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To be a globally competitive centre of excellence in teaching, research
innovation and service

Wession

To provide quality education through teaching, research, extension, innovation and
entrepreneurship with emphasis on dry land agriculture, natural resources
and environmental management.

Dhilesoply

Transforming lives and improving the environment from arid to green
through innovative teaching, research and community service.

Core Oatues

Professionalism
Innovation
Integrity
Freedom of thought
Teamwork
Respect and conservation of environment
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(we are delighted to have yet another edition
of our university newsletter which provides a platform
to share what we are doing in various fronts with our
stakeholders. All these activities are geared towards
the fulfilment of our mandate to provide quality

education through teaching, research, extension,
innovation and entrepreneurship.

We held our second successful virtual graduation, in
November 2021 where a total of 1342 students gradu-
ated with various degrees of South Eastern Kenya
University. We continue to offer cutting-edge courses
and I am grateful that the number of fully equipped
graduands we produce every year has been steadily
rising even in the face of the covid-19 pandemic that

disrupted learning in all institutions all over the world.

I am also glad that last year’s graduation also saw us
confer Architect David Muoka Mutiso, a leading
architect of international repute with Doctor of
science (Honoris Causa). Arch. Mutiso served as the
chairman of Ukamba Agricultural Institute (UKAI),
the precursor to South Eastern University College
which later became a full-fledged university in 2013.
Architect Mutiso has made tremendous contributions
in the field of architecture, building and construction
and we couldn’t celebrate a more deserving person.

We have also continued to grow in terms of the
academic programs we offer in the five schools we
have notably degree courses in the Schools of Health
Sciences and Engineering and Technology.

We also introduced twenty-two fully accredited Tech-
nical and Vocational Education and Training (TVET)
programmes. We received students the first batch of
students in the last intake and learning is ongoing.

The success the university has achieved over the last
one year has been made possible by the support we
continue to receive from various bodies. I am grateful
to the entire student community led by their student
leaders who are always ready to sit, discuss and find
solutions to the student issues and the members of
staff who effortlessly give their best and are unafraid of
going an extra mile when needed as we all work
towards making SEKU great.

I am grateful to the University Council and the entire
management board for their unwavering support. The
Ministry of Education led by the Cabinet Secretary has
offered tremendous support in terms of availing the
much-needed resources for infrastructural develop-
ment.

Prof. Geoffrey Muluvi, PhD
Vice-Chancellor

MANAGING INSTITUTIONAL

PERFORMANCE

South Eastern Kenya University (SEKU) has established robust
mechanisms to manage institutional performance and guarantee
customer satisfaction. The university negotiates with the Ministry
of Education an annual performance contract with clearly defined
organizational objectives, targets and deliverables. The University
has developed and is implementing a Quality Management System
(QMS) with the aim of guaranteeing the quality of its products and
services.

The PC, QMS, resolution of public complaints and adherence to
service standards have helped SEKU to improve its quality systems
and effectively execute its mandate and meet customer require-
ments besides enabling it to align its staff, resources, and systems to
meet their objectives.

The annual performance contract

The university continues to implement performance contract as a
tool for enhancing institutional performance management. The
SEKU annual performance contract is structured to align with the
Constitution of Kenya (2010) and key policy documents such as
the Kenya Vision 2030, Medium Term Plans, the “Big Four
Agenda”, SEKU’s strategic plan for 2019-2023 as well as the annual
work plans. During the 2019/2020 and 2020/2021 Financial Years,
the University excelled in its performance and was awarded excel-
lent scores besides being eighth nationally in the 2019/2020 Finan-
cial Year. The University is awaiting ranking results for 2020/2021
Financial Year. Quarterly monitoring and reporting of the perfor-
mance of the university is done online via the Government Perfor-
mance Contracting Information System (GPCIS).

Quality Management System

Besides the performance contract, SEKU has continued to main-
tain and improve its quality management system (QMS) based on
the ISO 9001:2015 standards. The University attained ISO
9001:2008 QMS certification in November, 2014, which it has
maintained through regular scheduled surveillance audits
conducted by Kenya Bureau of Standards and internal audits.

Resolution of public complaints

The University has established a Public Complaints Resolution
Unit whose core function is to ensure timely and efficient resolu-
tion of complaints that emanate from various service points. In
discharging its mandate, the unit follows guidelines issued by the
Commission on Administrative Justice (CAJ) whose mandate is to
enforce administrative justice in the public sector. The commission
addresses maladministration through effective complaints
handling and alternative dispute resolution, promotes good gover-
nance, enforces the right to fair administrative action and investi-
gates abuse of power. The unit has initiated vibrant social media
campaigns aimed at sensitizing the university stakeholders and
customers on resolution of public complaints.

Any complaints can be channeled through complaints registers at
various service points within the University or through email to
public_complaints@seku.ac.ke.

Prof. Francis Wachira
DVC, AHRM
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ACADEMIC RESEARCH AND
STUDENT AFFAIRS

The division is one of the three divisions in the univer-
sity. It is responsible for academic, research and
student affairs. The Division is headed by a Deputy
Vice Chancellor and a Registrar. The Registrar is
responsible for academic and student affairs. The
division has six sections.

The Dean of Students takes care of the welfare of the
students. The Office of the Dean of Students hosts the
Associate Dean of Students, office of the students’
counselor, games and sports and various clubs and
societies.

The division is mandated to train at both undergradu-
ate and postgraduate levels and therefore we have an
Admission Section as well a very vibrant Board of
Postgraduate Studies that is headed by a Director.

There are six schools and 27 departments:

1. School of Agriculture, Environment,
Water and Natural Resources

2. School of Business and Economics

3. School of Education, Humanities
and Social Sciences

4. School of Science and Computing
5. School of Engineering and Technology
6. School of Health Sciences

A section of the well-stocked library at the Main Campus

Our newest school, the School of Engineering and
Technology, boasts of very well-equipped laboratories
with modern equipment. The equipment are a kind
donation from the Government of Kenya through the
African Development bank (ADB). The School of
Health Sciences has a very modern skills laboratory
and collaborates with the hospitals in our neighbor-
hood that is Machakos level 5 and Kitui level 4 in the
teaching of our nursing students.

The Molecular Laboratory

The division is also responsible for research through the
Directorate of Research, Innovation and Technology. Our
staff are involved in very vibrant research in areas of water
harvesting and conservation, dry land agriculture and nutri-
tion and they have received funding both nationally and
internationally. Every year our staff publish over 120 publi-
cations in peer-reviewed journals.

SEKU has well-stocked libraries at all its campuses with
thousands of volumes both in physical and electronic
platforms. Qualified customer-oriented staff are constantly
at hand to ensure that the students and other library users get
the best out of this vital resource. The library boasts of a rich
collection of over 50,000 print books, full text electronic
books and journals. These collections are available and
accessible at the main and satellite campus libraries in Kitui,
Wote and Mtito Andei. The library is fully automated and
operated by qualified staff that are always ready to assist
users in meeting their information needs.

Its serene and undisturbed setting with thousands of insect
and plant species makes the university a unique ground for
cutting-edge research and innovation.

Prof. Zipporah Ng’ang’a
DVC, ARSA




FINANCE, PLANNING &
DEVELOPMENT

The Division comprises of five departments; Finance,
Maintenance and Planning, Procurement, Catering
and Accommodation Services and University Farm.

Finance Department - It is mandated to ensure proper
budgeting and prudent utilization of financial
resources. It has made deliberate initiatives to grow
the university’s revenue base through its investments
and efforts on fees collection. This is in order to ensure
that the university meets its capital and recurrent
expenditure needs and remains sustainable in its oper-
ations. Such initiatives include among others; re-engi-
neering of the university’s business process through
automation of key accounting activities and automa-
tion of revenue collection through Mpesa smart card
platforms and automation of students’ fee billing.

