, emergency response times improved. The Section
hopes to be facilitated by allocation of funds for upgrading
security systems in the 2025/2026 FY.

University Farm Section

The University farm ventures in growing crops and livestock
production. The produce from the farm such as green grams,
vegetables, beans, onions and goat meat are used for income
generation as well as enhancing supply of foodstuffs to the
Catering Services Section. The University farm has a strategic
and relative advantage in agricultural production being a model
farm in arid and semiarid lands (ASALs). In the 2024/2025 FY,
the University Farm Section developed a business plan which it
is hoped that it will enhance the operations of the farm to a
heightened level. The farm plans to venture in Gala goat farming
as the main income generating project.

Grounds and Environment and Management Unit
The Grounds and Environment Management Unit ensures that
the University adheres to sustainability practices, waste
management and green initiatives. In the period under review, the
section introduced waste separation programmes with the hope
of increasing focus on recycling rates and reducing landfill waste.
The University, in complying with the Presidential directive on
National Tree Planting aimed at increasing forest cover in Kenya
by 30%, developed a tree growing action plan which it has been
implementing. The action plan aligns the University’s tree
planting strategy with the Governments’ National Tree Growing
Restoration Campaign by scheduling and participating in annual
tree planting to increase tree cover in all its campuses. The tree
planting exercise includes both planting and growing of
ornamental trees and assorted tree seedlings earmarked for
environmental protection. The species trees planted are both
exotic and indigenous. In the 2024/2025 FY, the University
organised 5 tree planting sessions that saw over 30,000 tree
seedlings planted. The University collaborated with Pioneer
Group Insurance Ltd, Wangare Mathai Institute and Hearts of
Green who sponsored a project for planting and growing trees
along the nine (9) kilometres stretch along the University
highway.

General Administration

In the 2024/2025 Academic and Financial Year, the Facilities
Management and Administration Directorate initiated a request
for technology integration by requesting for IT equipment and
software which will help streamline work order tracking,
inventory management and reporting with the aim of improving
overall efficiency.

Dr. David Namasaka

Director Facilities Management and administration
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Board of Postgraduate Studies (BPS)

The Board of Postgraduate Studies
(BPS) coordinates the development of
postgraduate programmes, admission
of postgraduate students, improvement
of postgraduate students’ welfare and
serves as a link between postgraduate
students, academic staff and other
stakeholders.

The Directorate aims at excellence in
postgraduate training, research and
dissemination of research findings. Like in many other African
universities, delayed completion of studies by postgraduate
students continues to be a major challenge in SEKU. A survey
carried out among students identified reasons for delayed
completion rates. Many of our postgraduate students are self-
sponsored, meaning they are employed or self-employed and thus
cannot be full time students. In almost all cases, when constrained
by time, work is given priority over academics.

Similarly, when constrained financially the payment of fees is not
a priority. Other challenges include balancing work, personal and
academic commitments, lack of sufficient guidance from
supervisors and insufficient skills in data analysis and academic
writing.

Supervision and mentorship play critical roles in creating a
vibrant learning environment, hence enhancing student
completion rates. The Directorate continues to train staff in
effective supervision through workshops, seminars and public
lectures. Additionally, a number of staff are enrolled on (Digital
Initiative for African Centres of Excellence (Digi-Face), an
online platform that offers teaching, learning, research and
communication opportunities for the African Higher Education
Institutions. There are plans to introduce a compulsory short
course in data analysis and scientific writing for every new cohort
of post graduate students to enhance the ability of students to
publish in high impact factor journals. The Directorate has fully
embraced blended (online and face to face) teaching to reduce the
financial burden on students. The university continues to seek
collaborations for scholarships and students exchange
programmes. Under the Food Systems Resilience Project (FSRP)
in the State Department for Agriculture (Ministry of Agriculture
and Livestock Development), SEKU received 3 masters
scholarships and 3 students (2 females and 1 male) have been
admitted to pursue degrees in Climate Change and Agroforestry,
Agricultural Resource Management and Agricultural Economics.

Prof. Elliud M. Muli,
Director Board of Post Graduate Studies
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Empowering the Future: Migwani TVETA Centre

On this momentous occasion I want to extend my heartfelt
congratulations to the exceptional class of 2025. Your journey to
this achievement was marked by dedication, resilience and
unwavering commitment.

Migwani TVETA centre is located in Migwani Sub County,
Mwingi West, Kitui County. It is one of the campuses of the
South Eastern Kenya University — (SEKU).

It sits on an 8.056 acres parcel of land and has great potential for
growth and development. It has modern spacious lecture rooms,
a well-lit and spacious computer lab with new state of the art
computers and a library to support learning and training activities.

The serene environment coupled with dedicated staff makes
Migwani one of the best institutions of learning.

It is well aligned to the university philosophy of Arid to Green-
Transforming Lives. It also resonates well with the university
mission of impacting the community with training and research.

The centre has employed competent teaching and technical staff
to ensure professional training for the learners. The cohesive
relations with students in main campus ensures unity of purpose
that cuts across all university campuses.

Migwani TVETA Centre is registered and licensed by Technical
and Vocational Education and Training Authority (TVETA)
following an inspection conducted on 13 June,2023. It is also a
licensed examination centre for Kenya national examination
council (KNEC).

The Centre offers the following programmes:

1. Diploma in Information and Communication
Technology
Certificate in Information and Communication
Technology
Diploma in Business management.
Certificate in Business Management.
Diploma in social work and Community development.
Certificate in social work and community development.

0

A
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Our first cohort of students was admitted in September,
2024/2025 academic year. Our students sit for KNEC exams
which give them national and international recognition for job
placement, career and academic progression. We look forward to
another intake in September 2025/2026 academic year.

The first batch of students has been fully sponsored by the local
Member of Parliament Hon. Charles Ngusya Nguna via National
Government Constituency Development Fund (NG-CDF) for a
whole year (2024/2025). This is a gesture of love that the MP has
shown to the young people.

We welcome applicants for the 2026 intake. Our programmes are
available on our university website www.seku.ac.ke. You could
also visit us or any of our campuses at Kwa Vonza, Kitui town,
Wote Town and Mtito Andei.

Welcome to SEKU Directorate of TVET- We impart knowledge
values and skills to last your lifetime.

Dr. Selpher Cheloti.
Director TVET

Graduands Ready to Take on the World

Congratulations to the class of 2025. Your
dedication and accomplishments are a
source of pride for the entire University
community. As you forge ahead the SEKU
Directorate of Research, Innovation and
Commercialisation wishes you continued
success.

Driving Research, Innovation and Impact

SEKU is increasingly becoming a Centre for research,
innovation, and community engagement. At the forefront of this
endeavor is DRIC, which drives the vision of the University to
generate knowledge, stimulate creativity, and translate research
into viable solutions to societal problems.

The key responsibility of the directorate is to coordinate all
research work in the University through provision of strategic
guidance and administrative support that sees to it that research
conducted is of quality, pertinence, and ethical standards.

DRIC plays a leading role in facilitating proposal preparation,
monitoring implementation of projects, and fostering a spirit of
inquiry in research. In addition, it enables research to be aligned
to national development priorities and global targets such as the
United Nations Sustainable Development Goals (SDGs).

Besides research, DRIC supports entrepreneurship and
innovation within the University. It evokes the inventive minds
of the faculty, researchers, and students to produce innovative
practical solutions to problems that affect the society. It also
facilitates intellectual property protection, helps innovators via
incubation paths, and helps match ideas with potential funding

agencies. By building a vibrant innovation ecosystem within the
University, DRIC facilitates the SEKU community to become
agents of change.

Commerecialisation is another critical mandate of the directorate
as its actively works towards transforming research outputs into
sustainable businesses, products, and services. This entails
identification of innovations with market potential, intellectual
property rights protection, and establishment of collaborations
with industries. The directorate serves as a link between the
University and the external world- government, private sector
players and development partners by ensuring that research and
innovation at the University have positive and quantifiable
effects on society. To support the innovation ecosystem, the
directorate organises annual innovation weeks for students and
staff innovators to showcase their innovations.

To support research, the directorate organises workshops,
training, and forums that build expertise in proposal writing,
grant management, and publication. The directorate also offers
research dissemination platforms like public lectures and
conferences that promote interaction and exchange of knowledge
between academia and society. This way, SEKU keeps building
a lively, inclusive, and progressive culture of research.

In future, the directorate is committed to expanding its scope and
deepening its impact with advocacy for further investment in
research infrastructure, enhanced cooperation with local and
international partners such as Kenya National Innovation Agency
(KeNIA), Kenya Industrial Property Institute (KIPI) and
NACOSTI among others partners. With a tireless focus on
developing talent and innovation, DRIC is placing SEKU firmly
on the path to becoming a pacesetter in research-driven
development.

For research, innovation, commercialisation, or collaboration
seeking students and institutions, DRIC is ready to collaborate
and partner. We can be contacted via the directorate email
sekudric@seku.ac.ke or one can visit our office at the Research
and Innovation Centre building at the Main Campus

Dr. James M. Linturi
Director Research, innovation and Commercialization
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CONGRATULATORY MESSAGE FROM
SCHOOLS

School of Business and Economics

CriLicgd™
l: ) S\i‘l’—

Salute to the class of 2025 and congratulations to the graduands
from the school of Business and Economics. Your achievement
reflects hard work, determination and commitment to excellence.
Despite the challenges, your resilience is commendable.

Unlocking the Power of Female Innovation: an
ACU Grant for Innovations by Women for
Women at SEKU

South Eastern Kenya University,

\.\3\\\"//// Ty through .the school of Business. and
% % of Commonwealth  Economics, department of Business
///”\\\\\ SR and Entrepreneurship, under the

stewardship of Dr Susan Wamitu
(Project lead person), Dr Kevin Wachira and Dr Jephitha Kirimi
won a grant from ACU (Association of Commonwealth
Universities), which was meant to bring forth a mind-set shift in
encouraging innovation among Female Academic Staff (FAS) at
SEKU and other ACU beneficiaries.

The Backdrop of the project was based on the fact that SEKU has
an almost equal number of Female Academic Staff (FAS) to Male
AcademicSstaff (MAS). However, in terms of innovation output,
FAS are clearly lagging behind.

Among the registered intellectual property by SEKU staff, FAS
spearhead none. The number of innovations displayed by MAS
during the University’s innovation symposiums held in March
2024, MAS exhibitors outnumbered the FAS exhibitors. This was
despite the fact that FAS comprise of 44.8 % of the total number
of academic staff.

The overall goal of the initiative was to strengthen creativity and
innovation capacity of FAS in SEKU. It focussed on building
specific pro innovation skills including creative thinking, design
thinking, intellectual property protection, resource mobilisation
and innovation mentorship among the target beneficiaries.

Through the project, FAS found a rich network of colleagues both
within and without the University with whom to potentially
collaborate in bringing their innovations to life.

12" Graduation Edition, 2025

The knowledge and experiences sharing among beneficiaries was
also expected to inspire creativity and innovation among them.
The project began by conducting a baseline survey to establish
possible reasons why the number of innovations among FAS
remains small.

The project designed training content, which was delivered to the
beneficiaries through elaborate hybrid workshops targeting
female staff members of SEKU. The workshop was delivered by
the project lead assisted by other subject matter experts in areas
of design thinking, intellectual property, resource mobilisation
and mentorship from SEKU and beyond.

Comprehensive training materials including presentations and
videos were provided to the participants. A post project follow-
up survey was undertaken to evaluate whether beneficiaries
received the expected knowledge and skills in innovation

The training took place on 11" November, 2024 and on 12t
November, 2024 with the general objective of empowering
women to come up with innovations that can promote women
participation in entrepreneurship. During the training sessions,
question and answer sessions were provided as well as group
discussions. At the end of the training, each group was given a
chance to make a presentation on a problem they had identified
at SEKU and possible solutions. The best presentation was
awarded.

A total of 11 training participants were issued with a
questionnaire on 3™ February 2025 to evaluate the impact of the
training. A response rate of 100 percent was achieved. All the
respondents could accurately identify the three rules of pitching
and rehearsing. Over 80% of the respondents correctly identified
two ways of identifying gaps that could be useful for innovation
such as SWOT analysis,5 WHY's analysis, Root cause analysis,
Pareto analysis and Kipling method. On the other hand, 100% of
the respondents were able to identify tips to starting a thriving
business. 33% of the participants reported to have realised
significant increase in their business profitability in the months
of December and January.

The table below indicates innovations in form of business
opening by training participants as at early January, 2025.

S/No | Type Of Business Number Of New
Businesses Opened

1 Salon 2

Selling hair pieces and 1

dreadlocks
3 SACCO share 2

increment
4 Chicken raring 1
5 Liquid soap selling
6 Beauty shop 1
7 Air BnB 2
8 Online household items | 1

shop
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Majority of the respondents recommended future ACU training
focusing more on innovative educational facilities and schemes,
professional competence and leadership skills, gender
sensitisation, programmes on entreprencurial activities for
women and topics on enhancing women participation in decision
making and counselling. Equally, 90 percent of the respondents
advocated for women empowerment trainings to be undertaken
from time to time.

In conclusion, the training achieved the set objectives and
members applauded ACU for sponsoring such an impactful
training.

Bridging Minds and Emotions: SEKU’s Path to
Empathy-Driven Research through the Emotional

Intelligence Project

The School of Business and Economics (SBE) once again is
pleased to report on a transformative initiative titled “Catalytic
Role of Emotional Intelligence in Successful Relationships and
Stakeholder Management in the Research Community.” This
project was funded by the Association of Commonwealth
Universities (ACU) in 2024.

The project team comprised Dr. Kevin Wachira (Project Lead),
Dr. Onesmus Mbaabu, Dr. Daniel Mutua, Dr. Peter Kamoni and
Dr. Robert Ombati. The main objective of the project was to build
Emotional Intelligence (EI) competencies across the research
chain, targeting supervisors, postgraduate students, and research
administrators from various schools and departments.

The project unfolded in three key phases: a baseline survey,
intensive EI training, and a post-training impact assessment. The
baseline survey provided critical insights into existing emotional
intelligence gaps, training needs, and individual experiences
within academic research settings. These insights directly
informed the content and structure of the EI training delivered in
the second phase.

In Phase Two, the emotional intelligence training emphasised
four core areas: an overview of EI, self-awareness and self-
management, managing aggressive behavior, and stress
management techniques. The two-day workshop was carefully
designed to enhance emotional resilience and interpersonal
effectiveness among stakeholders in academic research. A
blended pedagogical approach was adopted, incorporating
lectures, Q&A sessions, experiential case studies, and group
tasks. This approach ensured participants engaged in both theory
and practical tools essential for emotional competence.

Following the workshop, a post-training survey (Phase Three)
assessed the training’s effectiveness and captured participants’
feedback. Participants highlighted several key takeaways,
notably the practical EI strategies related to stress management
and improving workplace relationships. Many valued learning
how to create emotionally safe supervision and mentoring
environments, while others praised the relevance of real-life
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scenarios that brought abstract EI concepts to life. One participant
remarked that the opportunity to reflect and share with peers was
“incredibly eye-opening.”

The third phase also made important recommendations.
Participants advocated extended training sessions, deeper
leadership involvement, and integration of EI into the
university’s broader capacity-building agenda.

In conclusion, the Emotional Intelligence project proved to be a
valuable and transformative endeavor for research stakeholders
and the university community. It not only addressed a critical
skills gap but also sparked a cultural shift towards empathy-
driven research collaboration. The project has significantly
contributed to strengthening interpersonal dynamics and
stakeholder relationships within SEKU’s research ecosystem.
Encouragingly, the strong interest in continued engagement
points to a promising path for institutionalising EI practices
across SEKU.

The project team extends its heartfelt appreciation to the
Association of Commonwealth Universities (ACU) and SEKU
Management for their invaluable support, which helped
realise this impactful initiative.

DVC-ARI takes a photo with participants of the EI
workshop during the opening ceremony

Student Mentorship and Activities
The school also undertook student career mentorship through the
directorate of careers where the following topics were handled in
Kitui Campus and later held online for the whole University
student fraternity by Dr Susan Wamitu on the interview topic

a) Careers associated with different courses

b) Writing CVS

c) Before, during and after interview

The Department of Management Science hosted a successful
lecture featuring a procurement expert from the SEKU
directorate of supply chain management, Mr. Antony Maiyuku.
The lecture provided students with valuable insights into the
regulatory issues and compliance. The students presented an
innovation item titled “Smart Waste Management Solutions”.
This is a technology-driven system designed to enhance the
collection, tracking, and disposal of all types of waste, including
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household, industrial, medical, hazardous, and electronic waste
which posed challenges to the novel programme of access to
government procurement opportunities (AGPO).