Maintenance and Planning Department - It ensures
that the university has modern teaching, research and
accommodation infrastructure and equipment. This is
in line with the university’s Strategic Plan 2019-2023.

Front view of Central Administration Block

Some of the major projects that have recently been
undertaken by the university include the construction
and completion of the Central Administration and
School of Education, Humanities and Social Sciences
Block, Kitui Town Campus and Wote Campus. These
state-of-the-art buildings are expected to match the
projected annual growth of student population of 10%
per annum in the University’s Strategic Plan
2019-2023 as well as modernizing the work environ-
ment for our students and staff.

Procurement Department — It seeks to ensure that
procurement is done in an efficient manner guided by
the Annual Budget and Procurement Plan and in strict
compliance with the Public Procurement and Dispos-
al Act 2015.

Catering and Accommodation Department - It caters for
students’ accommodation and catering needs. The Universi-
ty accommodate about 2286 students as it adheres to Minis-
try of Health guidelines to combat the spread of Covid-19.
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Umbrella sheds to provide an ample resting place for staff
and students that have been done in partnership with the
National Bank

RECENT ACTIVITIES AND MILESTONES

The university has invested on various projects geared
towards improving the university community’s welfare.
Some of the projects are:
Car Park sheds at the Central Administration and
School of Education and Social Sciences;
. Renovation of greenhouses in the main campus;
3. Upcoming Farm Office, herders” and poultry houses.

Greenhouse at main campus

4. Umbrella sheds put up in partnership with the
National Bank of Kenya

5. Neon Lights in Main Campus, Kitui Town and
Wote Campuses

Prof. Reuben Muasya.
DVC, FPD
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SCHOOL OF ENGINEERING AND
TECHNOLOGY

The university that is well known for producing
all-rounded and highly adaptable graduates is now ofter-
ing a variety of Engineering programs at various levels.
Our inaugural intake in September 2021 surpassed the
then university declared capacity having attracted slight-
ly over one thousand students from across the country.
On offer are Bachelors of Science Engineering degrees
and a variety of Technical and Vocational Education
Training (TVET) engineering diploma programs which
are housed under five departments namely;

i. Civil, Construction and Environmental
Engineering Department.

ii. Industrial and Textile Engineering Department,

iii. Electrical, Electronics & Communication
Engineering Department,

iv. Mechanical and Manufacturing Engineering
Department, and

v. Agricultural and Bio-Systems Engineering
Department

Engineering students in the drawing lab

The arduous journey to achieving this milestone com-
prising curriculum design, establishment of TVET
Directorate and operational roll out would not have been
possible without the support of many players brought
together by the able leadership of the university manage-
ment, staff and stakeholders. I am delighted to have been
part of this great milestone and very grateful to all who
ensured the realisation of this dream of the School of
Engineering.

The first cohort of Diploma in Building Technology
students

The school is engaged in engineering research, mentor-
ship, community involvement and collaboration with
industry and other learning institutions in furtherance of
the university’s mandate and attainment of societal
aspirations.

The school lends itself to the tenets of best practices in
engineering science, design and practice. Institutional
affiliates include Engineers Board of Kenya, Institution
of Engineers of Kenya, Federation of the East African
Engineering Organizations, Federation of World Engi-
neering Organizations, International Federation of Engi-
neering Education Societies and Washington Accord
(International Engineering Alliance).

Mr. Michio Kaku, an American theoretical physicist
says, “What we consider impossible are simply engineer-
ing problems, there are no laws of physics preventing
them”. We look forward to training problem solvers for
the many challenges facing humanity. We aspire to
continually introduce new curriculums that are respon-
sive to the emerging technological issues at the local,
regional and global scale.

Eng. Paul Kioko
Dean, SET




THE DIRECTORATE OF COUNCIL
AFFAIRS, LINKAGES AND
INTERNATIONAL PROGRAMMES
(DCALIP)

On 17" November, 2021 the South Eastern Kenya
University (SEKU) Council merged the Council Secre-
tariat and the Directorate for Linkages and International
Programmes (DLIP) and created one Directorate of
Council Affairs, Linkages and International Programmes
(DCALIP). DCALIP combines the former functions of
DLIP and the Council Secretariat. The merger and the
creation of DCALIP was to ensure that the Vice Chancel-
lor provides strategic oversight, monitoring and imple-
mentation of SEKU Council operations, all linkages,
their coordination, implementation and follow-up, and
to streamline and centralise negotiations and agreements
for all SEKU collaboration, linkages and partnerships.

DCALIP plays the key role of facilitating the preparation,
negotiations and agreements for Memoranda of Under-
standing, collaboration and partnership agreements on
behalf of university Campuses, Schools, Directorates,
Departments and Units desirous of external linkages to
help them achieve collaborative objectives.

The functions of linkages and international programmes
are governed by the SEKU Linkages and International
Programmes (SEKU LIP) Policy and university proce-
dures while the functions of the Council Secretariat are
governed by the Laws of Kenya, University Statutes and
Procedures and Council and Senate decisions.

The University Council works through Regular and ad
hoc Committees. As a result of the combined functions
of DCALIP, we are proud to report significant success in
achieving our objectives and realizing our mandate. We
have been able to plan and facilitate all Committees and
Full Council Meetings, prepared and disseminated their
minutes as required and within the required timelines.

Amb. Koki Muli Grignon
Director, DCALIP Directorate
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THE TECHNICAL AND VOCATIONAL
EDUCATION AND TRAINING (TVET)
DIRECTORATE

The university was accredited by the Technical and
Vocational Education and Training Authority (TVETA)
in June 2021 to offer the various Diploma and Certificate
courses examined by Kenya National Examination
Council (KNEC).

The first cohort of students was admitted in September
2021. The directorate has come of age and is currently
preparing candidates for National examination to take
place in the July 2022 series.

The programs have been carefully selected to offer
market driven training, impart industrial and entrepre-
neurial skills, lifelong learning and creative thinking,
aimed at job creation and employability of the TVET
graduates of SEKU.

Currently, there are 22 programs that have been accred-
ited by TVETA. Other internally examined diploma and
certificate programmes are also offered by the university.

Curriculums

The curriculums for the Diploma and Certificate courses
are based on Curriculums developed by Kenya Institute
of Curriculum Development (KICD).

The programs are supported by well trained and experi-
enced lecturers, state of the art training equipment and a
well-equipped library in a serene learning environment.
The University has well equipped Computer Laborato-
ries to provide support for research and E-learning.

A variety of co-curricular activities are also available to
ensure wholesome development of our learners. The
University has a well-trained guidance and counselling
team to offer socio-emotional skills and support to our
learners within the context of a growing individual.

The SEKU office of career services provides the
much-needed career guidance & counselling and
provides a link between the learners and the industry.
Education experts in the university are at hand to
empower our students with the right attitudes for the job
market.

All students who do not qualify for direct entry into
university in KCSE exams can join our TVET programs
and advance their education through the TVET path.

Dr. Selpher Cheloti
Director, TVET Directorate
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BOARD OF POSTGRADUATE
STUDIES

The Board of Postgraduate Studies (BPS) is a service and
administrative directorate that coordinates the formula-
tion and development of postgraduate programmes,
admission of postgraduate students, caters for post grad-
uate students’ welfare and stimulates mutual engage-
ment of staff and students in collaboration with the
schools in the university.

The Directorate strives to promote excellence in post-
graduate training, research and dissemination of
research findings. The mission of the Directorate is to
provide high quality postgraduate training opportunities
in all disciplines of the university.

Postgraduate programmes at SEKU have continued to
grow with the current population of postgraduate
students standing at 452 for Masters and 95 for PhDs
spread across different programmes. The university
research is based on societal needs and tailors research
topics to market demands in the country and the region.

Last year, the university inaugurated its first annual post-
graduate conference where postgraduate students show-
cased their research findings. This annual event will be
helpful to our postgraduate students as it is mandatory
for our masters and PhD graduating students to present
their research findings and must have published at least
one paper in a peer reviewed journal before graduation.
With several well-trained professors and well-equipped
laboratories, SEKU is one of the best universities in the
region for postgraduate studies.

For entry requirements and admission into any of our
postgraduate programmes, the admission forms can be
downloaded from our website:www.seku.ac ke

One of the 2021 PhD graduands, Dr. Festus Mutiso,
flanked by the Chief Guest, his supervisors and part of
the University Council after he was awarded his degree.

Prof. David Malonza
Director, BPS

INFORMATION COMMUNICATION
AND TECHNOLOGY DIRECTORATE

The ultramodern computer lab

The University has endeavored to harness ICT in teach-
ing, research, and better service delivery. The role of the
Directorate is to integrate information technology and
communication services to a diverse set of users within
and without the entire university. These services enable
the university fraternity to adapt, explore and exploit
information technologies to enhance efficiency, account-
ability, transparency, and delivery of services.

In its 2019-2023 Strategic Plan, the university has identi-
fied the development of ICT infrastructure to support
teaching, learning, research, administration, and
outreach as a key strategic objective. The university has
grown its ICT capacity in its journey towards becoming
a world-class university.

During the lockdown period ocasioned by Covid-19
pandemic, the university ensured continuity of learning
by deploying an e-Learning Platform (Moodle). It was
possible to deliver learning content to students through
the online platforms.

The university has also invested in multiple systems
geared towards improving students’ learning experience.
These include a hybrid Enterprise Resource Planning
(ERP) system, E-learning platform and high-speed inter-
net infrastructure across campuses.

With the successful connection of a 16-kilometer fiber
optic cable to the National Optic Fiber Backbone Infra-
structure (NOFBI) from Kwa Vonza to the University
server room, we now have more reliable internet connec-
tivity and improved internet speeds of up to 565 Mbps
and by extension, this has improved service delivery
within the university units that are ICT dependent.

The university has also invested in security systems. We
have implemented CCTV surveillance, biometrics, and
walkthrough and metal detectors systems in the major
entry points.

Mr. Kim Musila
Director, Directorate of ICT




QUALITY MANAGEMENT SYSTEM,
& PERFORMANCE CONTRACTING
DIRECTORATE

Performance Contracting was introduced in Kenya’s
public sector in 1991 as a tool for improving service
delivery. Annual performance contracts are structured to
align with the Constitution of Kenya (2010), Kenya
Vision 2030, Medium Term Plans, the “Big Four
Agenda”, institution’s strategic plan and annual work
plans. Cognizant of the impact of COVID-19, South
Eastern Kenya University (SEKU) has developed Post
COVID -19 recovery strategies and action plans.

To comply with the Public Service Commission require-
ments for service delivery, SEKU has consistently signed
performance contact with the parent ministry since
2008. The 2019/2020 and 2020/2021 Financial Years’
performance contract cycles were conducted online in
adherence to COVID-19 protocols. Despite this, the
University excelled in its performance and was awarded
excellent scores for the two consecutive years. Conse-
quently, SEKU was ranked number 8 nationally in the
2019/2020 Financial Year and is awaiting the ranking
results of 2020/2021 Financial Year. Meanwhile, the
implementation of 2021/2022 Financial Year perfor-
mance contract is ongoing. The preparation, negotiation
and the vetting of the performance contract have been
done online. Similarly, monitoring and reporting for the
first and second quarters have been done online via the
Government Performance Contracting Information
System (GPCIS).

SEKU is also maintaining and improving the quality
management systems based on the ISO 9001:2015
standard. The university attained ISO 9001:2008 QMS
certification in November 2014, which it maintained
through surveillance audits conducted by Kenya Bureau
of Standards (KEBS) and internal audits until 19th
December, 2017 when the first re-certification with ISO
9001:2015 standard was done. The second re-certifica-
tion was conducted on 24th November, 2020 and the
university upholds it through internal audits. At the
same time, the university expects surveillance audit by
KEBS in March 2022.

The Quality Management system and Performance Man-
agement Directorate has implemented its mandate and
this has led to improved quality systems and implemen-
tation of performance contracts which has undoubtedly
enabled the university to effectively execute its mandate
and meet customer requirements.

Mr. Casper Shikali
Director, PCe» QMS Directorate
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DISABILITY: A FREE CLUB FOR
EVERYONE, LET US EMBRACE EACH
OTHER

The world report on disability (WHO and World Bank,
2011) estimates that 15% of the world’s population are
living with disabilities (approximately 1 Billion people).
According to Kenya census (2009) and Ondieki (2018),
there are 1.75 million people living with disabilities in
Kenya. In Kenya, most of the factors that contribute to
disabilities are road accidents, complications from
non-communicable diseases, birth defects, domestic
violence, acts of terrorism, hereditary and congenital
issues among others.

In reference to the above scenario, disability is seen as an
open club for everyone, each joining at different stages
without choosing to. It is therefore important to sensitize
communities and engage in continuous activities in
order to mainstream disability in the spirit of embracing
each other. The university admits students with varying
special needs. It is the mandate of the Disability Main-
streaming Unit (DMU) to sensitize staff and students to
equip themselves with knowledge, skills and attitudes to
enable them to interact and cope effectively with
students living with disabilities.

The university is committed to collaborate with partners
and other stake holders to address the diverse disability
issues. These partners include National Council for
Persons with Disabilities (NCPWDs), development
partners, faith-led organizations, and community-based
organizations. SEKU is committed to the welfare of
PWDs. Consequently, all buildings are adequately acces-
sible to PWDs and a TukTuk has been put in place to
cater for increased mobility of students and staft with
special needs. All carparks are marked well and reserved
for PWDs. In addition, there has been continuous sensi-
tization on matters of disability and preparedness. Let us
Keep up this spirit of My Sister’s/Brother’s Keeper!
Together we can, we will, we must!

Dr Sarah Ndanu Mwangangi Ngesu
Disability Mainstreaming Unit Coordinator
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LESSONS FROM THE DAAD SOCIAL
ENTERPRENEURSHIP &
INNOVATION ECOSYSTEM
WORKSHOP

Mr. Ian Slade Ashivende
Tutorial Fellow, DAAD scholarship
beneficiary School

I believe at one point in your life, you may have consid-
ered starting a business or maybe you started a business
and either succeeded or failed in it. In one way or the
other you must have evaluated all factors about the
business before investing in it. An important dimension
often overlooked by most entrepreneurs’ is the social
dimension of their business. Social enterprises seek to
maximize profits while maximizing benefits to society
and the environment, and the profits are principally used
to fund social programs.

I was lucky to attend a social entrepreneurship workshop
sponsored by DAAD (Deutscher Akademischer
Austauschdienst: German Academic Exchange service)
in September 2021. Other than meeting nationals from
all over the world, I got to learn a few tips of running a
social enterprise. Some of the topics covered during the
workshop include entrepreneurial thinking and spirit,
design thinking for entrepreneurs, idea validation for
founders, social business model canvas, understanding
how to prepare a bankable business plan, elements of
successful pitching of a business plan, financing options
for startups and digital marketing for start-ups.

My highlight of the workshop was the break out groups
where we were to come up with a business plan of a social
enterprise. My group’s idea won and I was so elated.
While I believe there were better ideas presented than
ours, we won because our business idea pitching was the
best. This goes to show there are many factors that deter-
mine the success of an enterprise and we need to learn
them.