New Programmes

The Department of Business and Entrepreneurship crafted new
programmes, namely: Bachelor of Science in Accounting, short
courses in Management and Leadership skills and
Entrepreneurship and Innovation

Research Articles

The Department of Management Science published in top tier
journals, two research articles on the topics of quality assessment
in supply chains and sustainability transition in the logistics
supply chain using ISO certifications

Dr. Joseph Nzomoi
Dean, School of Business and Economics

A Year of Remarkable Progress

Congratulations to the class of 2025 on this significant academic
milestone. As you embark on your new academic journey, we are
thrilled to share with you the remarkable achievements from the
School of Engineering and Technology.

The past academic year (2024/2025) has been characterised by
substantial growth and strategic advancements, reinforcing our
commitment to excellence in engineering education, research,
and community engagement.

Accreditation of Programs by the Engineers Board of
Kenya (EBK)

One of the key achievements is the accreditation of four Bachelor
of Science programs by the Engineers Board of Kenya (EBK).
This validates our curriculum, faculty, and infrastructure against
national professional standards. The accredited programmes
include:

BSc. Civil Engineering

BSc. Mechanical Engineering

BSc. Agricultural Engineering

BSc. Electrical and Electronics Engineering

12" Graduation Edition, 2025
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Dynamic Student Engagement and Professional
Development Initiatives

The academic year saw the successful launch and registration of
two pivotal student organisations:

e IEEE SEKU Students Branch: Provides unparalleled
access to global professional networks, technical
resources, and skill development.

e Registration of SEKU-ESA: The South Eastern Kenya
University Engineering Students Association (SEKU-
ESA) which serves as a vital platform for academic
excellence, professional networking, and social
engagement. These initiatives underscore our dedication
to nurturing well-rounded engineers.

Expansion of Postgraduate Programmes

SET has significantly expanded its postgraduate offerings. Two
PhD programs in Agricultural & Bio systems engineering have
received Senate approval. For 2025/2026 AY, we plan to
introduce additional Master of Science (MSc) programmes,
including:

MSc (Energy Management)

MSc (Electrical & Electronic Engineering)

MSc (Mechanical Engineering)

MSc (Civil Engineering)

MSc (Materials Engineering)

This expansion will provide more opportunities for advanced
studies and research.

Enhanced Practical Learning and Infrastructure
Development

We have made substantial strides in enhancing our laboratory and
workshop facilities:

e Establishment of Attachment Coordinator Office:
Streamlines processes for internal and external industrial
attachments, ensuring invaluable hands-on experience.

e Proposed Laboratory and Workshop Expansions: Key
areas for new facilities have been identified. Proposals for
funding have been submitted, and the University Management
Board (UMB) is reviewing construction of new labs in
Agricultural, Civil, Electrical, and Mechanical Engineering,
including prioritised needs like the Farm Power and Machinery
Lab, Material Testing Lab, High Voltage Lab, and
Thermodynamics Lab. These developments are vital to
maintaining SET's position at the forefront of technical
education.

Staff Mentorship and Professional Development

SET prioritises staff professional development. Over seven
teaching staff members are pursuing PhDs globally. Additionally,
several staff are undergoing mentorship for Professional
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Engineer (PE) registration, enhancing SET’s professional
recognition.

Strategic Planning for Future Growth: Proposed
School of Architecture, Design, Built Environment,
and Planning (SARDBP)

A significant strategic initiative is the agreement to establish the
School of Architecture, Design, Built Environment, and Planning
(SARDBP), decided on 1% August, 2024. The proposal includes
launching a Department of Architecture with certificate, diploma,
and BSc courses, with plans for expansion into a full school by
2025/2026 AY. This proposal has been presented to the
University Management Board (UMB) and awaits further
approval.

Conclusion

The 2024-2025 Academic Year has been a period of significant
progress for the School of Engineering and Technology. These
advancements lay a strong foundation for continued growth,
enabling us to fulfill our mission of providing outstanding
quality-based training and research in engineering and
technological diversity.

Moving forward, SET is ready to introduce BTech programmes,
expand discipline-specific student chapters, and pursue
international academic collaborations. We remain committed to
producing  industry-ready  graduates and contributing
meaningfully to national development.

We thank the University Management and stakeholders for their
continued support.

The Dean's Office, School of Engineering and Technology (SET)

Launch of Engineering Association (SEKU-ESA)

South Eastern Kenya University Engineering Association
(SEKU-ESA) launched the engineering organisation marking a
significant landmark in advancing engineering education and
fostering the vibrant community for future engineering activities.

The event was graced by distinguished guests from both the
academic and professional engineering divisions. Gracing the
event were SEKU Vice Chancellor, Prof. Eng. Douglas Shitanda,
Dr Peter Musau-Dean, School of Engineering and Technology
(SET) Dr Raphael Wambua —Patron SEKU-ESA who doubles up
as the Head of the Department of Agricultural and Biosystems
Engineering. Representatives from Institution of Engineers of
Kenya (IEK) included Eng. Shiela Chepngeno-member future
leaders committee; Eng Denis Busolo-Policy and Legislative
committee, and Eng. Avar Alot-Policy, research and partnerships
manager. The occasion was also attended by the Chairperson of
SEKU-ESA, Humprey Kagia, chairperson of the Kenyatta
University Engineering Students Association (KU-ESA), James
Karanja, the vice chairperson Aisha Mwachdzo and Dedan
Kimathi University of Technology DeKUT- ESA Chairperson
John Macharia,

12" Graduation Edition, 2025

Dr. Raphael M. Wambua, PhD
COD-Department of Agricultural and Biosystems Engineering

Celebrating Achievement, Honouring Dedication
and Inspiring Hope

Today marks a significant milestone in the
lives of our graduating 2025 class. It is a
day of reflection, celebration and new
beginnings. Graduation is not just the
culmination of years of hard work,
determination and sacrifice but also the
dawn of fresh opportunities and greater
responsibilities.

As you step forward, you carry not only the knowledge and skills
acquired through your studies, but also the value of resilience,
integrity and service. You have grown academically, socially,
personally and have been prepared to make meaningful
contributions to your communities and beyond.

This occasion is a tribute to your perseverance and the
unwavering support of parents, guardians, mentors, and faculty
who have guided you along the way. It is a reminder that success
is never achieved in isolation but through the strength of share
commitment and collaboration.

As we celebrate your achievements, we look ahead with hope and
confidence. The world awaits your creativity, leadership, and
passion. May you embrace the challenges ahead with courage,
pursue your dreams with determination and continue to inspire
change.

I encourage you to embrace excellence, integrity, and lifelong
learning after graduation.

To this end, the school has imparted you with relevant practical
skills, problem-solving abilities, and adaptability skills which
will be useful in the world of work. The school has prepared you
to meet the demands of the 21% century workforce. As a school,
we celebrate you today and believe in the greatness you will bring
in future and for the generations to come.

SEKU's Competency Based Education Pedagogical
Approach Ignites Education in South Eastern Kenya
Region

South Eastern Kenya University (SEKU) has gained an
impressive milestone through its ground breaking work in
education. Collaborating with Rotary International and Kenya
Connect, SEKU is illuminating the path toward educational
excellence, transforming the learning landscape in South Eastern
Region of Kenya. This accomplishment is the result of a dynamic
partnership that has led to Teacher Professional Development
Programme, marking a paradigm shift in pedagogical practices
through a research project with the theme “Reinforcing the 21st
Century Pedagogical Skills through the application of Curiosity
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Spurring Strategies and the Question Formulation Technique
(OFT) in Secondary Schools in South Eastern Region of Kenya.”

This initiative uses the application of the Question Formulation
Technique (QFT) in pedagogy. The Question Formulation
Technique (QFT) is a learner-centered strategy that help learners
learn how to generate, improve, and use questions to drive their
own learning. It shifts the classroom focus from teachers asking
questions to students formulating their own, enhancing critical
thinking, spurring curiosity and engagement. It also promotes
active learning, develops critical thinking and inquiry skills,
enhances engagement which connect learning to their learners
interests, supports formative assessment and encourages
collaboration and dialogue.

The product of this innovative pedagogical strategy is a result of
incredible partner-ship with Rotary International, partner
secondary school teachers, and South Eastern Kenya University
for an extraordinary Teacher Professional Development Program,
which involved 8 members SEKU faculty, Rotary International
District 5040 British Columbia, Canada, Canada Vocational
Teachers Teams, Rotary Club of Karen, Kenya Connect, 10
Secondary schools from Makueni, Kitui and Machakos, 60
teachers and 10 Principals.

The strategy is designed to enhance 21st-century pedagogical
skills, empower students to take more responsibility and control
over the learning process where the teacher and the learner are
co-creators of knowledge. This innovative method facilitates a
transition from traditional Knowledge-Based Education to
Competency-Based Learning. It is deemed to be more learner
centered with content being a resource to develop competencies
which help students connect what they are learning with how they
are learning.

Dr. Gideon M Kasivu (Ed.D)
Dean School of Education

Enhancing Community Awareness on Food Safety,

Hygiene, Sanitation and Waste Disposal

A\
Community outreach conducted at Kwa Vonza market by the
school of health sciences
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Introduction

The Department of Food Science, Nutrition, and Technology and
the Department of Public Health of South Eastern Kenya
University (SEKU) conducted a community outreach programme
at Kwa Vonza Market, Kitui County on March 24%, 2025. This
initiative was in response to growing concerns about food safety
and hygiene in local markets, where improper food handling,
poor sanitation and inadequate waste management contribute to
foodborne illnesses and environmental pollution.

The outreach aimed at equipping food vendors and traders with
essential knowledge and practical skills to enhance food safety
standards, minimise contamination risks, and promote
compliance with public health regulations. The event was
conducted under the theme: "Enhancing Food Safety, Hygiene,
and Sanitation for a Healthier Community."

It brought together a diverse group of stakeholders, including
food vendors and traders from Kwa Vonza Market, market
administrators and representatives from local authorities, faculty
members and students from SEKU's Department of Food
Science, Nutrition, and Technology and Department of Public
Health, public health officers from the county government,
community health volunteers (CHVs) and local environmental
and waste management officers.

In total, over 90 participants attended the event and more than 50
food vendors were reached within Kwa Vonza Market.

The outreach:

i Educated food vendors on foodborne diseases, their
causes, and preventive measures.

il. Promoted good hygiene practices among food handlers,
including personal hygiene, proper handwashing, and
clean food preparation areas.

iil. Encouraged safe food handling, storage, and preparation
techniques to reduce the risk of contamination.

iv. Strengthened awareness on proper waste disposal and
environmental hygiene within the market.

v. Empowered vendors with knowledge of public health
laws and food safety regulations to improve compliance
and licensing.

vi. Promoted community engagement and responsibility in
ensuring a clean and healthy market environment.

Activities Conducted

The outreach programme included a blend of educational
sessions, practical demonstrations, interactive discussions and
one-on-one vendor engagement.
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a) Educational Sessions

The educational sessions focused on understanding foodborne
diseases, including their common causes such as bacterial, viral,
and chemical contamination as well as symptoms, long-term
health risks and prevention strategies. Participants were taught
the importance of personal hygiene, emphasising proper
handwashing, the use of protective clothing, and regular health
check-ups for food handlers. Safe food handling and storage
practices were addressed, including methods to prevent spoilage,
avoid  cross-contamination and maintain  appropriate
temperatures for perishable items. The training also highlighted
the importance of sanitation and environmental hygiene, such as
maintaining clean food preparation areas, controlling pests and
ensuring proper drainage and waste disposal. Waste management
strategies were discussed, promoting the segregation of organic
and non-organic waste, proper disposal of food and plastic waste,
and the use of eco-friendly packaging. Finally, the sessions
outlined food safety regulations and compliance requirements,
stressing the importance of vendor licensing, the consequences of
non-compliance, and ways to enhance adherence to health and
safety standards.

b) Practical Demonstrations

To reinforce the training content, participants were involved in
hands-on practical sessions by doing a demonstration of proper
handwashing techniques using soap, running water, and
sanitisers, waste segregation activity, where vendors learned how
to separate biodegradable and non-biodegradable waste for better
disposal and safe water usage demonstrations, emphasising the
importance of clean water in food preparation.

¢) One-on-One Vendor Engagement

Trainers conducted direct on-site evaluations of food stalls,
identifying hygiene gaps and offering tailored recommendations
for improvement. Vendors were given immediate feedback and
encouraged to adopt best practices.

Observations and Key Findings

1. During the outreach, several key observations were made:
il. Positive observations
ii. Most vendors expressed keen interest in improving hygiene
and food safety.
iv. Many vendors were willing to implement the recommended

best practices.

V. Some vendors already practised good food handling
techniques, such as covering food and using separate
utensils for raw and cooked food.

Challenges identified
i Lack of proper handwashing facilities at most food stalls.

ii. Poor waste disposal infrastructure with inadequate waste
bins in the market.

iil. Inconsistent use of protective clothing such as gloves,
aprons and hairnets.

iv. Limited knowledge of food safety regulations and public
health laws among vendors.

v. Pest infestation concerns, including flies and rodents in
food stalls due to poor sanitation.

Recommendations
i. Based on the observations made, the following
recommendations were proposed:

il. Improve handwashing infrastructure by installing water
stations in the market.

iil. Increase the number of waste collection points and ensure
timely garbage disposal.

iv. Strengthen enforcement of food safety regulations through
routine inspections and vendor licensing requirements.

v. Encourage vendors to adopt protective clothing to
minimise food contamination risks.

vi. Develop partnerships with local authorities to ensure
sustainable waste management strategies.

vii. Implement periodic refresher training programs to
reinforce hygiene and sanitation practices.

viil. Market administrators should collaborate with public
health officers to conduct regular hygiene audits.

iX. Encourage community participation in keeping the market
clean through joint initiatives with traders.

Conclusion

The community outreach at Kwa Vonza Market was a successful
initiative and provided vendors with valuable knowledge and
practical skills on food safety, hygiene, sanitation and waste
management. The engagement demonstrated that food safety is a
shared responsibility that requires ongoing efforts from vendors,
market authorities, public health officers and consumers. To
ensure long-term impact, it is recommended that regular training
programs, policy enforcement, and infrastructure improvements
be implemented to create a healthier and safer market
environment. The Department of Food Science, Nutrition, and
Technology and the Department of Public Health remain
committed to supporting food safety initiatives and look forward
to continued collaboration with market stakeholders to enhance
public health outcomes in Kwa Vonza Market and beyond

Compiled by
The School of Health
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Promoting Progress in Natural Resources
Management through Research, Strategic

Partnerships, and Active Community Involvement

The School of Agriculture, Environment,
Water and Natural Resources (SAEWNR)
congratulate class of 2025. This is a
milestone reflecting your hard work in
fields essential to sustainable
development.  Your  expertise in
agriculture, environment, water, and
natural resources positions you to handle
global issues like food security,
environmental protection and resource management.

SAEWNR leads in research, outreach, and consultancy within the
university, addressing issues such as climate change and
sustainable agriculture. Recently, the school and the East Grain
Council hosted the Lower and South Eastern Agribusiness Expo,
where over 650 farmers participated in sessions on post-harvest
management, marketing, and climate-smart agricultural
practices. The Expo featured demonstrations and training on
innovative techniques like Zai pits, organic farming, kitchen
gardens, and push-pull technology. These efforts aim to improve
productivity and water use, supporting food security, especially
in arid regions affected by climate change.

On September 25%, 2025, the School entered into a Memorandum
of Understanding with the School of Earth Sciences at Zhejiang
University (the DDE Platform Group). This memorandum seeks
to facilitate the adoption and application of the Deep-time Digital
Earth (DDE) Platform for international, data-driven research
collaboration in earth sciences, thereby supporting the
sustainable management of natural resources, with particular
emphasis on minerals. Additional provisions of the agreement
include joint research initiatives, technology exchange, and
capacity development between the two institutions. The
partnership is anticipated to strengthen the University's core
objectives in teaching, research, and community engagement.
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Prof Yuanyuan Wang, Dean of Zhejiang University's School of
Earth Sciences and Dr Charles Ndungu, Dean, SAEWNR sign
MOA at SEKU VC’S Boardroom

Dr. Charles Ndung’u
Dean SAEWNR

The School of Science and Computing Marks
Fifteen Years of Evolution and Resilience

Congratulations to SEKU class of 2025 on your graduation.
This year’s graduation ceremony coincides with the marking of
fifteen years since the inception of one of the oldest schools in
South Eastern Kenya University, School of Science and
Computing. Having started as School of Science and Liberal
Arts, then later as the School of Pure and Applied Sciences, it has
now evolved into the School of Science and Computing. The first
change of name led to the birth of three new schools, namely,
School of Health Sciences, School of Information and
Communications Technology (ICT) and School of Engineering
and Technology. Consequently, both physical and human
resources had to be split to ensure continuity of the mother school
as well as provide basic infrastructure for initiation of primordial
operations of the newly created schools. The second change,
informed by the reduced student enrollment, involved a merger
with the earlier created school of ICT. All these changes
portended both challenges and opportunities that required
magnanimous leadership of Prof. Cornelius Wanjala, Dr.
Onesmus Maweu, Prof. Augustus Wali and Prof. Elliud Muli to
enable the school stay afloat and at the same time take advantage
of the opportunities.