Through COVID-19, the vulnerability of job seekers in
Africa has surfaced even more, with millions of people
having lost their income opportunities and lacking any
type of social protection schemes that could support
them. Social enterprises can play an important comple-
mentary role in this regard. Next time you decide to start
a business, consider the social dimension of your
business idea. “We rise by lifting others.”-Robert G.
Ingersoll (1833-1899) an American lawyer, writer, and
orator during the Golden Age of Free Thought, who
campaigned in defense of agnosticism.

KITUI TOWN CAMPUS

Kitui Town Campus is one of the satellite campuses of
South Eastern Kenya University situated in Kitui Town,
within the Manyenyoni-BLI area, about 600 metres off
the Kitui-Mutomo road. The campus was started in 2010
on the 3rd and 4th floors of Mututo building. In 2014,
the Campus was moved to John Ngonde building in the
heart of Kitui town on the 2nd, 3rd and 4th floors along
Kilungya street. In 2020, the campus was moved to its
current location upon completion of the new towering
state-of-the-art building sponsored by the Kenyan
government.

The campus has the essential facilities required for a
conducive learning environment which include 18
lecture rooms of varied sizes to accommodate different
class sizes, a modern computer lab and a well-stocked
library, internet facilities, e-learning resources, staff
offices and a lecturer’s lounge. The campus also boasts of
modern amenities and facilities including a cafeteria that
supports both the staff and students, a health unit, clean
washrooms, adequate security and generally a cool
serene environment for learning. The campus is run by a
Campus Director and 10 permanent staff of different
cadres and roles.

Kitui Town Campus is the home for the university’s
School of Business and Economics which is headed by a
dean. The school has three departments namely: Depart-
ment of Business and Entrepreneurship, Department of
Economics and Department of Management Science.
The three departments offer business related courses at
the diploma, undergraduate and postgraduate levels. In
addition, the campus provides regular and week-
end-based modes of study for certificate, diploma and
postgraduate levels. Currently, the campus has a popula-
tion of about 1200 Students.

For more information on admission and courses oftered
visit our: website: https://www.seku.ac.ke or

write to us on kituitowncampus@seku.ac.ke or call us
on 0727714044

Dr. Grace Mutia
Director, Kitui Town Campus




THE HEALTH UNIT

A robust health service delivery centre is one of the most
essential and important support service of any modern
organization. This is why the university’s Health Unit
endears itself to continually improve its services ranging
from medical services, minor surgical procedures and
antenatal clinics. The Health Unit in conjunction with
the AIDS Control Unit has seen an increase in HIV
testing from both students and staff members and
reports are submitted to the Sub County Health Office
on the 5th of every month with a view to supporting the
Government’s to bring to control HIV/AIDS.

In conjunction with the AIDS Control Unit, we have
been able to organize health weeks where we invite
experts from the health sector; for example, from 16th to
20th March, 2021, Equity Afya medical partnered with
us in conducting full body check-ups to both our
students and staff members.

The health unit also worked hand in hand with Kitui
Rural Sub County health team to sensitize and push for
Covid-19 vaccination and testing in October 2021.

In December 2021, we participated in a training on
Tuberculosis in Machakos County which mainly enlight-
ened us on proper management of the killer disease and
new ways of handling Tuberculosis patients.

Simon Kitee
Head, Health Unit Services
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WANAFUNZI WENYE ARI YA
KUSOMA, NIA NA WANAOJITUMA

Wanafunzi wa Kiswahili mwaka wa pili 2022

wakiwasilisha fasihi simulizi, shairi la kughani katika
jamii ya Wakikuyu

Mchakato wa ufundishaji wa Kiswahili katika Chuo
Kikuu cha SEKU unahusisha kozi mbalimbali zinazohu-
su taaluma mbalimbali za Kiswahili hususan: Fonolojia,
Mofolojia, Sintakisia, Semantiki, Isimujamii, Isimu
Nafsia, Isimu Tumizi, Uchanganuzi Kilongo, Tafsiri,
Fasihi Andishi, Fasihi Simulizi, Uandishi wa Kibunifu,
Historia ya Kiswahili, Mawasiliano na masuala ya Utafiti
yanayofundishwa kwa kutumia Kiswahili. Lugha ya
Kiswahili imekua, ikasambaa, ikatamalaki na kuta-
makani huku ikivuka mipaka ya kitaifa na kushamiri
kuwa lugha ya Kimataifa.

Hakika ukiona vyaelea vimeundwa na mcheza kwao
utuzwa. Kwa mfano, Kiswahili kinafundishwa katika
vyuo zaidi ya 100 nje ya Afrika (Mulokozi, 2002; Choge,
2012; Dzomba, 2020), kiimeteuliwa kuwa lugha rasmi ya
Umoja wa Afrika (February, 2022), ni lugha sambazi
(lugha ya mawasiliano) ya Jumuiya ya Afrika Mashariki,
ni lugha rasmi na ya kitaifa nchini Kenya (kwa mujibu
wa Katiba mpya, 2010) na UNESCO imeweka tarehe 7/7
ya kila mwaka kuwa siku ya kusherehekea lugha ya
Kiswahili Duniani. Tafajari hayo!

Kutokana na usuli huu wanafunzi wa Kiswahili katika
Chuo Kikuu cha SEKU wana hamasa na ari kubwa ya
kusoma na kuwa wataalamu wabobezi wa Kiswahili.
Chambilecho Shaban Robert ‘Titi la Mama litamu,
jingine halishi hamu” (Robert 1966:27). Ari, moyo wa
kujituma na uwajibikaji wa wanafunzi hawa unadhihiri-
ka wazi katika kujitolea kwao kwa hali na mali licha ya
changamoto za kifedha zinazowakabili wanafunzi wa
viwango mbalimbali vyuoni.

Ni jambo muhimu kuelezea kujituma kwa wanafunzi wa
mwaka wa pili wanaosoma kozi ya CKS 204 inayohusu
utangulizi wa fasihi ya Kiswahili muhula wa kwanza
2022.
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Walipokuwa wakishughulikia sehemu ya fasihi simulizi
kama utanzu mkuu wa fasihi, walipewa kazi ya kuwasili-
sha vipengele vya fasihi simulizi katika makundi
mbalimbali ya jamii za Kenya. Hii ilikuwa shughuli ya
kiusomi ya kiutendaji iliyohusisha shughuli za jamii
kama vile nyimbo za jando, nyimbo za unyago, nyimbo
za sherehe za mavuno, maigizo na ngomezi.

Wanagenzi walijigawa katika makundi mbalimbali
hususan ya Wakikuyu, Wakamba, Wakalenjini,
Wameru, Waluhya na Wakisii ili kusawiri vipengele
anuwai vya fasihi simulizi ya jamii za Kenya. Ingawa
hawakulazimishwa na mhadhiri kununua vifaa vyovyote
au maleba mapya na ya aina mbalimbali, ari, nia, hamasa
na kujituma kwao kulidhihirika wazi katika uwasilishaji
wa wanafunzi hao. Jambo lililomwacha mhadhiri kinywa
wazi!

Sehemu ya nyuma ya jengo la Utawala wa Chuo cha
SEKU na linalositiri Shule ya Elimu, Insia na Sayansi za
Jamii lilionekana kama jukwaa la sherehe kubwa au
mashindano ya kitaifa ya Muziki, ukistaajabu ya Musa
utaona ya Firauni! Wanafunzi walichukua hatua kubwa
ya kuandaa mawasilisho kwa ustadi, weledi na upevu wa
hali ya juu sana. Ikumbukwe kwamba walikuwa wana-
pambana kupata alama za juu kwa kuwa hii ilikuwa
sehemu ya somo husika.

Mawasilisho yalikuwa ya kufana na yaliyopendeza kweli.
Kila kundi lilijitokeza na maleba mapya ya kisare,
midundo na miondoko asilia ya jamii mbalimbali za
Kenya. Walimimina nyimbo maridadi na sauti za kunata
kila aliyepita na kumvuta kujongea hatua kwa hatua
huku akishawishika kushiriki uhondo uliokuwepo.

Dr Sarah Ndanu Mwangangi Ngesu
Mwathiri wa lugha ya Kiswahili, SEKU

SEKU CHUO CHA UFANISI

SEKU sio bora chuo, bali ndicho chuo bora,
Chawapa wengi funguo, za maisha yalo bora,
Ndicho cha wengi chaguo, watu toka kote bara,
Wameru hata Jaluo, chawavisha moja sura,
SEKU ndicho chuo bora, chatoa mafunzo bora.

Chatoa mafunzo mengi, yanohusu nyanja zote,
Woahadhiri kina wengi, wafunzao nyanja zote,
Mabweni nayo ni mengi, yanotosha watu wote,
Walinzi huko ni wengi, amani kuleta kote,
SEKU ndicho chuo bora, chatoa mafunzo bora.

Wahadhiri mebobea, yani wote mehitimu,
Kufunza wajitolea, yeyote hawadhulumu,
Nyanjani wamekolea, hakuna lililogumu,

Akili zawakolea, wanagenzi kuwakimu,

SEKU ndicho chuo bora, chatoa mafunzo bora.

Kina kubwa makitaba, yalojazwa na mabuku,
Vitabu huko si haba, huwezi soma kwa siku,
Havitoshi kwa mkoba, wala hata kwa sanduku,
Ni vyao si vya kuomba,vyuo vingi mevipiku,
SEKU ndicho chuo bora, chatoa mafunzo bora.

Kunayo mingi mijengo, tena ile ya kisasa,
‘Meimarika viwango, ndicho chuo cha kisasa,
Ni ukweli si uongo, daka huko sije kosa,

Ni chuo chenye mipango, kuanzia madarasa,
SEKU ndicho chuo bora, chatoa mafunzo bora.

Usafiri wake ni salama, njia lami mewekeni,
Hakuna mambo ya homa, kwayo vumbi kuvuteni,
Hakuna tena lawama, eti gari mekoseni,

Yote hayo kitazama, daka huko wangojani?
SEKU ndicho chuo bora, chatoa mafunzo bora.

Mandhari yanapendeza, yavutia kwenye picha,
Furaha yanaongeza, kama tasa mwenye pacha,
Miche aina mejaza, jua kali kulificha,
Hadharani natangaza, uipate hio picha,

SEKU ndicho chuo bora, chatoa mafunzo bora.

Shairi limetungwa na Isaac Kisa Juma
Mwalimu sikujua (malenga wa kanisani)
Mwanafunzi mkongwe wa SEKU

Ni mwalimu katika shule ya upili ya Matunda-
Kakamega.

Isaac Kisa Juma

Mwanafunzi mkongwe wa SEKU
Pia Mwalimu katika Shule ya
Upili ya Matunda, Kakamega.
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OUTDOOR LIGHTING
AUTOMATION IN PHOTOVOLTAIC
(SOLAR) INSTALLATIONS

While it is estimated that Kenya had achieved over 75%
electricity access rate by April 2021 (COMESA, 2021),
many Kenyans in rural setups still rely on solar for pow-
ering their homes. Although not deliberate, it is a good
counter-move by consumers to use solar power as it
reduces the carbon footprint attributed to the use of
fossil-based energy sources. Automating outdoor light-
ing means that once a bulb or floodlight is installed, it
does not require a person to switch it manually at night.

The bulb will switch itself ON when there is darkness and
OFF when there is light in the morning. Since many
urban setups rely on main power termed as AC power
supplies, most of the automatic security lights are
designed for AC power. Since automatic ‘plug and play’
AC bulbs are readily available in the market, those using
solar are not able to automate their outdoor lighting
since there is no manufacturer who makes such bulbs.
The only existing solution is buying a separate photocell
switch which is not only costly but also requires a techni-
cian to install it for the consumer.

Following research and innovation conducted on this
problem, I came up with an automatic ‘plug and play’
DC bulb that can be used for outdoor lighting by solar
consumers. Appended is the picture of the bulb named
‘QhmLight” from Physics Ohm’s Law that describes the
change in current with resistance and voltage. Having
proven the concept and protected the innovation, the
bulb design has been registered and has a patent pending
at Kenya Industrial Property Institute. From this and
many other innovations that I have worked on, I believe
Africa can make products that are “Made with Africa in
Mind for Africa, Vincent Mulwa, 2021”
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Vincent Mulwa Mutuku,
Technologist-Physics Laboratory
School of Science and Computing.
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2021 STAFF END-OF-THE-YEAR
LUNCHEON

The relationships we create and build throughout our
career can help us in future both professionally and at a
personal level. One way of getting a team to work more
closely is to encourage social bonds in the workplace.
Getting an entire team together for a mid-day meal
accompanied by drinks and good music is one of the
easiest ways to get them talking and feeling comfortable
around each other.

It is no doubt that end of 2021 was marked by an exclu-
sive luncheon, courtesy of the vice-chancellor, that
brought together the South Eastern Kenya University
management team and the staff.

In his speech, the Vice-Chancellor, Prof. Geoffrey
Muluvi, lauded members of staft for their good perfor-
mance during the year despite the difficult times posed
by COVID-19 pandemic. He also urged the staff to
continue to discharge their duties with professionalism
and integrity, core values greatly cherished by the
University. The Vice-Chancellor was accompanied by
Prof. Reuben Muasya (DVC Finance Planning and
Development), Prof. Francis Wachira (DVC Adminis-
tration and Human Resource Management) and Prof.
Zipporah Nglang’a (DVC Academic, Research and
Student affairs) who also shared kind words with the
staff.

Staff line up to get a serving of the sumptuous food

The luncheon was a good avenue to show appreciation to
the staff besides getting to know one another beyond
their roles and potentially forming strong connections
that would last long after they move on to different roles.
The mood for the 21 December event was set in the
exquisitely synchronized interior decors consisting of
SEKU colors, superb table arrangements spotting drinks
as well as well-pitched music that the staff shook a leg to
without worries of work and deadlines.

Citing the gains of such a luncheon, the Vice-chancellor

stated that his management would consider making the
luncheon every end-of year activity.
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SEKU MAKING GIANT STRIDES

Hello, where are you going?” Asked a motorcycle opera-
tor who was standing by the roadside at Kwa Vonza
shopping center which is a few kilometers from SEKU,
Main Campus.

I answered with confidence that I was headed to SEKU
before they closed their offices at 5.00 p.m. He responded
with laughter and then he said, ‘Can you see that red bus
negotiating the corner up there?” “Yes’, I responded. ‘That
is the bus that you should have boarded to SEKU but it
will be back here at 4.00p.m. “What?’ I asked with
disbelief.

“The only alternative for you is to go there with a
boda-boda (slang for motorcycle), unless you want to get
there after 5.00p.m’, he stated. ‘How much do you charge
to take me there and back?’ I asked. ‘Just pay me Ksh
600, he replied. I negotiated but he was adamant that the
least he would charge was Ksh 500.

What astonished me was the fact that the amount
requested was the same as the fare I used from Nairobi to
Kitui. I tried to ask around for cheaper means but the
language was the same. I finally went back to the first
operator and we settled for Ksh 450. The ride was rough,
through long stretches of bushes, scotching sun and
dusty road. All the same, I managed to get there just in
time.

That is what I went through when I first reported to
SEKU in 2014. Eight years down the line, the story has
changed; one can go in and out of SEKU with the least
inconvenience and without exaggerated fares. Thanks to
the tarmacked road that has made the ride to SEKU very
smooth and fast! In fact, members of staff who were
hesitant before to drive to SEKU with their personal cars
now drive with ease. Much credit goes to SEKU manage-
ment for what they have done to transform SEKU.
Indeed, SEKU has not only transformed lives, but also
the environment in which it exists! Kudos to the SEKU
leadership.