In the wake of concomitant fast advances in Science and
Information and Communications Technology, the school has
continued in resilience and adaptability to deliver on her mandate
of offering practical teaching, carrying out research and
developing technological innovations in line with community and
global demands. The school now boasts of qualified staff in
emerging fields of Generative Artificial Intelligence,
cryptography, data science, biotechnology, molecular biology,
nuclear physics, renewable energy and Nano chemistry among
others. This wealth of human resources has afforded several
achievements including the following.
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The school, together with the school of health sciences, has
partnered with the University of Nairobi Institute of
Tropical and Infectious Diseases (UNITID) to train both
high school and college girls with the objective of
empowering and mentoring young women to create
inclusive community-centered innovations using data, Al
and Machine learning through the Enabling Girls in Al and
Growing Expertise (ENGAGE) programme. Two cohorts
of trainees have already graduated.

Prof. Muli, a renown honeybee scientist in the country,
recently partnered with World Food Programme (WFP) to
conduct a Training of Trainers training for honey value
chain in Tana River and Garissa Counties which will go a
long way in boosting honey production in the two regions,
while widening the scope of the school’s community
service. This followed an unmatched display of his acumen
and prowess during his short working stay at the FAO
headquarters in Rome, Italy, in 2024

Our members are also involved in shaping the future of
Competency Based Education. Dr. Andrew Omala has for
example, contributed to the development of the senior
school Computer Studies curriculum under the
competency-based education framework in collaboration
with the Kenya Institute of Curriculum Development
(KICD). His work encompassed, among other duties, the
design of scope and sequence, and translating it into full
curriculum designs, ensuring alignment with national
education goals and 2Ist-century skills. He has also
contributed to the evaluation of curriculum support
materials, ensuring they meet the required standards of
quality, relevance, and learner suitability. His role has been
central in laying a strong foundation for effective teaching
and learning in senior school computer studies.

In a world littered with choice institutions of higher
learning, the school has managed to attract postgraduate
students. In fact, this year marks an important milestone in
training the debut cohort of post graduate students in the
department of Computer Science and Technology. Two
postgraduate academic programmes, Doctor of Philosophy
in Information systems and Master of Science in Computer
Science, developed recently by experienced faculty, have
been approved by the Commission for University
Education (CUE). Each of these programmes attracted a
record number of ten students, the highest in the history of
the school. Learning is already underway. New attractive
academic programmes in the school that are currently at
advanced levels of approval include B.Sc. Data Science and
MSc Statistical Data Science, PhD in Entomology and PhD
in Biotechnology.

With the dwindling of high education funding in the
country, institutions are left with the option of finding
ingenious ways to ensure that scientific equipment is
available for training and research. Besides the equipment
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and materials already available through funded projects,
staff in the department of life sciences, supported by the
university, applied for and won an equipment grant from
Seeding Labs, USA. The consignment is due for delivery in
October 2025.

Parkmg of Contamer in readiness for shipping

Container ready for shipping

6.

The ever-increasing global competition for research grants
notwithstanding, the staff in the school continue to access
these valuable resources that not only contribute to new
knowledge but also help solve contemporary societal
problems that bedevil humanity. Outputs from school’s
previous studies such as the Moringa, Cassava and
Apiculture projects remain etched in the memories and
practice of impacted communities. New research grants by
members of the school include the following:

The Wellcome’s Leishmaniasis project grant of over KES
1B by Dr. Sichangi Kasili and colleagues from the Kenya
Medical Research Institute (KEMRI), International
Livestock Research Institute (ILRI), University of Nairobi
and Oxford University.

The East African School for Young Researchers on
Advanced Machine Learning Techniques project grant of
KES 5.6M by Dr. James Linturi and colleagues from
University of Nairobi, CNRS-France, IJClab-France,
Moltipeller University, Karatina University, Kenyatta
University, Karatina University, Jaramogi Oginga Odinga
University and Technical University of Kenya.

The Data Driven Epidemiological Models project grant of
KES 3.4M by Prof. Malonza and colleagues from University
of Nairobi and Open University of Kenya

The UNESCO-TWAS breast cancer Modelling project grant
of over KES 5M by Prof. Malonza and colleagues from
South Eastern Kenya University and Zetech University

The European Education and Culture Executive Agency
Capacity building in the field of higher education research
grant of KES 151,660,000 by Ms Vasdenus Ngemu, Dr.
Benjamin Muli and colleagues from University of Nairobi,
Laikipia University, Egerton University, Ministry of
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Education, Science and Technology, Kenya National
Qualifications  Authority, Stichting NHL  Stenden
Hogeschool (Netherlands) and Hameen
Ammattikorkeakoulu OY (Finland).

In the school, diligent work is an uncompromised priority.
However, members believe that after hard work, it is important
to capture restful and relaxing moments to invigorate in readiness
for tasks ahead. SPASWA, the school welfare comes in handy.
Members regularly hold what is known as “happy hour”, where
eating and drinking together is given prominence. Counsel,
especially from the older members, always cap these occasions.

Once again, congratulations to class of 2025.

Dr. Kasili Sichangi
Dean school of science and computing.

Department of Computer Science and Technology

The Department of Computer Science
and Technology is one of the fastest
growing academic units, driven by
increasing student enrollment due to
rising demand for digital skills across all
sectors. The Department is currently
expanding its programmes in line with
the University’s vision and mission,
focusing on academic excellence,
innovation, and societal impact. At the
present, the Department offers the following courses:

1. Bachelor of Science in Computer Science
Bachelor of Information Technology

3. Bachelor of Science in Cybersecurity and Computer
Networks (under evaluation at CUE)

4. Master of Science in Computer Science

Master of Science in Information Systems

6. Doctor of Philosophy in Information Systems
Technology.

()]

Our Master of Science program consists of two major research
tracks: Machine Learning and Cryptography and Network
Security. In addition, the Department is actively developing
other programs, including a Bachelor of Science in Computer
Science and Mathematics and a Doctor of Philosophy in
Computer Science, which are at various stages of approval and
implementation

Research Awards and Research Highlights

Two members of our faculty, led by Dr. Casper Shikali, were
recently awarded a research grant from Google to support their
work on the Processing of African Low-Resource Languages,
a significant step toward advancing inclusive and accessible
language technologies on the continent.
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Community Outreach

The Department continued to make a significant social impact
through initiatives such as Engage Project which is empowering
Girls with data science literacy skills

Moving Forward

The Department of Computer Science and Technology remains
committed to pushing the boundaries of innovation, research, and
community engagement. We welcome all stakeholders to join us
on this exciting journey of impact and transformation.

Dr. Omala Anyembe,
Department of Computer Science

The School of Humanities and Social Sciences
Celebrates the Class of 2025.

Today marks a defining moment for
our graduating Class of 2025. It is a
moment of pride and reflection as we
celebrate perseverance, growth, and
achievement. To all our graduates
from Masters of Arts Sociology,
Bachelor of Arts (General), Bachelor
of Arts in Social Work and
Community  Development  and
Bachelor of Arts in Gender and
Development Studies, congratulations on reaching this
remarkable milestone. You have demonstrated resilience,
commitment, and excellence. May you continue to uphold
Integrity, empathy, and service to humanity.

The School of Humanities and Social Sciences (SHSS) is a
dynamic academic unit dedicated to cultivating critical thinkers
and compassionate leaders. Our mission is to advance knowledge
that transforms individuals and societies through teaching,
research, innovation and community engagement. The school
currently offers Bachelor of Arts (General), Bachelor of Arts in
Social Work and Community Development, Bachelor of Arts in
Gender and Development Studies, Bachelor of Criminology and
Social Justice, Bachelor of Arts Hospitality, and various
postgraduate programmes at Master and PhD Level. Our
programmes are designed to produce graduates who are well
grounded in analytical thinking, ethical leadership and social
innovation, qualities that prepare them to respond effectively to
the challenges of the 21st century.

The school continues to champion impactful research addressing
pressing social issues such as gender equity, language and
culture, human rights, governance, and community
empowerment towards sustainable community development. The
faculty and postgraduate students engage in collaborative
research projects that inform policy and promote inclusive and
equitable growth. Through fieldwork, outreach, and partnerships
with government agencies, community organisations and
international partners and other institutions of higher learning, the
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school actively contributes to social transformation and
sustainable development.

As we celebrate our Class of 2025 we also look ahead with
optimism and confidence. The School of Humanities and Social
Sciences remains steadfast in its pursuit of academic excellence,
transformative scholarship, and service to humanity. We believe
our graduates will continue to be ambassadors of positive change
shaping sustainable future for generations.

Congratulations once again to all our graduates. Go forth with
courage and confidence, the world awaits your creativity, your
innovation, your voice and your leadership locally, regionally
and globally.

Dr. Felista Ng’'ang’a, (PhD)
Dean School of Humanities and Social Sciences

CAMPUSES
Discover SEKU Kitui Town Campus — Where
Opportunity Meets Excellence

Welcome to SEKU’s Kitui Town Campus, the business and
postgraduate powerhouse of the University! Nestled in the
tranquil Manyenyoni area, our state-of-the-art campus offers a
serene learning environment—just minutes from the heart of
Kitui Town. Enjoy the best of both worlds: peaceful study
surroundings and easy accessibility for working professionals
and business leaders.

Why Choose SEKU Kitui Campus?

We are not just about lecture rooms—we’re about real impact.
Our campus, fully accredited by the Commission for University
Education, is designed to meet your academic and professional
needs with flexible learning options. Whether you’re a go-getter
attending evening or weekend classes or a working professional
looking to advance your career part-time, we have got a program
for you.

Our Programmes:
e Doctoral Degrees
e  Master’s Programs
e Undergraduate
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We offer Courses through evening, weekend, and part-time
modes to suit your schedule.

Beyond the Books:

We believe in shaping well-rounded graduates. That’s why our
students benefit from on and off campus support on real life
issues that affect them. For example, in the just concluded
semester the Campus held:

e Interactive Health Week sessions with experts from the
City Gate Medical Centre, Kitui focusing on healthy
living and lifestyle awareness.

e A dynamic mentorship programme connecting students
with industry leaders for real-world insights and
guidance.

Need a Venue?

Looking for affordable conference or workshop facilities? We
have got you covered with modern amenities and top-notch
service that are perfect for both university and public events.

Ready to Join or Partner with Us?

Choose SEKU Kitui Town Campus and unlock opportunities that
go beyond education. We are here to help you grow, thrive, and
succeed.

Contact Us Today:
Qo: +254 727 714 044 | +254 789 774 002

: kituitowncampus@seku.ac.ke |
directorkituitowncampus@seku.ac.ke

Follow us, reach out, and let’s grow together. Your journey starts
here!

Prof. David Malonza
Director, Kitui Town Campus

Wote Campus: A Rising Hub of Academic

Excellence.

South Eastern Kenya University (SEKU) Wote Campus
continues to affirm its place as a beacon of academic growth,
innovation, and community transformation in Makueni County.
Over the past two years, the campus has recorded tremendous
progress in student enrollment, infrastructure development,
research productivity, and community engagement. Guided by
the university’s mission to provide quality education through
teaching, research, innovation, and outreach, Wote Campus has
become a vibrant hub where academic excellence meets practical
impact.

We have embraced a dynamic model of growth, fostering
partnerships, empowering students through digital and
entrepreneurial skills, and promoting holistic development
through sports, culture, and mentorship. The following highlights
capture the strides made by the campus in fulfilling SEKU’s
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strategic vision and contributing to regional and national
development.
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Growing Student Population and Expanding Academic
Reach

We have witnessed remarkable growth over the past two years.
The student population has increased from 606 in 2023 to 932 in
2025, reflecting the growing confidence that learners and parents
have in SEKU quality education and vibrant campus life. This
steady rise underscores the University’s commitment to
expanding access to higher education in Makueni County and the
greater Eastern region.

Guidance and Counselling workshop, Wote Campus

Infrastructure and Campus Development
In alignment with SEKU’s strategic goal of enhancing learning
environment, Wote Campus has made notable infrastructural
progress. The campus has successfully leveled its sports field,
now accommodating football, volleyball, and handball pitches. A
geological survey has also been conducted, identifying a suitable
sit for sinking a borehole that will provide a sustainable source of
fresh water for the campus community.

The campus library has benefited from new book donations, and
the ICT facilities have expanded with additional computers,
including 24 units donated by Konza Technopolis. These
developments have greatly enhanced student access to digital and
academic resources.
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Innovation and Student Empowerment

Wote Campus now hosts a fully operational Student Innovation
and Incubation Centre, designed to nurture entrepreneurial ideas
and support income-generating ventures. Through this initiative,
students are mentored to transform innovative concepts into
viable projects.

In partnership with Ajira Digital Kenya, the campus has trained
students on digital freelancing and online earning opportunities,
equipping them with 21st-century skills for the evolving digital
economy.

Student Activities and National Recognition

The campus community continues to shine both academically
and culturally. Wote Campus students have actively participated
in county and national events, including World Environment Day
and Cultural Festivals organised by the Makueni County
Government. Notably, the campus team achieved third position
nationally during a recent inter-university competition.

The campus soccer team has been instrumental in promoting
unity and visibility by engaging in friendly matches with local
clubs and neighboring institutions. Additionally, students
involved in theatre arts have acted set books in secondary
schools, a creative outreach that has enhanced the university’s
visibility and strengthened community ties.

SEKU Wote Campus Soccer Team

Community Outreach and Mentorship

As part of SEKU’s community engagement agenda, Wote
Campus has continued to conduct career mentorship programs in
various secondary schools across Makueni and neighboring
counties. These initiatives have inspired many learners to
consider SEKU as the University of their Choice.

The campus has also maintained an exemplary standard of
cleanliness, making it a preferred venue for workshops, seminars,
and international research meetings, including collaborations
with World Vision and local development partners.

Health, Counselling, and Student Welfare

The campus boasts of an operational Guidance and Counselling
Office with dedicated staff who offer psycho-social support to
students and staff. The campus clinic has also been strengthened
by having a resident health staff member who liaises directly with
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Makueni Level 5 Hospital to ensure timely referrals and
specialised treatment when needed.

These measures demonstrate SEKU’s holistic approach to
student well-being, integrating academic success with emotional
and physical health.

Partnerships and Community Development

The growth of Wote Campus has spurred local economic
activities, with increased construction of student hostels and
expansion of small businesses in Wote town. The County
Government of Makueni has pledged more support including
allocating additional land for expansion and installing streetlights
to enhance security for students.

Academic Milestones and Achievements

Wote Campus continues to contribute to SEKU’s academic
excellence. Notably, during the 2024 SEKU Graduation
Ceremony, two PhD graduates were produced from the campus,
a testament to the quality of supervision, mentorship, and
research excellence fostered within the institution.

Conclusion

The progress at SEKU Wote Campus exemplifies a powerful
narrative of growth, innovation, and community partnership.
Through strategic investments, dedicated staff, and active student
engagement, the campus is steadily emerging as a centre of
academic excellence and regional transformation.

As we look to the future, Wote Campus remains committed to
advancing SEKU’s vision; to be a globally competitive centre of
excellence in science, technology, and innovation, while
empowering communities through education, research, and
sustainable development

Developing an Entrepreneurial Mindset

Are Entrepreneurs Born or Made?

While some people may have natural tendencies that align with
entrepreneurship tendencies such as: being curious, confident, or
risk-tolerant, successful entrepreneurship is primarily learned in
several ways such as experience, education, and mindset
development.

Personality traits like high energy, curiosity, communication
skills, outgoing nature competitiveness, or independence tend to
give someone a better starting point.

Experience and environmental exposure can shape mindset early
in life, hence the need to cultivate the MINDSET from an early
age. The essential elements to develop the mindset include:
Learned or taught skills (hence the need to train all young people
from an early age), MINDSET (Adaptability, attitude, grit,
creativity and resilience). All successful entrepreneurs will tend
to give the same answer for success ‘DO NOT GIVE UP’ Most
entrepreneurs evolve their ideas and missions over time through
trial and error hence the need to have a clear VISION from the
start.

In short: to quote the words of Steve Jobs ""A vision is something
you see and others don't."

“Entrepreneurship is not a personality type. It is a set of skills
and a way of thinking anyone can build.” THE MINDSET

Many people ask about finances and use capital as an excuse to
remain in the same position. Lessons from three successful
entrepreneurs are given:

Howard Schultz (Starbucks) grew up in public housing.
Oprah Winfrey overcame extreme adversity.

Sara Blakely (Spanx) had no business background when she
started.

The three were not born entrepreneurs but they grew into
entrepreneurs. They happened to see possibilities where others
saw limitations.

Entrepreneurship is a craft, not a genetic gift, hence be flexible
to start, fail and adapt. It is therefore an important aspect for
anyone whether employed or self-employed. Either way, where
you work is already an ENTERPRISE started by someone. It is
therefore, a critical asset for anyone aiming to grow since there is
need to innovate, lead, or adapt to change. Bottom line;
cultivating an entrepreneurial way of thinking can be a game-
changer for everyone since you cannot leave your employer the
same way you found them.

The mindset is a way of thinking that enables individuals to:
embrace change, take up challenges, take initiatives, adapt to
situations, stay focused, and persist in different circumstances.

The main purpose to have this mindset (the entrepreneurial
mindset) is to drive innovation (suggest improvements), fuel
growth and be proactive not reactive.

Five practical ways to start shifting your mindset today are:

Practice problem-solving daily

Be creative, sell and learn to negotiate

Take moderate risks

Keep learning

Be curious

Be persistent in positive changes

Think like the owner of the enterprise which has
employed you

8. Do not chase money but solve problems

9. Embrace failure positively

10. Self-discipline and self-control

11. Focus on delivering value rather than making money
12. Keep learning and seek appropriate mentors

13. Start small- baby steps ....by launching a prototype or
minimum viable product (MVP)

Nk W=
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Take Home

Entrepreneurship and  innovation are  related—
Entrepreneurship is identifying an opportunity, taking a risk,
and building a business or solution around it while Innovation is
improving something that already exists.

*  You can be an entrepreneur without inventing anything.
And you can be an innovator without starting a business
(e.g., inventors, researchers, engineers).

+ Innovation fuels entrepreneurship, but
entrepreneurship is broader since it solves problems,
creating value, and takes action, whether through new
ideas or better execution of old ones.

Dr. Sedina Misango
Senior Lecturer, School of Business and Economics,

MAINSTREAMING UNITS

Engaging Men to End Sexual and Gender-Based
Violence

SEKU gender champions: Beneficiaries of the ACU project
training.

Introduction

South Eastern Kenya University (SEKU) has taken bold and
progressive steps to addressing the persistent issue of sexual and
gender-based violence (SGBV) through a transformative
initiative titled “Engaging Men Staff and Students to End Sexual
and Gender-Based Violence (SGBV) in SEKU and Beyond”.
This project, funded by the Association of Commonwealth
Universities (ACU), focused on involving male students and staff
in championing gender equality and preventing SGBV.
Recognising the power of gender-inclusive strategies, this project
aimed at shifting the narrative from treating men solely as
perpetrators to seeing them as powerful allies in creating a safer
academic environment.

Why Engage Men?

Sexual and gender-based violence is a global crisis that affects
individuals across all societies. In institutions of higher learning,
the issue is often compounded by silence, stigma, and limited
male involvement. SEKU acknowledges that meaningful and
lasting change in addressing SGBV must include men—not as
bystanders, but as active participants and role models for
respectful gender relations. The initiative also recognises that
men, too, may be victims of violence and deserve to be part of
the solution.
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Key Project Activities

The heart of the project lay in training 50 male gender champions
drawn from both staff and student populations across 30
university departments. The champions were identified through a
competitive vetting process based on character, academic or work
performance, and willingness to serve as peer influencers.

A three-day intensive training was held from 5th to 7th November
2024. Participants were equipped with knowledge on topics such
as the cultural context of gender norms in Kenya, bystander
intervention strategies, the impact of SGBV, and healthy
masculinity. In addition to training, the project featured an art and
drama competition designed to creatively engage students in
raising awareness. The winning mural was to be painted on the
walls of the university’s newly designated Gender Equity Corner,
while the best play was recorded and shared via SEKU’s social
media platforms and website. These visual tools serve as
permanent reminders and conversation starters within the
campus.

Expected and Achieved Outcomes

The project is already showing early signs of impact. Forty
trained male champions are now active within the campus,
promoting respectful peer interactions and educating others on
SGBV prevention. The Gender Equity Corner, still under
development, will serve as a hub for continuous gender
awareness campaigns.

Some of the anticipated outcomes include a  reduction in
harassment cases, improved student retention (especially among
female students), enhanced staff morale, and an overall healthier,
more inclusive campus culture. Furthermore, through community
outreach, these champions are expected to extend the impact of
the project beyond the university walls, influencing their home
communities as well.

A Sustainable Path Forward

This initiative is a model for other universities seeking to address
SGBYV holistically. By engaging men in thoughtful, culturally
responsive ways, the institution is fostering long-term change in
attitudes and behaviors. The initiative emphasises the importance
of continuous dialogue, education, and creative engagement in
reshaping gender relations in higher education.

This initiative reflects SEKU’s commitment to transforming
lives—not just academically, but socially and ethically—by
nurturing a safe, inclusive learning environment for all.

Project Leadership

This impactful initiative was led by a committed team of
professionals whose expertise in gender studies, education, and
community engagement was instrumental to its success:

Dr. Harun Kiruki
Principal Investigator,
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SEKU Hosts a Successful Health Week

ViceChancellor officially opening the health week

South Eastern Kenya University (SEKU) in collaboration with
the HIV AND AIDS CONTROL UNIT (HACU) held its annual
Health Week from March 25th to 27th, 2025, with a series of
impactful health-centered activities aimed at promoting mental
and physical wellness among students, staff, and the surrounding
community.

The event was preceded by a virtual public lecture on Monday,
April 24th, delivered by Prof. Catherine Mwenda. The lecture,
themed “Mental Health: Management of Depression and
Anxiety,” set the tone for the week by addressing key
psychological challenges facing young adults and professionals
alike. Prof. Mwenda emphasised early interventions, de-
stigmatisation, and the importance of support systems in
managing mental health conditions

The official launch of the Health Week took place on Tuesday,
March 25th. The event was inaugurated by the University
Management and internal stakeholders, led by the Vice
Chancellor, Prof. Eng. Douglas Shitanda. In his opening remarks,
Prof. Shitanda reiterated the university's commitment to the
holistic well-being of its community, stating that such initiatives
align with SEKU's mission of fostering a healthy learning
environment. He emphasised on abstinence, safe sex and support
for those infected and affected, as a remedy to HIV/AIDS
prevention and control.

Throughout the week, several health services were provided,
including HIV/AIDS testing and counseling, blood pressure
monitoring, and random blood sugar testing. Participants also
benefited from cervical and breast cancer screening services,
raising awareness about the importance of early detection and
regular check-ups.

Other key activities included condom use demonstrations and
distribution—an initiative aimed at promoting safe sexual
practice. Body Mass Index (BMI) was also incorporated, to help
individuals understand and manage their weight for best health
and academic outcomes.

12" Graduation Edition, 2025

AN\

The services were offered by a team of medical health
professionals including: SEKU medical team, Kitui Ministry of
Health and Community Health Promoters (CHPs). There were
also partners who included: NASCOP, NSDCC and Equity Afya.

The Health Week served as a reminder of the value of proactive
health management, with students and staff turning up in
numbers to take advantage of the free services. The event not only
provided essential screenings but also offered a platform for
education and sensitisation, conversation, and community
support around health-related matters.

As SEKU continues to champion wellness in higher education,
Health Week stands out as a testament to the institution’s
dedication to nurturing a physically and mentally healthy campus
community culminating into its slogan -Arid to green

MS. Jenipher Masai
HIV/Aids control unit

Hearts that Hear: SEKU's Love in Action for
Learners and their Heroes.
T —

SEKU staff, students and teachers of Mwingi School for the
Hearing Impaired

South Eastern Kenya University (SEKU), through its vibrant
Disability Mainstreaming Unit (DMU), once again
demonstrated its unwavering commitment to inclusive education
and social responsibility through a second transformative
community service at Mwingi School for the Hearing Impaired.
The latest visit, held on 30th January 2025, followed the initial
outreach on 5th October 2023, reinforcing a deep and growing
bond between SEKU and the school. At the heart of this initiative
is a vibrant and visionary DMU Committee, chaired by Prof.
Francis Wachira, the Deputy Vice-Chancellor for Corporate
Services. Under his stewardship, the Unit has continued to
spearhead impactful activities that promote inclusion,
compassion, and empowerment for persons with disabilities.

In the build-up to the event, DMU launched a passionate appeal
titled “SEKU’s Mercy Basket,” calling upon the entire
university fraternity to support learners with hearing
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impairments. The response was overwhelming, lecturers, support
staff, students, and SEKU partners came together in large
numbers, embodying the true spirit of ubuntu. Donations poured
in, foodstuffs, clothes, shoes, books, and toiletries like soap and
lotion, all intended to meet the learners’ essential needs.
Generous cash contributions also enabled the purchase of kitchen
items, enhancing the school’s catering capacity.

Upon arrival, the SEKU delegation was met with warmth and
elation. Teachers and learners welcomed them joyfully, with
many expressing heartfelt gratitude and saying, ‘“Please take us
as your own.” The learners and teachers felt seen, supported, and
deeply loved, a sentiment that touched everyone present. One of
the highlights was the celebration of the dedicated teachers,
individuals who go above and beyond to serve as both educators
and parental figures. SEKU recognised their sacrifices with
specially branded mugs inscribed with touching messages of
appreciation.

The event also showcased the exceptional spirit of SEKU
students, who mingled freely and lovingly with the hearing-
impaired learners, creating lasting moments of joy and
connection. The SEKU staff equally played their role with grace,
serving snacks and drinks to the learners with care, dignity, and
affection. Media houses took note of this powerful story, local
radio stations in Kitui and Makueni, KBC TV, and Nation Media
Group all featured the event, amplifying the voices of inclusion
and social transformation.

This second visit affirmed SEKU’s long-term commitment to
uplifting marginalised communities, and the Disability
Mainstreaming Unit, under Prof. Wachira’s able leadership,
continues to lead by example. Through initiatives like SEKU’s
Mercy Basket, the University reaffirms that no learner should feel
left out or unloved.

We thank all who contributed in making this event a resounding
success. Together, we are building a compassionate, inclusive,
and empowered society, one act of love at a time.

BRAVO SEKU! BRAVO DMU! BRAVO to Every Heart
That Heard the Call!

Dr. Sarah Ndanu M. Ngesu
Disability Mainstreaming Unit

Patriotism and National Unity in Action

National values, enshrined in Article 10 of the Constitution of
Kenya 2010, serve as the moral compass that guide the country's
governance and development agenda. Among these, patriotism—
defined as love and loyalty to Kenya—and national unity—the
promotion of oneness and inclusivity across the country’s rich
diversity—stand as pillars of social cohesion.

Patriotism at SEKU starts with the procurement practice of Buy
Kenya, Build Kenya which prioritises local suppliers and services
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in procurement to stimulate Kenya’s economy and job creation.
It also includes aligning programmes to not only Bottom-Up
Economic Transformation Agenda (BETA) pillars like
Agriculture, Housing and Settlement, Digital Superhighway and
Creative Economy but also to the 21 century needs.

Celebrating individual achievements is another way SEKU
promotes patriotism. The university celebrated the achievements
of its staff, including Prof. Harrison Maithya, who was appointed
Deputy Vice Chancellor (Academic, Research & Innovation), Dr.
Sarah Ngesu, who was appointed Deputy President of Chama
Cha Kiswahili Duniani (CHAUKIDU), on its website. More
recently, Dr. Okumba Miruka’s recognition as a national hero
elevated SEKU’s profile nationally. Equally, SEKU highlighted
students’ talents and achievement, exemplified by Mr. Joseph
Ndung’u (Mechanical and Manufacturing Engineering) and Miss
Everlyne Awinja (Industrial and Textile Engineering), who were
crowned Mr. and Miss Talent respectively.

Hand in hand with patriotism is SEKU’s commitment to national
unity. The university’s inclusive student admission policy
ensures representation from every corner of Kenya, making
SEKU a true reflection of the nation’s diversity. SEKU’s Cultural
Week also stands out as a symbol of Kenya’s unity in diversity.
Through traditional foods, dances, songs and skits, students and
staff share their cultural heritage, which promotes understanding
and harmony. Similarly, SEKU’s participation in inter-university
sports events, such as the Kenya Universities Sports Association
games that took place in September 2025, continues to build
bonds across institutions and regions.

In addition, Cohesion and National Values Unit, chaired by Prof.
Francis Wachira, Deputy Vice Chancellor, Corporate Services
and Coordinated by Dr. Norah Mose, organised a landmark
community outreach and civic education event at People’s Green
Park in Wote town, Makueni County which brought together
local residents, SEKU staff and students in a healthy dialogue on
peace and civic responsibility.

SEKU students and staff at an outreach and civic education
event in Wote Town

SEKU’s commitment to social justice was further demonstrated
in Mwingi, where Staff and Students, led by Dr. Sarah Ngesu, the
Disability Mainstreaming Unit Coordinator, lived a day in the
lives of Deaf learners at the Mwingi School for the Hearing
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Impaired, thus creating unity, inclusivity and supportive
environment.

Students from SEKU also champion national unity at the
grassroots. For instance, English and Literature students at Wote
Campus initiated a national unity campaign through friendly
football matches with community teams. They also participated
in the Makueni County Music and Cultural Festival which had
diverse entries, thereby breaking down barriers of age, social
status and education.

Unity in SEKU extends beyond structured events. In moments of
sorrow, such as bereavements, the university community has
rallied together, prayed, visited and offered financial support to
grieving families, a quiet but profound indication of the unity that
binds SEKU’s stakeholders.

In essence, SEKU’s dedication to patriotism and national unity is
woven through every facet of university life, from policy
decisions to community outreach and student engagement. While
not all acts of patriotism and national unity make it to the
spotlight, they collectively affirm SEKU’s commitment to the
national values that continue to shape a better, stronger Kenya.

Dr. Okumba Miruka Honoured as a National

Hero

South Eastern Kenya University
(SEKU) proudly celebrates Dr. Okumba
Miruka, a distinguished lecturer in
Gender and Development Studies at the
Department of Sociology,
Anthropology and Community
Development, for receiving the National
Heroes Presidential Award on Mashujaa
Day, 20" October 2025.

This prestigious honour places Dr.
Miruka among Kenya’s national heroes whose contributions have
significantly shaped the nation’s development and identity.

Dr. Miruka was recognised for his outstanding scholarship and
pioneering work in gender and development, making him a
leading voice in advancing equality, human rights and social
justice. With over three decades of experience in gender
mainstreaming, policy advocacy and social development, he has
made invaluable contributions as a scholar, columnist and
development practitioner, offering technical expertise to national,
regional and international institutions.

A trailblazer in gender advocacy, Dr. Miruka was part of the first
gender training team formed by African Women’s
Communication and Development Network (Femnet) in 1992
and is a founder member of Men for Gender Equality Now, a
movement of men committed to ending gender-based violence in
Kenya and across Eastern, Central and Southern Africa. His
extensive scholarly work, authorship of gender training manuals
and sustained media engagement, including his weekly gender
column in The Voice pullout of the Daily Nation, have
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significantly shaped public discourse on culture, gender and
literary issues.

Dr. Miruka’ recognition raises the university’s profile nationally
and internationally, while inspiring staff and students to pursue
excellence and contribute meaningfully to Kenya’s development.

Dr. Norah Mose
Coordinator, Cohesion and National values unit

PARTNERSHIPS AND
COLLABORATIONS

Driving Growth through Strategic Alliances
. - : G i

DVC-ARI Prof. Harrison Maithya pictured alongside
fellow Deputy Vice Chancellors during their graduation at
the CEIL Summit 2025.

South Eastern Kenya University (SEKU) continues to broaden its
influence through strategic partnerships and collaborations with
national, regional, and international stakeholders. These alliances
are integral to SEKU’s mission of advancing knowledge through
research, innovation, community engagement, and sustainable
development—particularly within Kenya’s Arid and Semi-Arid
Lands (ASALs). As a university situated in a dryland region,
SEKU prioritises technologies and initiatives tailored to the
unique challenges and opportunities of these environments.

Expanding Academic Opportunities

Over the past five years, SEKU has formalised more than 35
Memoranda of Understanding (MoUs) with universities, research
institutions, county governments, and non-governmental
organisations both locally and internationally. These partnerships
have facilitated staff and student exchanges, joint research
initiatives and cross-cultural learning experiences.

Notably, collaborations with county governments such as Kitui,
Machakos, and Makueni have provided SEKU students in
Nursing and Public Health with practical training in county health
facilities. This hands-on experience has significantly enhanced
their professional competencies and employability.
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SEKU has also partnered with institutions including Machakos
University, the University of Embu, and Jomo Kenyatta
University of Agriculture and Technology (JKUAT), among
others. These collaborations promote the sharing of academic
resources and expertise, enriching educational experience for
students and faculty alike.

Advancing Research and Innovation

SEKU’s partnerships with research institutions have reinforced
its role in addressing ecological and developmental challenges. A
prime example is its collaboration with the Kenya Forestry
Research Institute (KEFRI), which has combined technical
expertise, research infrastructure, and human capital to deliver
impactful outcomes. These include the establishment of a
Moringa trial project and a Terminalia mentalis trial—both
contributing to research on drought-tolerant and alternative tree
species for dryland afforestation. Through this partnership, four
postgraduate students have been enrolled at SEKU, with two
having successfully graduated—underscoring the university’s
commitment to nurturing future researchers.