The tarmacked road which is part of the giant strides SEKU has made

By Joan Langat

SEKU’S 8™ GRADUATION CEREMONY

The university held its 8" Graduation Ceremony on 23
November, 2021. This was the second virtual graduation
ceremony since the onset of the COVID-19 pandemic in
March 2020 that greatly affected learning in all institu-
tions and which called for heightened caution and
individual responsibility in protecting one another. The
total number of graduands was one thousand, three
hundred and forty-two (1,342): one (1) Doctor of Philos-
ophy (PhD), twelve (12) Masters and 1,328 Bachelor
degrees.
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Hon. Mumina Bonaya, the Chief Administrative
Secretary (CAS), State Department for Early Learning,
Basic Education and University Education and Research

The 2021 graduation was exceptional because an honor-
ary degree -Doctor of Science (Honoris Causa)-was
conferred to Architect David Muoka Mutiso, an archi-
tect of international repute. Architect Mutiso once
served as the Chairman of Ukambani Agricultural Insti-
tute (UKAI), the precursor to South Eastern University
College which later became a full-fledged university in
2013. Architect Mutiso, now Doctor Mutiso, continues
to give his best to the nation and to the world at large in
the fields of architecture, building and construction.
Arch. Dr. Mutiso has been very instrumental in develop-
ing architectural standards which have been adopted
widely in Kenya and beyond.

While congratulating the 2021 graduating class, the
Chief Guest Hon. Mumina Bonaya, the Chief Adminis-
trative Secretary (CAS), State Department for Early
Learning, Basic Education and University Education and
Research, expressed her utmost gratitude to the
Vice-Chancellor, Prof. Geoffrey Muluvi, for steering the
institution to its current commendable state. She noted
that as the country gives due attention to technical skills
development, this university, with its unique technical
training background, stands a good chance to excel in
this region.

The Vice-Chancellor, while congratulating the grad-
uands, highlighted the expansion trajectory that the
university is on. In 2021, the university was accredited by
the Technical and Vocational Education and Training
Authority (TVETA) to offer Technical and Vocational
Education Training (TVET) courses both at certificate
and diploma levels. Consequently, the first cohort of
government sponsored students in Engineering, Infor-
mation Communication Technology Business and
Disaster Management among other courses was admit-
ted in August last year. The University also received
interim authority to offer Bachelor of Medical Laborato-
ry Science and accreditation to offer Bachelor of Public
Health, Food, Nutrition and Dietetics. The Vice-Chan-
cellor observed that this success was a collective effort
from everyone at South Eastern Kenya University.

Congratulations to our 2021 graduands and we wish
them great exploits in their future endeavors as they

continue to fly high the SEKU flag.



ARCHITECT DAVID MUOKA MUTISO’S
ACCEPTANCE SPEECH ON THE AWARD
OF HONORARY DEGREE DURING THE 22N
NOVEMBER 2021 SEKU GRADUATION
CEREMONY

First, I thank the group
of visionary and com-
mitted leaders from
Ukambani who came
together ~ with  the
purpose of creating a
communal institution
which would assist in
increasing food production to alleviate the persistent
historical food shortage in the region culminated by
harsh weather and climate conditions.

The initial body of leaders had sixty (60) members but
over the years, this number reduced to fifteen (15) dedi-
cated Kenyans who resiliently created the institution
with love. These members approached the councils of the
then two districts of Ukambani, namely Masaku and
Kitui. Being visionary, the councils granted sizeable
parcels of land to the institution which came to be known
as Ukambani Agricultural Institute (UKAI). The insti-
tute was registered on 23rd March, 1976 as an education-
al body by the Ministry of Education. It was later
converted to a public limited company by guarantee in
1983 in a bid to protect its assets.

The Governing Council of UKAI weathered deliberate
confusion on ownership created by some elements from
the sponsoring districts, now known as Machakos, Kitui,
Makueni and Mwingi. These elements tried to convince
the public into believing that the company created to
provide the protective legal status of the institute had
now been converted into a private institution owned by a
few individuals.

Before this confusion, the dedicated and committed
group, and the Governing Council of the Institute had
made great progress and acquired an agricultural college
at Yatta, Kitui, an agricultural research centre at Emali
and a prime plot within the Nairobi Central Business
District.

I would like to thank Ukambani Elders whose delegation
made arrangements to visit President Kibaki at State
House, Nairobi to petition the government to take over
existing UKALI assets and liabilities and establish South
Eastern University College (SEUCO) under the Univer-
sity of Nairobi. SEUCO later grew into the present South
Eastern Kenya University (SEKU) which honored me
with an Honorary Degree, Doctor of Science (Honoris
Causa) on 22nd November, 2021.

I am also grateful and indebted to Jeniffer Muna and
Rahab Muiu for organizing a luncheon so that the elders
can join the university in honoring me.

June 2022 Seku News
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A DREAM

Albert Eisntein advises that at least once a day, allow
yourself the freedom to think and dream for yourself. We
however would like to consent ourselves to contemplate
and reverie for mankind that is facing water scarcity.
This is because water is one of the most precious resourc-
es on the planet. About a quarter of humanity faces a
looming water crisis including the prospect of running
out of water, which may seem inconceivable when 70 per
cent of the earth’s surface is water. Up to 80 per cent of
available surface and groundwater is being used every
year and water demand globally is projected to increase
by 55 per cent by 2050. Given that there are almost one
billion more inhabitants on earth every 15-20 years, this
will lead to a progressive deficit in the global water
supply. There also exists an uneven concentration of the
global population, resulting in unclear link between the
presence of the population in some regions and the
presence of water. In other words, water is not where we
want it to be every time. Climate change is seen to be the
fruit on the cake in affecting water availability.

Water shortages has a great impact on human health,
socio-economic development, and the environment.
Having access to a water source has become a powerful
global economic issue that could lead to local and inter-
national tension. With the burgeoning global population
and growing needs, these tensions could multiply in the
future. Ecosystems and biodiversity are threatened by
the scarcity of water resources as well as livelihood
resulting in the following respectively: Harming the
environment in several ways including: Increased salini-
ty, nutrient pollution, and the loss of floodplains and
wetlands. Some children miss school due to the fact that
they have to walk long distances to fetch water for
domestic use before running to school.

However, in view of the above, there are some solutions
to water scarcity to name but a few: improving water
efficiency in the agricultural sector and, changing food
consumption patterns as well as come up with different
ways of providing water for the increasing global popula-
tion. We are certain that making water through harvest-
ing of the atmospheric air, a technique which can be
traced from centuries ago is a viable solution to the world
of water scarcity. This drives us to dream that one day it
will be possible for a mother walking in the plains of
Lokitaung, Loodariak or Londokwe to rest below an
acacia tree, unstrap her baby and, using the solar energy,
dynamo or a hybrid of energy, make some water in the
scorching sun and quench her thirst and that of her baby.
Having the capacity to make their own water will
contribute to improved education status, amplifying
their chances of livelihoods diversification opportunities
in life.
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e We are convinced that SEKU
as an institution of higher
learning offers a perfect
opportunity to participate in
solving the global water
crisis and, contribute in
prescribing coping mechanisms for future water scarcity
that may include the necessity to radically reform all
forms of consumption, from individual use to the supply
chains of large companies. The French are known to use
the phrase, parent pauvre, which implies poor relation.
We in SEKU can be part of the light. Setting up experi-
ments in the next one year in the SEKU hydrology and
engineering laboratories on garnering air and converting
it to water will be one of the endeavors which will
provide water scarcity answers to be embraced by the
world. All are invited to join the three of us and be part of
the development.

Moses Mwangi, Alvin Githongo
and Humphrey Kagia

SEKU AND ISAAA/OFAB PARTNER
TO PROMOTE THE CULTIVATION
OF GENETICALLY MODIFIED (GM)
COTTON IN SOUTH EASTERN KENYA.

The university (SEKU) signed a Memorandum of
Understanding (MoU) on 30th June 2021 with
ISAAA/OFAB a not-for-profit international organiza-
tion whose mandate is to promote the cultivation of
genetically modified crops in Africa. Through the MoU,
SEKU shall serve as a node of OFAB in the South Eastern
Region of Kenya. This shall be one of the OFAB nodes in
Kenya with others at the University of Embu, Masinde
Muliro University of Science & Technology, Kenyatta
University, University of Eldoret & Egerton University.

The two institutions shall collaborate on capacity build-
ing for technology development, institutional exchange
of faculty/staft and scientific information and the use of
equipment and other facilities.

The cultivation of Genetically Modified (GM) crops has
increased tremendously in the world since the late 1990s.
In 1996 only about 1.7 million hectares were planted
with GM crops globally but by 2019, the hectarage had
increased to 190.1 million hectares. The USA, Brazil,
Argentina, India and China are some of the leading
producers of GM crops.

In Africa, the cultivation of GM crops in Africa is still
constrained by a number of factors including biosafety
concerns, lack of supportive policies, weak regulatory
regimes, poor development of the seed sector, misinfor-
mation and lack of knowledge and understanding on the
crops, lack of effective targeted outreach and communi-
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Genetically Modified cotton in SEKU

There is therefore need to demystify GM crops and to
build the capacity of all actors in the respective crop
value chains on the value of these crops. The most
predominant GM crop cultivated globally is cotton.
Genetically modified cotton is engineered to contain a
gene from the bacterium Bacillus thuringiensis (Bt) that
enables it to produce a toxin. The Bt toxin protects the
crop from pests, particularly the cotton boll worm which
accounts for about 30% loss in cotton lint production.
In Kenya, cotton has a potential yield of approximately
260,000 bales of lint annually. However, only 20,000
bales of lint production per year is achieved. Thus,
cotton cultivation in South Eastern Kenya has the poten-
tial to increase cotton yields countrywide to the benefit of
the farmers, besides contributing raw materials for
garment and apparel making factories.

With the Country having accessed markets for apparels
in the USA through the African Growth and Opportuni-
ties (AGOA) Act 2000, it has the potential to industrial-
ize by promoting the establishment of garment and
apparel making factories.

The cotton textile and apparel industry is recognized as
one of the industries with the potential to absorb skilled,
semi-skilled and unskilled workers within its produc-
tion. At its peak in the late 1980s, the industry had
fifty-two (52) operational cotton mills that employed
forty-two thousand (42,000) people and supported close
to two hundred thousand (200,000) households that
were engaged in cotton farming.

Intermittent efforts have been made to revive the indus-
try though they have been grossly undermined by the
lack of good quality cotton seed, high input costs, climate
change and low farm gate prices of cotton. To unlock the
full potential of cotton farming, the cotton seed produc-
tion process must be improved so as to guarantee that
cotton factories access adequate quantities of high-quali-
ty cotton lint.

Farmer adoption of GM cotton that is resistant to the
cotton bollworm has a potential to guarantee enhanced
production and productivity of the crop. The South
Eastern Kenya University and ISAAA/OFAB have estab-
lished a demonstration plot of GM cotton at the SEKU
Main Campus. The plot will be used to demonstrate the
value and train farmers and other actors in Kitui County
and other Counties of South Eastern Kenya on GM

cotton.

By F. Wachira and C. Hunja



CARRIER BAGS MENACE AND
ALTERNATIVE APPROACH

Everywhere you go in Kenya, especially in the urban
centers, you are met by unpleasant sight of uncollected
trash. Of concern are plastics which continue to cause
environmental pollution even though the plastic ban has
been in effect for some years now. This begs the question,
has the ban achieved its intended purpose or it aggravat-
ed the problem? The plastics continue to pile up causing
environmental pollution because of their non-biode-
gradable nature.

Recently governments around the world, 34 in Africa,
Kenya and Rwanda included banned the use of plastics
in their territories. They accomplished this by imposing
heavy penalties on those found manufacturing, distrib-
uting and using the banned plastic bags. But is this the
solution to the plastic problem? Only one type of plastics
was banned in Kenya and of late, the banned plastic bags
are making a comeback in different forms. For the
governments, banning plastics is a catch-22 scenario,
because it causes unemployment to citizens and revenue
loss in form of taxes. Replacing plastics is an uphill task
which cannot be fully addressed by banning only one
type of plastics. The government of Kenya took a com-
mendable approach to the ban but it looks like it treated
symptoms without solving the underlying problem. The
government of Kenya should have taken advantage of
the ban to strengthen other industries.

To solve the plastics menace, developed economies have
relied on a 5R’s approach. These R’s stands for Reduce,
Reuse, Recycle, Replace and Rot.

The government of Kenya should adopt the 5R’s
approach. The first R stands for reduce. This means
reduction of plastics in circulation, which implies fewer
plastics in the environment resulting in less pollution.
There are numerous ways of reducing plastics in circula-
tion. For example, packaging of food stuffs like sugar,
rice, could be done exclusively using biodegradable
papers manufactured from agricultural by-products.
The second R stands for reuse implying that the already
produced plastics should be reused as many times as
possible to avoid production of more plastics. This is
what the non-woven carrier bags were supposed to
achieve but due to their cheap price and availability, they
lost the meaning because people discard them and buy
new ones. Sisal bags, fabric bags, woven plastic bags and
reeds bags could have been encouraged. This could have
spurred other cottage industries to growth especially in
the rural areas.
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The third R stands for recycling of already produced
plastics. This can be done mechanically or chemically.
Mechanical recycling is the changing of the physical
form of plastics due to their thermoplastic nature.
Chemical recycling on the other hand is a complex
process where the building blocks of the plastic polymers
are recycled. Most recycling businesses that exist do
mechanical recycling because it is cheap, easy and not
capital intensive. A good example is recycling done by
Ecopost * Company in turning waste plastics into fencing
post and other products. The process involves collection,
cleaning, shredding and molding of waste plastics. This is
what the government should have encouraged.

The fourth R stands for replacing of all the plastics in use
with alternative materials. Replacing all food packaging
with paper, soft drink and drinking water bottles with
cellulose composite bottles and replacing all non-woven
bags with sisal/jute/cotton/reeds bags is one way. The
trick here is to replace plastics with biodegradable mate-
rials that will not harm the environment. Though the
alternative materials are slightly expensive than plastics,
in the long run the exercise will be cheaper factoring in
the reduction in environmental pollution.

The fifth R stands for rot. This advocates for use of
plastics that are biodegradable. Such plastics are available
through polymer engineering. This will call for heavy
investment in research and development of biodegrad-
able plastics. They should be sourced from non-food
sources to avoid competition with food production. This
calls for partnership between the governments and
research/higher education institutions as it involves
financial investment in equipment, man power and
research funds.

The solution to plastic menace in Kenya can be
approached in a multi-prong way in order to be sustain-
able. This may include:
1. Improved collection and segregation of trash
to make easy recycling of the collected plastics.
2. Encouraging recycling of the trash to spur growth
in industries that rely on.
3. Introduction of biodegradable alternatives like
sisal, jute and cotton bags rather than the
non-woven polypropylene carrier bags which
are also non-biodegradable.
4. Introduction of biodegradable plastics as alternative.
5. Implementation of policies which require any
company producing or using plastics to pay for
their clean up.
6. Encouraging and funding research on utilization
of waste/trash/rubbish in Kenya urban centers.