In its continued efforts to foster a robust innovation culture, South
Eastern Kenya University (SEKU) has partnered with the Kenya
National Innovation Agency (KeNIA) to strengthen the
university’s internal innovation ecosystem. This collaboration
has been instrumental in building institutional capacity and
promoting innovation across all levels of the university.

Through this partnership, KeNIA has provided targeted training
to key members of SEKU’s leadership and innovation teams.
Among those trained are the Vice Chancellor, Prof. Eng. Douglas
Shitanda, the Deputy Vice Chancellor in charge of Academic,
Research and Innovation, Prof. Harrison Maithya, faculty
member Dr. Sedina Misango, and two members of the
university’s Institutional Working Group (IWG), Dr. Andrew
Omala and Dr. Kelvin Wachira. The training covered the full
spectrum of innovation development-from ideation to
commercialisation, equipping participants with the skills and
knowledge necessary to drive transformative change within the
university.

A key highlight of this collaboration was the graduation of Prof.
Maithya during the CEIL Summit held between 10™-12%
September 2025 in Mombasa, marking a significant milestone in
SEKU’s innovation leadership journey. As a direct outcome of
this partnership, SEKU developed a comprehensive five-year
Entrepreneurial and Commercialisation Masterplan, spearheaded
by the IWGs. This strategic document was officially signed on
25th November 2025, during Kenya Innovation Week 2024 and
outlines the university’s roadmap for fostering innovation,
supporting entrepreneurship, and translating research into
practical solution. This partnership with KeNIA not only
reinforces SEKU’s commitment to innovation and
entrepreneurship but also positions the university as a proactive
contributor to Kenya’s national development agenda through
research-driven solutions and community impact.
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Vice Chancellor Prof. Eng. Douglas Shitanda exchanges the
signed Innovation and Entrepreneurship Masterplan with KeNIA
CEO Dr. Tony Omwansa during Kenya Innovation Week 2024.

Beyond academia, SEKU’s collaborations have delivered
tangible benefits to local communities. In partnership with World
Vision Kenya, farmers have been introduced to agroforestry and
Farmer-Managed Natural Regeneration (FMNR), practices that
restore degraded land while enhancing agricultural productivity.
Similarly, the partnership with the East African Grain Council
(EAGC) has enabled SEKU to contribute to research in the grain
value chain and host impactful events such as the Agribusiness
Expo held on 5th June 2025 at the Main Campus.The expo
attracted over 600 farmers and 25 exhibitors, fostering
knowledge exchange and elevating SEKU’s national and
international profile.

J RS A 3 b 3 AR \“ SN
SEKU and World Vision Kenya sign a Memorandum of
Understanding to  champion Farmer-Managed Natural
Regeneration (FMNR) initiatives across the South Eastern region
of Kenya.
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Farmers ;re‘celvzg guidance from Dr. Judj/AWambua and Dr.
Raphael Wambua at the demonstration farms during the SEKU-
EAGC Agribusiness

Fostering Global Collaboration

SEKU has cultivated international partnerships that bring global
expertise into local research and education. African collaborators
include Mkawa University (Tanzania) and Rockview University
(Zambia). Globally, SEKU has partnered with institutions such
as the UK Centre for Ecology and Hydrology (UKCEH), Beihang
University and Lanzhou University (China), Charles Sturt
University (Australia), Bordeaux Montaigne University (France),
Weihenstephan-Triesdorf University (Germany), and the
University of Salzburg (Austria) among others. These
collaborations support research, capacity building, fundraising,
and exchange programs—strengthening SEKU’s position as a
globally connected institution.

] L
SEKU signs a Memorandum of Agreement with Zhejiang
University.

Through these diverse and dynamic partnerships, SEKU
continues to demonstrate its unwavering commitment to research
excellence, innovation, and sustainable community development.
By engaging with stakeholders across sectors and borders, the
university is expanding opportunities for its students and staff
while generating practical solutions to the challenges faced in
ASAL regions and beyond. Going forward, SEKU remains
dedicated to deepening these collaborations as a cornerstone of
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its vision to become a leading hub of excellence in education,
research, and innovation.

Dr. Mugambi Linturi,
Director Research Innovation and Commercialisation

SEKU’s Collaborative Online International
Learning (Coil): Transforming Global
Competence in Higher Education

SEKU is pioneering internationalisation of its education space
through the Collaborative Online International Learning (COIL)
endeavor. The innovative approach fosters global learning
experiences for both students and faculty members by leveraging
digital technologies and virtual exchange. It enables cross-
cultural academic learning without the need for physical travel to
other countries. The SEKU efforts are supported by the European
Union-funded through the INSSPIRE Project under the
Erasmus+ programme.

Over the past two years, SEKU has actively implemented several
COIL undertakings that have had students and lecturers
interacting through virtual classes with universities abroad. A
resultant effect has been acquisition of enhanced global
intercultural competences, exposure to global teaching and
learning perspectives and attainment of the most recent digital
skills. A secondary part of the COIL activities has been capacity
building of the teaching staff and students to sustainably design,
implement, assess and evaluate the various aspects of learning
and teaching. In 2025, over 40 faculty members from all SEKU
schools participated in intensive COIL training activities
organised by the School of Business and Economics through the
support of the INSSPIRE project. The trained people form a pool
of COIL experts to disseminate practical tools and methodologies
to deliver and manage COIL activities tailored to departmental
disciplines. The training covered foundational aspects of COIL,
intercultural communication, humanising online learning,
technology utilisation for virtual collaboration, and
institutionalising COIL sustainably. Participants engaged with
challenges such as technology limitations, language barriers, and
scheduling conflicts, drawing on international best practices from
partners like Makerere University (Uganda), Universitat Rovira i
Virgili (Spain), and Université d'Abomey-Calavi (Benin). Many
faculties have initiated drafting of COIL course concepts, this
revealing a demonstration of enthusiasm to embed COIL into
SEKU’s academic culture.

COIL allows SEKU students to work in virtual multinational
teams, promoting skills in communication, collaboration,
problem-solving, and gaining confidence for future international
work or study experiences. It offers a cost-effective, inclusive
alternative to traditional study abroad programmes by enabling
learning from diverse cultural perspectives within their home
campuses. This contributes to holistic student development by
fostering cultural awareness, empathy, and global citizenship.
Institutionally, COIL facilitates curriculum internationalisation
and nurtures networks between academic staff across continents,
promoting innovation in pedagogy and research partnerships.
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Cognizance is SEKU’s COIL initiative aligns with its strategic
goals, particularly the fifth goal that calls for harnessing
partnerships, mobilising resources, and advancing evidence-
based education addressing global challenges like climate change
and sustainable food systems.

As SEKU celebrates its graduates in 2025, the university
reaffirms its commitment to sustaining and scaling COIL
initiatives to prepare effective manpower and future leaders with
intercultural competencies, digital fluency, and a global outlook
essential for thriving in an interconnected world.

Dr. Moses Mwangi — SEKU INSPPIRE Project Coordinator
and Dr Daniel Mutua- SEKU COIL Coordinator

Chain Project Sets SEKU to Become a Centre of
Excellence in Holistic Agriculture Training

= | 2 -~

Crash Course training for students by the CHAIN Project
conducted by a team from Wroclaw University of Environmental
and Life Sciences, Poland

SEKU is one of the partner Higher Education institutions (HEI)
in the implementation of the ‘Erasmus+ Project "CHAIN"
Cooperation for Holistic Agriculture Innovation Nests in Sub-
Saharan Africa’ hosted at the Weihenstephan-Triesdorf
University of Applied Sciences, Germany”. At SEKU, the Project
is housed within the Department of Agricultural Sciences under
the School of Agriculture, Water, Environment and Natural
Resources.

Through CHAIN, SEKU emerges as a regional leader in holistic
agriculture training, exemplified by its active involvement in
impactful initiatives. CHAIN project underscores SEKU's
commitment to practical, community-focused agricultural
innovations. By fostering collaboration between academia, local
communities, and international partners, SEKU equips students
and stakeholders with the skills and knowledge necessary to
address real-world agricultural challenges. This initiative not
only strengthens the university’s research and training capacity
but also positions it as a key contributor to sustainable
agricultural development in the region through innovative
approaches.

One of the deliverables of CHAIN is Curricula Development of
a “Master program in Food Value Chain Management”. The
curriculum employs a three-tier stakeholder engagement
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approach to address the emerging needs in the agricultural food
production systems namely:

1. Entrepreneurs: identifying the main skills and difficulties of
businesses in the agri-food sector;

2. Teachers: outlining the general climate specific to
entrepreneurship in the agri-food sector and the main skills
needed for the development of holistic agriculture;

3. Students: identifying the main difficulties for employment
and entrepreneurship in the agri-food sector.

It is expected that the curriculum will produce skilled manpower

to drive agricultural innovation and entrepreneurship in Kenya

and the world at large.

This year, CHAIN has conducted two major trainings to students
and staff on Hackathon and Crash Course. Over two days (2™ —
3™ September), 16 talented students from diverse disciplines —
Agriculture, Food Nutrition & Dietetics, ICT, Business, and
Environmental Science — came together to innovate around a
key challenge: minimising food waste across four sectors,
restaurants and hotels, schools and universities, markets and
shops, and households. The students formed four creative teams,
presented their solutions, and impressed the panel with their
ideas. In the end, the winning team walked away with small
prizes.

SEKU, through CHAIN successfully concluded a dynamic Crash
Course Workshop on becoming an agri-entrepreneur. The
training brought together 36 participants—students from diverse
disciplines, faculty and support staff—who gained practical
insights into:

1. Entrepreneurship, the entrepreneur, and the enterprise — a
theoretical foundation

2. Choosing between employment and running your own
business

3. Team management principles

4. The Business Model Canvas — structure and application

5. Marketing and Business Model Canvas in practice, using a
Food Value Chain case study

Hackathon and Crash Course training for students organised by
the CHAIN project at South Eastern Kenya University.

28 | Page

SEKU IS ISO 9001:2015 CERTIFIED Y#f




Hackathon training for students organised by the CHAIN project
at South Eastern Kenya University.

Crash Course training workshop

Dr. Benjamin Muli
Project coordinator.

CONFERENCES AND WORKSHOPS

SEKU Yaandika Historia: Uzinduzi wa Jarida la
Kwanza la Dira ya Lugha

Katika Kongamano la Kwanza la Kiswahili la Kimataifa
lililofanyika tarche 27 Februari, 2025 hadi 1 Machi, 2025
chuoni SEKU, jarida jipya la Idara ya Isimu, Lugha na Fasihi
kitengo cha Kiswabhili, Dira ya Lugha, lilizinduliwa rasmi. Hafla
ya uzinduzi huo ilishirikisha hadhira kubwa ya wataalamu wa
Kiswahili, wahadhiri wa vyuo ndani na nje ya Kenya, wanafunzi,
wadau na wapenzi wa Kiswahili. Walinena wahenga, chanda
chema huvikwa pete!

Kongamano hilo lilifanikiwa kwa kiwango cha juu kutokana na
kujitoa kwa hali na mali kwa Kamati Andalizi iliyoongozwa na
Prof. Cornelius Wanjala ambaye licha ya kuwa Prof. wa Kemia
ni mzalendo kindakindaki wa lugha ya Kiswahili. Kamati hiyo
ilihakikisha ratiba inaendeshwa vyema, wageni walihudumiwa
ipasavyo. Jarida la Kiswahili la Dira ya Lugha, ni miongoni mwa
majarida machache ya Kiswahili katika ukanda wa Afrika
Mashariki. Hakika, ukiona vyaelea jua vimeundwa!
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Kipengele kingine kilichoboresha kongamano hilo ni ushirikiano
wa wadau na wafadhili waliotoa rasilimali, kuanzia vifaa vya
maonyesho, vitabu, hadi ufadhili wa usafiri kwa wageni
waliofika kutoka Nairobi, Tanzania Bara, Zanzibar na Uganda.

Magwiji wa Kiswahili walioheshimisha tukio hilo walikuwa:
*  Prof. Kithaka wa Mberia — Mgeni wa heshima wa ufunguzi
*  Prof. Austin Bukenya (Uganda) — Mgeni wa heshima
*  Prof. Mosol Kandagor — Mtoa mada elekezi
*  Bw. John Mwasemba (Oxford University Press) — Mgeni
wa heshima

Viongozi wa SEKU walionesha uzalendo, waliacha majukumu
yao ili kushiriki tukio hilo la kihistoria: Prof. Harrison Maithya,
Prof. Francis Wachira, Dr. David Namasaka, Bw. Erastus Deleva
na Bw. Furgerson Muthui, wote walihakikisha tukio hilo
linapewa nafasi stahiki. Pia, Kongamano lilipata baraka za
Makamu Mkuu wa Chuo, Prof. Eng. Douglas Shitanda,
aliyekuwa nje ya Chuo kikazi lakini aliwakilishwa vyema na
viongozi tajwa. Mtiva wa Shule ya Insia na Sayansi za Jamii, Dkt.
Felista Muriu na Mudiri wa Idara ya Isimu, Lugha na Fasihi, Dkt.
Wafula Yenjela ambao ni wenyeji wa hafla hiyo, walikuwepo
kuhakikisha kongamano lilifanikiwa kwa kiwango cha juu.

Ratiba ya Siku Tatu, Kila Siku na Ladha yake

Siku ya kwanza kongamano lilitawaliwa na uzinduzi rasmi wa
Jarida la Dira ya Lugha pamoja na upanzi wa miti ya
kumbukumbu kama ishara kwamba tunapanda mbegu za maarifa
zitakazomea na kuzaa matunda kwa vizazi vijavyo. Siku ya pili
ilitawaliwa na mawasilisho ya makala 18 kutoka kwa watafiti na
wahadhiri, yakichambua uchapishaji na Akiliunde, fasihi, tafsiri,
na isimu ya Kiswahili. Kazi hizi zinatarajiwa kuchapishwa
Disemba 2025.

Siku ya tatu ilikuwa siku ya kitalii, ambako washiriki walikwea
Mwamba wa Nzambani ulio maarufu katika kaunti ya Kitui,
wakifurahia mandhari asilia na visasili vyake, hatua iliyoukilia
usemi kwamba “Msafiri kafiri huona mengi.”

Katika hotuba ya uzinduzi, Prof. Kithaka wa Mberia, Chuo Kikuu
cha Nairobi alisisitiza kwamba “Dira ya Lugha ni dira halisi
itakayoongoza katika kukuza fikra bunifu na taaluma
thabiti.”

Uzinduzi huu umefungua ukurasa mpya kwa SEKU na jamii ya
Kiswahili, ukiashiria dhamira thabiti ya chuo kuendeleza utafiti,
ubunifu na ushirikiano wa kikanda. Wahariri wa Jarida hili: Dkt.
Sarah Ngesu, Dkt. Esther Chomba na Dkt. Francis Musyoka
wanatoa wito kwa watafiti, wahadhiri na wanafunzi kuwasilisha
kazi zao ili kuendeleza mjadala mpana wa kiusomi unaoakisi
kaulimbiu ya kongamano: “Uchapishaji kwa Ukuzaji na
Maenezi ya Kiswahili Duniani”

Dkt. Sarah Ndanu M. Ngesu
Mhariri Mkuu, Dira ya Lugha-SEKU
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Celebrating Our Pillars of Support: A Tribute to
the Sponsors of the Kiswahili Conference and
Launch of I*' Seku Journal, Dira Ya Lugha

Kiswahili guru’s attending the Kiswahili conference pose for a
photo with University Management and the Conference
Organising Commiittee.

Corporate and Institutional Partners: Powering the
Vision

When vision meets generosity, milestones are born. The
inaugural Kiswahili Conference held at South Eastern Kenya
University  (SEKU)  from 27" February — 1% March 2025,
culminating in the historic launch of Dira ya Lugha, SEKU’s
first journal, stands as living proof. None of its successes would
have flourished without the steadfast commitment of our donors,
whose open hearts and hands transformed an ambitious idea into
an unforgettable reality. This article salutes those champions.

South Eastern Kenya University (SEKU), the proud host and
principal sponsor of the inaugural Kiswahili Conference,
provided unwavering financial, logistical, and personnel support.
The University’s leadership, led by Vice Chancellor Prof. Eng.
Douglas Shitanda, who blessed the event and demonstrated
exceptional commitment, top management including Prof.
Harrison Maithya, Prof. Francis Wachira, Dr. David Namasaka,
Mr. Erastus Ndeleva and Mr. Furgerson Muthui all set aside their
official duties to personally grace the event. This spirit of unity
and institutional ownership was the bedrock of the conference’s
success.

National Bank of Kenya, SEKU Branch refreshed participants
throughout the event by providing an ample supply of bottled
water, ensuring that every mind stayed hydrated and focused on
the rich discussions of the day.

Univision Sacco gave a generous cash donation that supported
various conference logistics, reflecting their cooperative spirit
and commitment to advancing education.

Trans Nation Sacco kept the participants well hydrated
throughout all sessions by providing drinking water enhancing
exemplary cooperative spirit and valued partnership, a true
reflection of shared community values.
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Coca-Cola Company made the sessions vibrant by providing
cold beverages and water, adding a refreshing sparkle to the
lively discourse.

Publishing & Tech Allies: Knowledge without Borders
Oxford University Press—East Africa (OUP EA) not only
dispatched Mr. John Msemba as the Guest of Honour, but also
underwrote the printing costs for the conference proceedings and
supplied delegates with branded notebooks, and tote bags,
practical mementos that will keep the spirit of the conference
alive long after its close.

Multi-voices Translators, Publishers and Language Centre
(Kitui Bonus Mall, C11) added a vibrant touch to the event: they
handled the venue decorations with African-inspired aesthetics
and supplied stylish, branded conference bags that became instant
keepsakes for all delegates. Their desk also featured translated
works and language-training tools, sparking lively discussions on
professional translation and publishing.

One Planet Publishing contributed beautifully designed
notebooks and pens, promoting not only literacy but also
elegance in scholarly note-taking.

Community & Philanthropic Partners: Heart of the Cause
The Chandaria Foundation supported the conference with a
generous cash donation that offset key logistical expenses and
strengthened the overall success of the event.

Ms. Agnes Kawila Mulewa, the Kitui County Secretary and the
first Chairperson of the Department of Linguistics and
Communication at South Eastern Kenya University (SEKU),
made a significant financial contribution. Her support reflected
deep patriotism and dedication to the growth of Kiswahili. As the
proverb goes, “A river does not drink its own water.”

Hon. David Musila, former Senator of Kitui County, made a
substantial personal cash donation that enabled smooth logistical
facilitation. His act stood tall as a symbol of continued service to
the community.

Guru Wallah of Bin Wallah — Wasta Kituo cha Kiswahili
contributed a generous cash donation, reinforcing the spiritual
and intellectual synergy between language, culture, and
community.

Kakaones Fashions, under the creative direction of Onesmus
Muthui, provided the strikingly elegant kitenges that adorned the
committee and several participants during the launch. These
vibrant garments became not just attire but a visual statement of
cultural pride and unity.

Beyond the Cheque: Building Enduring Partnerships
Our donors supplied more than funds; they supplied credibility,
networks, and moral encouragement. In doing so,T they echoed
the Kiswahili maxim. Together, we achieved what none could
have managed single-handedly.
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The Road Ahead

SEKU’s Language Department now sets its sights on an annual
Kiswahili Conference circuit and annually release schedule for
Dira ya Lugha. We invite current and prospective partners to
walk with us as we nurture scholarship, cultural pride, and
regional integration through Kiswabhili.

Dr. Sarah Ndanu M. Ngesu
Editor-in-chief - Jarida la Dira ya Lugha

RESEARCH AND INNOVATION
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Exhzbztzon by the Hive During the 3 SEKU Research And
Innovation Week

South Eastern Kenya University (SEKU) hosted its 3rd Annual
Research and Innovation Week from 1st to 2nd April 2025 with
the theme of "Transforming Ideas into Products and Services for
Sustainable Development." The two-day function, held at SEKU
Main Campus, brought together students, researchers, lecturers,
and innovation stakeholders to exchange ideas, showcase new
knowledge, and chat directions from research to real-world
impact.

The Vice Chancellor Prof. Eng. Douglas Shitanda in his welcome
remarks made a poignant commentary on the myth of
Prometheus, inviting the audience to contemplate innovation as
an intangible "Promethean fire", an imaginative energy that, with
moral responsibility applied, can fuel sustainable development.
He emphasised the importance of the University placing
innovation and commercialisation of the viable innovations at the
forefront of the university agenda, in line with national strategies
like Kenya's Vision 2030 and Science, Technology and
Innovation (STI) Policy.

Prof. Harrison Maithya, the Deputy Vice-Chancellor Academic,
Research and Innovation, also spoke in the same context. He
emphasised the importance of transforming intellectual products
into useful goods and services and informing the audience that
idle knowledge is a goldmine that is not utilised. He urged
scholars to explore industries and the society actively for
academic work so as to benefit society.

The event featured two keynotes addresses by leading experts and
researchers. Dr. Sevgan Subramanian, a principal scientist,
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international Centre of Insect Physiology and Ecology (ICIPE),
presented a fascinating presentation on ecological pest
management, climate adaptation, and edible insect innovations.
On the second day, Prof. Jackson W. Muthengia of the University
of Embu addressed the participants on the vital journey from
research to commercialisation, encouraging young scholars and
faculty to pursue research and innovation with both academic
rigour and entrepreneurial mindset.

There were many student and faculty presentations made in many
disciplines. Among the highlight presentations were "The
Potential Use of Video Case Studies for Pedagogical Purposes in
Kenyan Secondary Schools" by M. Kamau et al., "Development
of Biodegradable Medical Test Kits" by Mary Mailu, "Green
Logistics Practices and Firm Performance" by Dr. Daniel Mutua,
and "Smart Health in Remote Areas of Kitui County" by Victor
Nyaitange. Each presentation captured the multidisciplinary
essence of the conference, offering realistic solutions to real-
world problems.

The vibrant poster and innovation display gave students a chance
to display their prototypes and innovative solutions. Projects such
as Jennifer Githua's (pictured) footstep-powered power generator
and Brian Mburu's Smart Waste Management System were met
with an overwhelming response. Other projects centered on the
areas of safe ATM access, drip irrigation automation, ride-
sharing applications, and digital wallets-all bearing testament to
the innovativeness and technical ability of SEKU students.

This year's innovation week was generously sponsored by the
National Research Fund (NRF) of Kenya, whose support made
the conference a reality. SEKU also appreciates the exhibitions
and participation by The Hive, a social enterprise promoting
innovation in apiculture, and the Eastern Africa Grain Council
(EAGC), which interacted with delegates on issues of agricultural
trade and food systems. Their presence enriched the debate and
contributed essential insights from practice and industry.

In his closing remarks the Deputy Vice chancellor, Corporate
Services, Prof. Francis Wachira, encouraged everyone present to
continue building bridges between knowledge and impact. “This
is the only way universities can make impact to the society’ he
asserted. With growing participation and increasingly potent
innovations, SEKU's Research and Innovation Week is fast
emerging as a flagship event on the University calendar and a
symbol of the University’s rising reputation as a center for
knowledge generation and catalytic action in Kenya.

The organising committee under the chairmanship of Prof. Eliud
Muli, appreciates, the University Management, keynote speakers,
faculty, students, exhibitors and sponsors for their invaluable
contribution towards achieving the objective of the innovation
week.

Dr. James M. Linturi
Director Research, innovation and Commercialization
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SEKU Student Shines at the Energy and
Petroleum Exhibition

South Eastern Kenya University (SEKU) staff and students
demonstrated remarkable innovation and creativity during the
Energy and petroleum Week Mashujaa Day Celebrations
Exhibition held in Kitui County.

Among the notable innovations showcased was the “Hygiene
Enforcement Door” developed by Silus Mwanga, a student
whose creativity and practical approach to enhancing hygiene
impressed both judges and visitors. The innovation integrates
technology and design to promote public health, especially in
shared facilities, reflecting SEKU’s commitment to nurturing
problem solvers who address real-world challenges.

In recognition of mentorship excellence, Mr. Silus Mwanga
received a trophy for the Best Innovation Mentor as an
acknowledgement for his dedication and guidance in inspiring
young innovators. Other innovations presented were: Solar-
Powered Multi- Sensor Wildlife Sentinel Pod, AI-Enhanced
Microwave-Antennae Imaging and 5G Connectivity for Lung
Cancer Diagnosis in Africa, Dual-Band Edge Antenna, Smart
Traffic Control using 77GHZ Radar for Real-Time Vehicle
Monitoring, Microwave-Based Soil Moisture-Sensor for Smart
Irrigation, Energy Saving Jiko and Fireless Cooker, Charcoal
Briquettes and Biofuel Gel that made SEKU emerge the best in
the First Runners-Up in the Best Innovation Category. This
cemented the University’s position as a hub for research,
innovation, and community-driven solutions.

Speaking after the award presentation, SEKU representatives
expressed pride in the students’ achievements, noting that such
accomplishments are a testament to the university’s strong focus
on science, technology, and innovation in addressing national
development goals.

The Energy Week Exhibition brought together various
institutions, innovators, and industry players who showcased
energy-efficient technologies and sustainable innovations aimed
at promoting cleaner and smarter energy use in Kenya.

SEKU continues to encourage its students to engage in research
and innovation that make a positive impact in communities and

12" Graduation Edition, 2025

AN\

contribute to the realisation of Kenya’s Vision 2030 and global
sustainability goals.

Lilian Okwili
Strategic Communication and Public Relations office

Harnessing Research and Innovation for
Resilience and Sustainability in a Dynamic World

Over 110 researchers, post graduate students and decision makers
gathered for a blended conference themed “Harnessing Research
and Innovation for Resilience and Sustainability in a Dynamic
World.” This conference, organised by the South Eastern Kenya
University through the School of Business and Economics was
hosted at the University’s Kitui Town Campus. It was held as part
of the University’s mandate of knowledge translation into
innovative methodologies for resilience and sustainability
building in the ever- dynamic world. Blending both virtual and
physical models allowed participants from Canada, Poland,
Germany, Romania, Nigeria, Togo, Malawi and Kenya to make
paper presentations, participate in plenary sessions and network.

The conference had the objective of looking closely at how
research and innovation can be harnessed to improve resilience
and sustainability by framing a call for papers around nine (9)
sub-thematic areas. These included: resilient business models for
a changing global economy, data science and predictive
modeling, climate smart agriculture and environmental
sustainability, innovative solutions for biodiversity conservation
and ecosystem restoration, building robust health systems for
health challenges, fostering sustainability in education systems,
smart engineering for sustainable development, legal frameworks
and sustainability, arts and sustainable development. The Sub-
thematic areas attracted 61 different technical research papers
that demonstrated what has been done, what is being done and
the future direction for resilience and sustainability agenda. The
conference was graced by many dignitaries who gave different
speeches and observations.

In his speech, the South Eastern Kenya University Vice
Chancellor Prof. Eng. Douglas Shitanda observed that the world
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today faces unprecedented challenges arising from climate
change, rapid technological transformations, fragile health
systems, and unsustainable patterns of growth. He further noted
that these challenges are particularly acute in the Global South,
where vulnerable communities continue to grapple with food
insecurity, environmental degradation, and socio-economic
inequalities. Addressing such complex and interconnected issues
requires interdisciplinary, multidisciplinary, and trans-
disciplinary approaches that generate practical, innovative, and
transformative solutions. It is against this background that the VC
gave anode to the conference, noting that the 15 SEKU School of
Business and Economics International Conference provides a
platform for researchers, scholars, policymakers, industry
leaders, and practitioners to engage in constructive dialogue,
exchange knowledge, and debate ideas on how to build resilience
and foster sustainability. The conference seeks to catalyze new
insights, inspire collaborative action, and highlight strategies that
can shape sustainable development pathways at local, regional,
and global levels.

On his part, the chairperson of the conference organizing
committee, Dr. Joseph Nzomoi welcomed the participants to this
1% School of Business and Economics International Conference.
He encouraged the conference participants to use the conference
as a platform to exchange ideas, showcase cutting-edge research,
and foster meaningful collaborations across disciplines and
borders. The Key Note Speaker, Dr. Bernd Muller of University
of Applied Sciences, Weihenstephan-Triesdorf underscored
the overwhelming support provided by CHAIN Project, the main
sponsor of the conference. The Chief Guest was Ms. Regina
Akoth Ombam, the Principal Secretary, State Department for
Trade graced the occasion by opening the conference after giving
an eloquent speech that recognised the nexus between research
output and policy.

PUBLICITY AND MARKETING

Lighting the Path of Knowledge: SEKU’s
Bold Marketing Journey in 2025.

South Eastern Kenya University (SEKU)
continues to shine as a beacon of knowledge
and opportunity, spreading its wings across
counties and reaching communities with
renewed energy in 2025. With the steadfast
support of the Vice-Chancellor, Prof. Eng.
Douglas Shitanda, and the University Management Board
(UMB), SEKU has taken bold steps to strengthen its visibility,
engage stakeholders, and attract new students, all while
reaffirming its commitment to academic excellence, innovation,
and community development.

Through carefully designed marketing initiatives, amplified by
partnerships with local radio stations and national media houses
such as Royal Media Services, SEKU is creating a strong and
lasting presence both regionally and nationally. These deliberate
interventions have allowed the University to showcase its
programmes, highlight its innovations, and position itself as a
premier institution of higher learning.

Among the most exciting highlights this year is the awarding of
five full scholarships in the Bachelor of Science in Agriculture
programme for the September 2025 intake. Agriculture remains
at the core of Kenya’s economy, and SEKU’s investment in this
discipline reflects its vision of nurturing the next generation of
agricultural innovators. The scholarships were meant for students
who may not have secured KUCCPS placement but met the
subject clusters and cut-off points. The scholarships represent
more than financial support. They embody SEKU’s belief in
education as a transformative tool for food security and
sustainable livelihoods.

Branded under the message “Grow Your Future in Agriculture,”
this initiative has captured attention across counties, further
boosted by strong media publicity that has encouraged aspiring
students to apply through SEKU’s website.

Beyond scholarships, SEKU has actively participated in major
national platforms where young people, parents, and educators
converge to shape future careers. The University proudly took
part in the National Careers Exhibition on 6th—7th June 2025 at
Machakos School. Drawing thousands of participants, this high-
profile event enabled SEKU to showcase her academic
programmes, interact directly with prospective students, and
strengthen ties with teachers, parents, and industry stakeholders.
Coordinated by the Office of Career Services in partnership with
the Marketing Committee, the event was both a branding
opportunity and a recruitment drive, amplified by live radio
mentions and media coverage that extended the University’s
reach to audiences beyond Machakos.

Earlier in February, SEKU participated in the Kajiado County
Career Expo, which drew over 2,500 students to Kajiado
Stadium. For many of these learners, it was their first encounter
with SEKU, sparking curiosity about course offerings,
scholarships, and campus life. This event underscored the need
for continuous outreach in counties where SEKU’s visibility is
still growing. Coverage in both community radio and national
outlets ensured that SEKU’s presence was felt even among those
who could not attend physically, reinforcing the power of media
partnerships in advancing the University’s mission.

The first quarter of 2024/2025 was vibrant, with outreach
activities extending to Vihiga, Bungoma, and Kitui counties. In
Vihiga, SEKU representatives seized the opportunity during
community events to engage with diploma holders keen on
upgrading to degree programmes. In Bungoma, interactions with
students at Bungoma Muslim Secondary School opened new
pathways for prospective enrollment. In Kitui, the ODeL
Directorate coordinated school engagements in institutions such
as St. Joseph’s Nuu Boys, St. Mary’s Thitani Girls, Ikutha Boys,
and Kisasi Boys, creating meaningful conversations with
teachers and principals. These interactions not only promoted
postgraduate and professional programmes but also opened doors
to collaborations in career days, teacher training, and alumni
engagement.
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As these engagements grew, the University Marketing
Committee crafted strategic recommendations to broaden
SEKU’s footprint. Partnerships with county governments across
Kitui’s 18 sub-counties were identified as key to increasing
enrollment. The Greening Schools Initiative, offering seedlings
and environmental education, was proposed as a way of blending
sustainability with visibility. Other ideas included supporting co-
curricular activities such as inter-school soccer tournaments,
offering scholarships to exceptional athletes, and leveraging
SEKU alumni as ambassadors in their home regions.

April 2025 saw a dynamic local outreach drive as campus
directors established promotional tents in Kitui and Wote towns.
These vibrant displays captured public attention, distributing
brochures, answering questions, and directing potential
applicants to SEKU’s website.

Coupled with community radio mentions and features in national
dailies, these grassroots engagements gave the University a dual
advantage: face-to-face connections and mass publicity.

Meanwhile, ahead of the May intake, SEKU rolled out a
structured campaign to market its ODeL programmes. This
targeted primary and secondary schools, teacher training
colleges, and county government offices across Kitui, Mwingi,
and Mutomo. The campaign was designed to convert inquiries
into applications while addressing affordability and
competitiveness. Media houses such as Royal Media Services
amplified the campaign, running interviews and spot features that
highlighted the flexibility and accessibility of ODeL programmes
for working professionals and students in remote areas.

Looking back, the launch of SEKU’s Wote Campus in September
2024 continues to stand out as a milestone achievement. The
opening was marked by orientation sessions, publicity in local
newspapers, and community engagement, which enhanced
SEKU’s visibility in Makueni County. The momentum created
continues to attract interest and demonstrates how expansion,
when coupled with strong marketing and media support, can
deliver long-term visibility.

Taken together, these activities paint a vivid picture of a
university that is not confined within lecture halls but actively
engaged with its communities. SEKU has combined scholarships
with exhibitions, grassroots campaigns with national events, and
school-level outreach with media partnerships. At every step, the
support of Prof. Eng. Douglas Shitanda and the University
Management Board has been evident, ensuring that marketing
efforts are well-funded, strategically aligned, and effectively
executed.

The year 2025 therefore stands out as a period of deliberate,
innovative, and impactful marketing interventions. Awareness of
SEKU is rising, more students are exploring its programmes and
the University’s reputation as a partner in development is
strengthening.

Media partnerships have extended SEKU’s reach, while county-
level collaborations have deepened its grassroots presence. With
every exhibition, scholarship, and campaign, SEKU is proving
that it is not only a university of choice for learners but also a
trusted partner in shaping Kenya’s future.

As graduates prepare to walk across the stage, they carry the story
of a vibrant and focused university; one that is resilient, inclusive,
and committed to opportunity. SEKU’s marketing journey in
2025 is not just a campaign; it is a celebration of growth,
resilience, and the promise of a brighter future for students and
communities across Kenya.

Dr. Yatundu Faraji, PhD, MMSK
Chair, University Marketing Committee

STUDENTS AFFAIRS

Message to All Students

We once again introduce you all to our forum which is exciting,
captivating and gives you an opportunity to get to know what
goes on in the student welfare domain. This is a place where you
relax and rejuvenate after a week of busy academic events. We
offer several recreation activities among them: games, sports
activities, dance and music, competitions, celebrations, CSR
activities, mentorship programs, club and association
interactions, and much more. We have activities for everyone and
anyone; so don’t be left out. We have currently introduced new
games and sports activities such as: Judo and other ball games
(visit the sport office for more information). Students are also
encouraged to introduce a game or sports activity through this
office to enable us enjoy student life on campus.

Student Life & Student Activities

The Dean of Students office in collaboration with the Student
Governing Council (SGC) @ https://students.seku.ac.ke/)
organise student events such as: Freshers’ night, Mega Disco
night, comedy night, talent night, club activities, association
activities, culture night and other forms of entertainment, not
forgetting the weekly disco nights. Equally important are the
various KUSA sports, tournaments, internal games and
competitions carried out every semester.

Below is a brief of some of the events and activities that have
occurred during the semester. They included: Culture week,
talent night and Soko day.

Student Governing Council Induction Program

The Student Governing Council visited Wote campus in February
to ascertain the suitability of the campus as well as inspect the
environment in preparation to receiving the relocating group of
English Literature 2™ to 4™ year students. They were received
well by the staff of Wote campus and the campus director Prof
Josphert Kimatu. They were shown around the campus and also
visited other sites within Wote town.
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Mentorship Program at Kitui Campus & Wote Campus
There is continuous mentorship in all campuses organised by the
Dean of Students office and led by the Student Counselors. The
activities include: mentorship talks, debates by various clubs and
motivational talks where external speakers are invited to address
students on emerging issues in the society and how to mitigate
current challenges. Student counselors are always available to
handle crisis, arising issues and guide students on various
emotional and psychological challenges. Kitui mentorship talk
took place on 11" March and the topic was on ‘Academic Life
Balance’ The Wote campus mentorship talk took place on 9™
April 2025 on managing relationships and expectations.

L Club Activities

The university has several clubs and associations to name but a
few: Gender Champions club, SEKU Environmental club, SEKU
Peer Educators, Bio-Cosmos Club, SEKU Badminton club,
Equity Club, SEKUASA (SEKU , SEKUCU (SEKU Christian
Union), SEKUNSA (SEKU Nursing Students Association),
SEKUSDA, SEKU Student Choir, Entrepreneurship Club, SEKU
Drama Club, SEKU Mentorship Association, SEKUBA, SEKU
ASA, Integrity club, CHAKI SEKU, Riders Club, MSASEKU,
SEKU Performing Arts Association, AJIRA Clubs, SEKU
Medical Laboratory Students Association (SEKUMLSA),
Engineering Club, among others and these can be accessed on the
university website Visit www.seku.ac.ke. The clubs are involved
in several community activities such as: tree planting in the
neighbourhood schools, cleaning exercises, peace forums,
compassionate days, debates, guidance and counselling, sports,
mentorship talks, games, recreational activities, visiting
children’s homes, religious activities among other outreach
programs. SEKU —MA (Mentorship association)- carried out an
outreach event at St Martin Secondary School — Katangi on 22"
March 2025.

bl el
SEKU medical lab Association chair and faculty during launch
of their association on 4™ April 2025
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SEKU Mathematics club in an outreach session at St Charles
Lwanga Secondary School.

Engineering Association during the launch of their Association-
SEKU ESA

Sports Activities

The KUSA (Kenya Universities Sports Association) sports
activities run throughout the semester and are inclusive of
football, hockey, athletics, indoors games, lawn tennis,
basketball, among others. Events have been carried out
successfully within the semester and SEKU emerged position one
in men’s pool game in the KUSA National league.

Soko Day

Soko day that took place on 18" March 2025 was a day for
student entrepreneurs to show case their businesses and sell their
merchandise. The event was successful with most traders clearing
their stock by 1.00 PM. This event is meant to support students
to be able to meet their basic needs while on campus. Below is a
photo of the Academic Registrar (Dr. Koga) officially opening
the Soko Day marked by the ribbon cutting ceremony. The
chairman of the Soko day committee (Prof Augustus Wali) is
seen planting a tree while other committee members plus the
student governing council are looking on, to mark and
commemorate the great achievement
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II. Talent Night Week

The event was held in March, 2025 with the aim of selecting Mr
and Ms Talent SEKU who become SEKU ambassadors in several
spheres such as Environmental day and Health week

The talent night winners were: Ms Everlyne Awinja and Mr.
Joseph Ndirangu both of the School of Engineering Technology.

Culture Week

The Winners of Ms. and Mr. SEKU 2025/2026 are Everlyne
Awinja & Erick Mutua respectively. They were selected on the
night of culmination of the culture week activities that included
songs and dances, traditional chants and preparation of traditional
foodstuffs.

Workshops and Training

Student leaders drawn from the southern region attended a
Fellowship Programme at Machakos University on 12" May and
13" May 2025. The event was to mark the 10" Garissa University
Terrorist Attack Memorial Service.

The event brought together all universities from the South
Eastern Region namely: South Eastern Kenya University, Kenya
Methodist University, Meru University, University of Embu,
Tharaka University and Chuka University.

The event was organised by UCSPAK (Universities and Colleges
Students Peace Association of Kenya) with the aim of
understanding the evolving national security landscape,
embracing national patriotism, understanding transformational
leadership, alternative dispute resolutions and establishing
Amani gardens at Machakos University.

Compiled by Dr. Sedina Misango
Dean of Students

KISWAHILI LUGHA BORA

Kalamu nimeishika, kuweka mambo bayana
Kwa wino ninaandika, wenye macho kuyaoma
Kwa sauti tasomeka, wasikie wasoona
Kiswabhili chasifika, duniani kila kona.
Kiswabhili lugha bora, wala sio bora lugha

Ni lugha yetu Afrika, ina zetu tamaduni
Kwayo tunatambulika, hata 'kiwa ugenini
Twaongea twasikika, kote huko duniani
Toka huku Afurika, hadi kule marekani
Kiswabhili lugha bora, wala sio bora lugha
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Ina wengi watumizi, fahari waionea

Sio tuu wanagenzi, bali pia sorovea

Watu wote ni wajuzi, swahili wajivunia
Chazidi kupanda ngazi, kimawanda chaenea
Kiswabhili lugha bora, wala sio bora lugha

Hadhi yake tazama, ni lugha kimataifa
Shuleni wanakisoma, kwayo mengi mataifa
Chamiliki hata vyama, vikubwa kimataifa
CHAUKIDU ninasema, ni mfano unaof'a
Kiswahili lugha bora, wala sio bora lugha

Kiswabhili chavutia, waandishi mbalimbali
Magazeti kianzia, ni mengi tena halali
Majarida angalia, 'mejaa kila mahali
Vitabu kiulizia, hilo tena sio swali.
Kiswahili lugha bora, wala sio bora lugha

Kiswahili chake chanzo, ni lugha zetu asili
Ziliutoa mwongozo, zikawa ndizo usuli
Tukiwa kwenye gumuzo, kumbuka lugha asili
Tapata mengi mafunzo, kujibu yote maswali
Kiswahili lugha bora, wala sio bora lugha

Kadi tama nimefika, kiswahili kutangaza
Uzao wake Afrika, lugha asili chunguza
Chasifiwa Amerika, hata vyuoni wafunza
Kwayo mema chasifika, hata sasa chaongoza.
Kiswahili lugha bora, wala sio bora lugha

Mwalimu Sikujua

Isaac Kisa Juma

Malenga wa kanisani

Mwanagenzi mkongwe wa chuo cha SEKU

BEHIND THE SCENES

The Success Story of Dr. Carol Hunja

Background

Dr Carol Hunja’s academic journey began in Kitui County where
she did her primary and secondary studies. She then joined the
University of E.A Baraton where she graduated with a Bsc.
degree in Biology and a minor in Chemistry. She later joined
Kenyatta University for a Msc. in Biotechnology and thereafter a
PhD in Population Genetics from the University of Edinburgh,
Scotland UK.

Career Journey

After her PhD, Dr Hunja came back to Kenya as part of a program
funded by the Wellcome Trust, UK which was supporting
postdoctoral studies for Kenyans who had attained their PhDs in
the field of Biosciences, abroad. This initiative endeavored to
counter brain drain by offering a soft landing to Kenyans abroad.
The program was under the Consortium for National Health
Research (CNHR) where she worked at the Centre for Research
in Therapeutic Sciences (CREATES) based in Strathmore
University. While working here, she got a postdoctoral
opportunity at Nagasaki University in Japan. Thereafter, she

joined South Eastern Kenya University where she rose through
the ranks from being a lecturer to the Director of Research,
Innovation and Commercialisation.

She has a wealth of knowledge in research as demonstrated by
the number of grants she has managed, the postgraduate students
she has supervised, her published papers in peer reviewed
journals and her book chapters on research management and
administration in Kenya.

Currently, Dr. Hunja is the Secretary, Higher Education in the
State Department for Higher Education, Ministry of Education.
Kenya. She is involved in coordinating and forging bilateral
relations with other countries to promote internationalisation of
research activities in the country. Further, Dr. Hunja carries out
routine monitoring and evaluation of these established
partnerships to ensure their implementation. She is also involved
in development and strategic implementation of policies pertinent
for legal frameworks in the execution of the core mandate of the
Ministry of Education. Moreover, Dr. Hunja promotes the
research agenda countrywide by encouraging the development of
grant proposals for resource mobilisation.

Aspirations

Dr Hunja aspires to see quality university education that produces
graduates who are globally competitive. She also aspires
continuous growth that builds a lasting legacy.

Role Models

Her first role model is her mother who worked diligently up to
her retirement as a Director Human Resource. She taught her the
importance of integrity and commitment to duty. Prof. Geoffrey
Muluvi and Prof. Charity Gichuki also played a key role in
shaping her academic journey. She commends SEKU too for
offering her opportunities to serve in various capacities.

Challenges

Dr Hunja considers challenges as stepping stones for growth. One
of the challenges that she thinks she has overcome is the negative
energy from naysayers.

Parting shot

There is a song that says’ brighten the corner where you are’. Dr
Hunja endeavors to be an inspirational and a

transformative leader.

Dr. Lydiah Wangungu
Chairperson Editorial Committee
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The Critical Role of Precise Specifications and

User Involvement in Procurement Processes

In modern procurement management
practices, the success of any procurement
process whether in public institutions or
private enterprises depends significantly
on two key elements: the clarity of
specifications and the active involvement
of user departments. These components
form the backbone of efficiency,
compliance, and value for money in the
procurement cycle.

Understanding Specifications and the Procurement Cycle

A specification is a clearly defined set of requirements that a
product, service, or work must meet. It serves as the foundation
upon which procurement decisions are made, contracts are
enforced, and quality is evaluated. Meanwhile, the procurement
cycle is the systematic series of steps followed from the
identification of a need to the receipt and final acceptance of
goods, services, or works.

Effective specifications are crucial because they directly
influence the quality and cost of procured items. If a requirement
is not explicitly stated in the specification, it is unlikely to be
delivered. Worse still, adding such requirements post-award
often results in additional costs or delays. Furthermore, the legal
nature of procurement contracts means any vagueness oOr
omission in specifications may be interpreted in favour of the
vendor, potentially undermining the buyer’s position in case of
disputes. Specifications should ideally be performance-based
rather than prescriptive. This allows suppliers to offer innovative
and cost-effective solutions rather than being restricted to a
specific design or brand. Open specifications that encourage
competition typically result in better pricing and service quality,
while also promoting supplier diversity.

The user department is the division within an organisation that
requires a product or service and is integral to every stage of
procurement. In SEKU user departments include functional
departments/offices, Schools and Directorates. From identifying
needs and drafting specifications to evaluating bids and
inspecting deliveries, the user’s input ensures that procurement
activities are aligned with operational goals. User departments
provide the technical and functional expertise necessary for
preparing realistic and effective procurement documents.

According to procurement regulations, users are also involved in
tender evaluations, contract monitoring, and inspection and
acceptance of deliveries. Their responsibilities include ensuring
that delivered items conform to agreed specifications, timelines,
and quality standards. Therefore, active user involvement
improves accountability and reduces procurement errors. For
example, in the evaluation process, user representatives offer
insights that help assess whether a bidder’s proposal meets
practical and technical needs. Similarly, during goods receipt,

users validate that the items supplied are usable, safe, and aligned
with the intended purpose. This involvement of the user
departments emphasises on the critical role they play in
procurement processes.

The Role of the User Department in Various Procurement
Cycle Stages

Need identification/procurement planning: A procurement
plan assists the procurement and end-user departments fulfil their
purchasing needs and requirements. It involves the preparation
and identification of items to be purchased by user departments.
Every year the university user departments are requested to give
out their needs and requirements for the upcoming financial year
so that they can be factored in that year Procurement Plan. User
departments who fail to submit their requirements

Preparation of procurement specifications: These are the
detailed description of what needs to be purchased. User
departments must be very clear and concise in developing
specifications so that bidders will understand with all their unique
characteristics being outlined.

Preparation of bidding documents: This involves the
preparation of all documents to be used in the bidding. The tender
documents prepared are in prescribed standard format. The
procurement unit prepares these documents in consultation with
the user department and other relevant departments. They must
contain sufficient information and be easy to read and understand.

Evaluation of tenders/bids: Evaluation of bids is done by an
evaluation committee which comprises of members from the user
department. Their involvement in the evaluation process ensures
that they are key decision makers in ensuring that the
recommended supplier delivers goods that conform with the
expected specifications.

i Negotiations: During negotiations, user departments
are also involved to provide objective inputs and ensure
that the negotiations do not compromise quality or
specifications of the goods being delivered.

il. Contract administration: Users are also involved in
implementation of contracts and where contracts are of
complex nature, they become part of a Contract
Implementation Team whose primary role is to ensure
the contractor doesn’t deviate from the terms and
conditions of the contract.

iil. Receiving, inspecting, and accepting goods, services,
and works: Whenever goods are delivered in the
university, two representatives from the user department
MUST sign the inspection and acceptance form
accepting that the goods delivered conform to their
earlier requisition placed.

iv. Asset Management: The user department is also
responsible for management of assets under their
custody after issuing from the University stores. It’s also
their responsibility to ensure that the assets under their
custody are dully tagged.
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V. Disposal of idle, obsolete, obsolescent, and surplus
items: User departments are also required to prepare a
disposal plan every financial year. They ensure that all
assets declared obsolete, damaged and in excess are
disposed timely and in the most appropriate manner in
collaboration with the procurement department.

In conclusion, the active involvement of users in specification
writing and the procurement process is essential to ensure that the
procured goods or services accurately meet operational needs,
enhance efficiency, and deliver value for money, as users are best
positioned to define functional requirements and evaluate
practical suitability.

Antony Maiyuku
Procurement

MESSAGE FROM SEKU ALUMNI

From Seku to the World: Embracing Global

Science at ASP 2024

My journey to the African School of
Fundamental Physics and Applications
(ASP2024) held in the enchanting city of
Marrakech, Morocco embarked on an
academic adventure that transformed my
¥ perspective forever. Attending the ASP 2024
School at Cadi Ayyad University

iy

(https://www.africanschoolofphysics.org/asp2024/) gave me a
brimming experience in several facets; discovery, collaboration
and cultural immersion just to mention a few.

Academia Meets Adventure

ASP 2024 was more than just a school; it was a vibrant gathering
of minds dedicated to the advancement of physics. From
intensive lectures covering a wide range of topics; Nuclear and
Particle Physics, Medical and Radiation Physics, Applied and
Industrial Physics, Theoretical and Computational Physics to
engaging hands-on workshops, every moment was a blend of
learning, innovation, and inspiration. The sessions were led by
world-renowned experts who sparked our curiosity and pushed
us to think beyond conventional boundaries. Beyond the
academic rigour, one of the most unforgettable highlights was our
visit to the Oukaimeden Observatory in the breathtaking High
Atlas Mountains. Perched at 2,750 meters, this world-class
facility celebrated for its role in international space research
offered us the rare opportunity to observe the Sun through
powerful telescopes and engage with passionate scientists. It was
a magical fusion of science and scenery, transforming theory into
a truly awe-inspiring experience and reaffirming Africa’s
growing role in the global scientific community.

Networking and Collaboration

One of the most rewarding aspects of ASP 2024 was the
opportunity to network with peers and professionals from around
the globe. Engaging in discussions with fellow scholars opened
doors to potential collaborations that transcend borders. The
exchange of ideas and experiences has not only broadened my
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academic network but also paved the way for future research
partnerships.

Impact of SEKU and My Journey

The insights and skills I gained at ASP 2024 has positively
influenced my research and academic work at South Eastern
Kenya University (SEKU). The exposure to advanced
techniques, particularly in Monte Carlo Simulations packaged me
with valuable tools that I am integrating into my research. I am
hopeful that these new approaches will contribute to fostering a
culture of innovation and scientific inquiry within our institution.
By applying these methods, I aim to support the growth of
research standards at SEKU and encourage both faculty and
students to explore new avenues in their academic pursuits. The
global perspective I gained from ASP 2024 enriched my personal
journey and will, T hope, contribute to SEKU’s continued
development as a center of research and learning

Heartfelt Thanks

I extend my heartfelt gratitude to my esteemed supervisors, Dr.
James Mugambi, Dr. Jeremiah Kebwaro, and Dr. Felix Wanjala,
for their unwavering support and invaluable mentorship. Their
constant encouragement strengthened my self-belief, which made
this journey possible. I am also thankful to the organisers of ASP
2024 for creating such a dynamic and inclusive platform for
learning and collaboration. As I integrate these experiences into
my scholarly work at SEKU, I am filled with a renewed sense of
purpose and excitement. Together, we will continue to push the
boundaries of knowledge and make strides in the world of physics

About the Author

Mr. Stanley Muthama Matsitsi is a PhD student in Physics
(Nuclear and Radiation Physics) at South Eastern Kenya
University. His research focuses on optimizing radiation doses in
healthcare settings using innovative methods. Passionate about
bridging global knowledge with local advancements, he is
committed to driving academic excellence at SEKU.

Stanley Muthama
SEKU alumni

A Journey of Growth and Gratitude

-

In SEKU alumni segment, we track Ms. Fiona Micheni to her
current workstation at Kitui Town Campus. For a long time, she
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served at the office of the Vice Chancellor as the personal
assistant. Fiona N. Micheni, a proud alumna of SEKU, currently
serves as a Senior Administrative Assistant at the Kitui Town
Campus.

She graduated from SEKU in October 2022 with a Master’s
Degree in Business Administration, specialising in Human
Resource Management. Balancing work and studies was no easy
feat—she recalls moments where the challenge was so intense
that it became comical. Yet, through it all, she developed brilliant
and valuable professional networks and developed a deep
appreciation for the SEKU community.

Reflecting on her academic journey, Fiona fondly remembers a
diverse group of lecturers who shaped her intellectual and
personal growth. Dr. Charles Ombuki, then Dean of her school,
stood out for his leadership and later rose to become a professor.
Dr. Jacinta Kinyili ignited her passion for Human Resource
Management, while Dr. Kevin Wachira, her supervisor,
encouraged her with patience and kindness. Others like Mr.
Robert Waruiru, Mr. Arbanus Munyao, the late Mr. Ratemo
Nyaribo and Ms. Angelyne Mwabu also left lasting impressions
with their unique teaching styles and mentorship.

She vividly recalls some of her classmates, including Eng. Paul
Kioko, now a lecturer at SEKU; Mr. Mwinzi and Ms. Nancy
Mbewa, who also work in the public sector; and Mr. Dennis
Zakayo, their class representative. These connections not only
enriched her academic experience but also nurtured lifelong
friendships.

Her family, with its strong belief in success and excellence,
served as her primary source of inspiration. She also drew
motivation from women around the world who dare to dream and
break barriers. However, her journey was not without challenges.
Balancing work, family and studies tested her limits and at one
point, high lecturer turnover caused delays due to the
unavailability of supervisors.

When asked why she chose to study at SEKU, Fiona cited the
practicality of studying at her workplace and the attractive fee
waiver offered by the university. Her decision to work at SEKU
was initially driven by the need for employment, but over time,
her role evolved into a strong commitment to the institution’s
mission.

Being both an alumna and a staff member, Fiona feels a strong
sense of ownership and belonging at SEKU. She strives to
contribute actively to the university’s growth and understands
firsthand the challenges that students face, which drives her
dedication to support them in their academic pursuits. Her
message to current SEKU students is clear: take full advantage of
the excellent faculty and abundant resources at your disposal.
Lecturers and supervisors are committed to guiding you through
your academic journey, particularly at postgraduate level. To the
broader SEKU community, Fiona calls for continued support and
collaboration. She believes that as SEKU grows, so too will the

surrounding communities—through research, infrastructure
development and economic opportunities.

Dr. Norah Mose,
SEKU Editorial Committee Member

CONGRATULATIONS OUR
VALEDICTORIAN

I am grateful to God for enabling me to
graduate as the best Student in the class
of 2025 with a Bachelor of Science in
Agricultural Education and Extension.
The love of God and the pursuit of
knowledge have shaped my journey at
South Eastern Kenya University.

My deepest gratitude goes to my beloved
parents whose love and support have
sustained me throughout my studies. To my dear friends your
friendship has been a source of strength and inspiration and to my
esteemed lecturers at South Eastern Kenya University, your
dedication to excellence has shaped me into the individual I am
today. I am forever grateful.

Fellow graduands I urge you to stay focused, determined, and
committed to your goals. Don't be afraid to ask for help, seek
guidance, and push yourself beyond your limits. Believe in
yourself and your abilities, and never give up on your dreams.

I attribute my success to hard work, dedication, and a passion for
learning. I prioritized my studies, stayed organized and sought
help when needed. I also had a strong support system of family,
friends, and lecturers who encouraged and motivated me to excel.
I advise you to find what works for you and stick to it. Stay
motivated, stay focused, and you'll achieve your goals.

Remember, success is not just about achieving academic
excellence but also developing the skills, character, and integrity
that will serve you well in all aspects of life. Keep pushing
forward, and I wish you all the best in your academic pursuits.

I am proud to have been part of the South Eastern Kenya
University family. The experiences, knowledge, and
relationships I have gained will forever shape my life's journey.
Let us go out there and make a positive impact in our
communities and the world at large. Let us harness the knowledge
and skills we have acquired to drive change and innovation. We
are the future leaders, entrepreneurs, and change-makers.

As we go our separate ways, let us remain united in our pursuit
of excellence and service to humanity. I am honoured to have
shared this journey with all of you. May God guide and bless us
as we embark on this new chapter. God bless Kenya, God bless
South Eastern Kenya University.

Emma Mutheu Nthooko

School of agriculture, Environment, Water and Natural
Resources (SAEWNR)
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CONGRATULATION CLASS OF 2025
BEST STUDENT PER SCHOOL!

1.  Ema Mutheu Nthooko
School of Agriculture, Environment, Water and Natural
Resources
2. Purity Nyamberi David-
School of Health Sciences
3. Purity Kanyiva Maundu
School of Education
4. Barnabas Kiplagat Koech
School of Science and Computing
Annastacia Nthoki Makau
School of Business and Economics
7. Hellen Mbui Mutisya
School of Humanities & Social Sciences
8. Eunice Adhiambo Otieno
School of Engineering and Technology

Sl

Congratulations 2025 PhD students!
Congratulations our masters’ students!
Congratulations our undergraduate students!
Congratulations our diploma students!
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PICTORIAL
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| // : First-year students during 2025 matriculation ceremony

Dr. Okumba Miruka honoured
as a national hero

Vice-Chancellor (third left), staff and students leaders pose for
a photo during a tree planting day

SEKU UMB, Pioneer Insurance, Hearts of Green, and Wangari : e
Maathai Institute launch a tree-planting project along the e m ¥ ol
university highway !

e — -
South Eastern Kenya University

Staff and students during the launch of Medical Laboratory
Students’ Association

SEKU mentorship club visit Mekilingi Secondary School

42 |Page




BY//

ACADEMIC PROGRAMMES PER SCHOOL
SCHOOL OF EDUCATION

00N W —

10.
11.
12.

SCHOOL OF

Bachelor of Education (Arts)

Bachelor of Education (Science)

Bachelor of Education in Early Childhood
Postgraduate Diploma in Education

Master of Education

Master of Education in Kiswahili Methods

Master of Education in Early Childhood Education
Master of Education in Guidance and Counselling
Master of Education in Educational Psychology
Master of Educational Foundations

Doctor of Philosophy in Educational Psychology
Doctor of Philosophy in Educational Administration
and Planning

AGRICULTURE, ENVIRONMENT,

WATER AND NATURAL RESOURCES.
Department of Hydrology

1. Bachelor of Science in Hydrology and Water
Resources Management

2. Bachelor of Science in Fisheries Management and
Aquatic Technology

3. Bachelor of Science in Aquatic Sciences

4. Master of Science in Aquaculture

5. Master of Science in Integrated Water Resource and
Watershed Management

6. Doctor of Philosophy in Watershed Management

Department of Environmental Sciences and Land Resources

Management

1. Bachelor of Science in Forestry with Community
Development

2. Bachelor of Science in Environmental Conservation &
Natural Resources Management

3. Bachelor of Science in Land Resources Management
and geo information technology

4. Bachelor of Science in Environmental Planning &
Management

5. Bachelor of Science in Climate Change and
Agroforestry

6. Master of Science in Environmental Management

7. Master of Science in Climate Change & Agroforestry

8. Doctor of Philosophy in Environmental Management

9. Doctor of Philosophy in Climate Change &
Agroforestry

10. Certificate in Environmental Impact Assessment (EIA)
and Audit

11. Certificate in Management of Community Forests

12. Certificate in Soil and Water Conservation for
Sustainable Food Production

13. Certificate in Climate Change Education

14. Certificate in Management of Community Forest

15. Certificate in Disaster Risk Management

16. Certificate in Micro Water Supply
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Department of Geology & Meteorology

1

2.
3.
4.

Bachelor of Science in Meteorology

Bachelor of Science in Geology

Master of Science in Mineral Exploration and Mining
Master of Science in Agrometeorology

Department of Agricultural Sciences

Sk L=

9.

10.
11.
12.
13.
14.

15.
16.

Bachelor of Science in Agriculture

Bachelor of Science in Dryland Agriculture

Bachelor of Science in Dryland Animal Science
Bachelor of Science in Horticulture

Bachelor of Science in Range

Bachelor of Science in Agribusiness Management &
Entrepreneurship

Bachelor of Science in Agricultural Education &
Extension

Bachelor of Science in Animal Health &
Entrepreneurship
Master of Science in Agricultural Resource

Management

Master of Science in Livestock Production Systems
Master of Science in Agronomy

Master of Science in Agricultural Economics

Master of Science in Rangeland Resources Management
Doctor of Philosophy in Agricultural Resource
Management

Doctor of Philosophy in Agricultural Economics
Doctor of Philosophy in Animal Science

TVET Programmes

1) Diploma in General Agriculture

2) Diploma in Disaster Management

3) Diploma in Entrepreneurial Agriculture

4) Diploma in Photogrammetry and Remote Sensing

SCHOOL OF SCIENCE AND COMPUTING
Department of Life Sciences

1. Bachelor of Science

2. Bachelor of Science in Biology

3. Bachelor of Science in Molecular Biology &
Biochemistry

4. Master of Science in Biotechnology

5. Master of Science in Biochemistry

6. Master of Science in Entomology

7. Master of Science in Biodiversity Conservation and
Management

8. Doctor of Philosophy in Entomology

Department of Mathematics & Actuarial Sciences

1.

A U bl

Bachelor of Science in Mathematics
Bachelor of Science in Actuarial Science
Bachelor of Science in Statistics

Master of Science in Applied Statistics
Master of Science in Pure Mathematics
Master of Science in Actuarial Science
Master of Science in Statistical Data Science
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Department of Physical Sciences

1. Bachelor of Science in Electronics
Bachelor of Science in Physics
Bachelor of Science in Chemistry
Master of Science in Physics
Master of Science in Chemistry
Doctor of Philosophy in Physics
Diploma in Electronics

Nonkwb

Department of Computer Science and Technology

1. Bachelor of Information Technology

2. Bachelor of Science in Computer Science

3. Bachelor of Science in Computer Science &
Mathematics
Bachelor of Cybersecurity & Computer Networks
Master of Science in Information Systems
Master of Science in Computer Science
Doctor of Philosophy in Information Systems
&Technology

Nk

TVET Programmes
1. Diploma in Information Communication Technology
2. Craft in Petroleum Geoscience

SCHOOL OF HEALTH SCIENCES
Department of Medical Laboratory Sciences
1. Bachelor of Science in Medical Microbiology
2. Bachelor of Science in Medical Laboratory
3. Master of Science in Infectious Disease Diagnosis

Department of Public Health
1. Diploma in Health Records Bachelor of Science in
Public Health
Bachelor of Science in Health Records and Information
technology
Bachelor of Science in Public health
Bachelor of Science in Population Health
Master of Science in Epidemiology
Master of Public Health
Master of Science in International Health

N

Nk w

Department of Nursing Sciences
1. Bachelor of Science in Nursing

Department of Foods Science Nutrition and Technology
1. Bachelor of Science in Food Science and Technology
2. Bachelor of Food, Nutrition and Dietetics
3. Master of Science in Food Science and Nutrition
4. Master of Science in Infectious Disease Diagnosis

TVET Programmes
1. Diploma in Food & Beverage Management
2. Diploma in Food Science & Processing Technology

SCHOOL OF BUSINESS AND ECONOMICS
Department of Business and Entrepreneurship
1. Bachelor of Commerce
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2. Bachelor of Business & Information Technology

3. Bachelor of Entreprencurship, Technology &
Innovation Management

4. Master of Business Administration

5. Master of Entrepreneurship & Innovation Management

6. Doctor of Philosophy in Business Administration

7. Diploma in Sales and Marketing

8. Diploma in Human Resource Management

9. Diploma in Business Management

Department of Management Science

Bachelor of Freight & Logistics Management

Bachelor of Procurement & Supply Chain Management
Bachelor of Project Planning & Management

Master of Science in Supply Chain management
Master of Science in Project Management

Doctor of Philosophy in Project Planning Management
Doctor of Philosophy in Supply Chain Management
Diploma in Purchasing & Supplies Management

PRNAN RO =

TVET Programmes
1. Diploma in Supply Chain Management
2. Diploma in Cooperative Management
3. Diploma in Project management

Department of Economics and Statistics
1. Bachelor of Economics & Statistics
2. Bachelor of Economics
3. Bachelor of Economics and Finance
4. Master of Arts in Economics

SCHOOL OF ENGINEERING AND TECHNOLOGY
Department of Civil Engineering
Bachelor of Science in Civil Engineering
Department of Textiles and Technology
1. Bachelor of Science in Fashion Design and Textile
Technology
2. Diploma in Fashion Design and Textile Technology
3. Certificate in Fashion Design and Garment making
Department of Electrical Engineering
Bachelor of Science in Electrical & Electronics Engineering
1. Diploma in Electrical Engineering (Power and
Electronics Option)
2. Diploma in Electrical Engineering (Telecommunications
Engineering Option)

Department of Mechanical Engineering
1. Bachelor of Science in Mechanical Engineering
2. Diploma in Mechanical Engineering (Production
Engineering Option)
3. Diploma in Mechanical Engineering (Automotive
Engineering Option)

Department of Agricultural Engineering
Bachelor of Science in Agricultural Engineering
TVET Programmes

1) Diploma in Civil Engineering
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Diploma Building Technology

3) Diploma in Architecture

4) Diploma in Agricultural Engineering

5) Diploma in Automotive Engineering

6) Diploma in Mechanical Engineering

7) Diploma in Electrical and Electronics Engineering (Power
Option)

8) Diploma in Electrical and Electronics Engineering
(Control &Instrumentation)

9) Diploma in Fashion Design and Clothing Technology

10) Diploma in Quantity Survey

11) NVCET in Fashion Design & Garment Making
Technology

SCHOOL OF HUMANITIES AND SOCIAL
SCIENCES

Department of Sociology & Anthropology

Bachelor of Arts

Bachelor of Arts in Social Work

Bachelor of Arts in Gender & Development Studies
Bachelor of Hospitality & Tourism management
Bachelor of Arts in Criminology & Social Justice
Master of Arts in Sociology

Master of Arts in Gender and Development Studies
Diploma in Social work

PRI WD =

Department of Languages Linguistics, and Literature
1. Master of Arts in Kiswahili
2. Master of Arts in Linguistics
3. Master of Comparative Literature
4. Doctor of Philosophy in Kiswahili

Department of History, Geography and Religious Studies
1. Master of Arts in Religious Studies
2. Master of Arts in Geography

SCHOOL OF LAW
Bachelor of Laws
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