Dr. Rotich k. Gideon (PhD)
Senior Lecturer
School of Engineering and Technology
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SEKU RIDERS CLUB TAKES SHAPE

From an idea among few friends to a group of like-mind-
ed individuals to a club” is a statement that describes
SEKU Riders Club journey. SEKU Riders Club began
mid-2021 with the aim of exploring the picturesque Kitui
County environs using bicycles and, in the process, to
keep fit and healthy. Over time, the club has attracted
more riders with its activities diversifying to visiting
children’s homes, tree planting and conserving the envi-
ronment

SEKU Riders Club on a visit to Nyumbani Village

Whether you’re a racer, road cyclist, mountain biker or
you just fancy getting out on your bike with new people
and exploring Kitui County and its environs, children
home, the Yatta plateau, the sand beach, and the amazing
Nzambani rock, then our club is for you! Our slogan is to
get out and meet like-minded people within the universi-
ty and the community. We try to bring people together,
show people new places, go on trips to great riding desti-
nations and have fun in the process.

Our future events are anticipated to cut across multiple
disciplines and create a friendly and welcoming environ-
ment for anyone who is keen to join us. We run road
rides on weekends, early mornings and late evenings
alongside regular mountain bike rides which are suitable
for people with different riding abilities.

We look forward to riding with you!

Andrew Avwova
SEKU Riders’ Patron

SEKU ENTREPRENEURSHIP CLUB

SEKU Entrepreneurship Club (SEC) began in 2018 with
the aim of equipping students with current business
information. As one of the clubs in South Eastern Kenya
University (SEKU), the mission of the Club is to further
the knowledge and spirit of entrepreneurialism, to
educate and transfer entrepreneurial skills through men-
torship, coaching and business idea actualization, and to
establish the networks that will lead to success in the
business world after graduation.

Some of the products sold by the entrepreneurship club

The objectives of the club are to:

1. Promote the entrepreneurial spirit among
students within the SEKU community
through developmental events and activities.

2. Create opportunities for the exchange and
discussion of business ideas.

3. Establish and maintain a network of contacts
with other clubs, institutions, companies, research
centers and professionals.

4. Achieve the self-sustainability of the club through
the entrepreneurship of member students.

The achievements of the SEKU Entrepreneurship clubs
include free training sessions of member and non-mem-
ber students, enhancing members’ networks and regis-
tration of new members.

Dr. Sedina Misango
Chair of Business and Entrepreneurship Department



SPORTS AND GAMES

The University offers an equal opportunity to all who
wish to participate in physical activities either as a leisure
activity or at competitive levels for both students and
staff (both male and female).

Sports and games being a co- curriculum activity in the
University, it also plays beneficial role towards the
wellbeing of an individual both mentally and physically.
The sports performance of the University stands tall at
different levels especially in;
o KUSA Central (CEKUSA) championships

and leagues.
» KUSA Nationals.
o Other Open tournaments like SEKU Opens.

All our teams have performed exemplary in the past
sporting activities having represented the CEKUSA in
KUSA Nationals.

Some of the sports offered at the university include;
a) Soccer-men and female

b) Basketball- men and female
c) Hockey- men and female

d) Lawn tennis- men and female
e) Netball- women

f) Handball - men and female
g) Volleyball- men and female
h) Badminton- men and female
i) Table tennis- men and female
j)  Rugby- men and female

The University has its own sports facilities that meet the
standards which includes;

a) Soccer fields

b) Basketball courts

c) Hockey field

d) Lawn tennis courts

e) Netball courts

f) Athletic track

g) Volleyball courts

h) Handball courts

A past athletic competition

By Mr. Andrew Amusivwa
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STUDENTS GOVERNING COUNCIL

The South Eastern Kenya University Students Associa-
tion (SEKUSA) is constituted to represent student as well
as monitor the conduct of students. It represents
students across the different satellite campuses in all
students’ matters. The association’s leadership is based
on election which determines the office bearers who are
democratically by its members. There are seven elective
positions of leadership and elections are held during the
first semester of each academic year. In the last elections,
the following were election to office:

Chairman - Brian Kibet

Vice-chairperson - Brendah K. Mwambua
Secretary General - Austine O. Orengo

Treasurer - Lihavi Dolfine

Academic secretary - Noah O. Nyangau

Social Welfare - Iven Chepkoech

Satellite campuses representative - Denis K. Musau

N W

After being declared officially as the office bearers, the
process of inauguration, transition and induction com-
mences. The 2021/2022 students governing council was
taken for an induction at the Kyaka Hotel in Machakos
County where they were taught how the management
and its different organs work During the induction
process, the leaders learnt how to bridge the gap between
the students and management. They also learnt about the
vital role of the management plays in ensuring that the
university thrives in all fields but majorly in academics
which is the core mandate of the university.

The SGC works in collaboration with the university
management to ensure the prosperity of the institution
and to represent well all matters that concern students.

The Student Governing Council

By Brian Kibet,
SGC, Chairman
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PICTORIAL

Bachelor of Commerce Operations Management
students on an academic trip to KICOTEC, Kitui.

Computer Lab
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The best overall students from the different schools
pose for a photo with the 2021 Graduation Chief Guest.

Students having a discussion
z ] e - ] N e

The first cohort of Bsc. Medical Laboratory Sciences
programme after receiving the Student Indexing Cards
and Logbooks from the Programme Regulatory Body

Students entertain guests during a past Cultural
Extravaganza activity
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ACADEMIC PROGRAMMES 16. Master of Science (Integrated Water Resources
and Watershed Management)
School of Education, Humanities and 17. Master of Science (Mineral Exploration and Mining)
Social Sciences 18. Master of Science (Agro meteorology)
_ ) ) 19. Master of Science (Exploration Geo-Physics)

P octh ,Of ¥ hﬂosophy mn Ec‘iucatlonal 20. Master of Science (Agricultural Economics)

Administr at19n and Pl.ann%ng . 21. Bachelor of Science (Agriculture)
2. Doctor of Phllosophy n Klswahlh 22. Bachelor of Science (Dryland Agriculture)
3. Master of Arts (Kls‘fvahlh) 23. Bachelor of Science (Horticulture)
4. Master of Arts .(Soc1o.lo.gy ) ) 24. Bachelor of Science (Rangeland Management)
5. Master of Arts in Religious Studies ) 25. Bachelor of Science (Dryland Animal Science)
6. Master of Arts (Gender and Development Studies) 26. Bachelor of Science (Animal Health and
7. Master of Arts (Qeography) Entrepreneurship)
8. Master of Educat%on ) . 27. Bachelor of Science (Agribusiness Management
9. Master of Educat%on (Klswahlh' Methods) ' and Entrepreneurship)
10. Master of Educat1.on (.Ea.rly Childhood Education) 28. Bachelor of Science (Agricultural Education
11. Master of Arts ('Llnguls'tlcs) ' and Extension)
12. Postgraduate Diploma in Education 29. Bachelor of Science (Geology)
13. Bachelor of Arts ) 30. Bachelor of Science (Meteorology)
14. Bachelor of Educat%on (Ar'ts) 31. Bachelor of Science in Climate Change
15. Bachelor of Educat%on (Science) ) 32. Bachelor of Science (Environmental Conservation
16. Bachelor of Educatlor} (Early Childhood) and Natural Resources Management)
17. Bachelor of Arts (Social work) ) 33. Bachelor of Science (Land Resources Management)
18. Bachelor of Arts (Gend.er & Developm.ent Studies) 34. Bachelor of Science (Environmental Planning and
19. Bachelor of Arj[s, Hospltallty and Toungm Management)
b Be.lchelor _Of Crlmlnology and Social Justice 35. Bachelor of Science (Agro-ecosystems and
SRRRIPIoma in Social work Environmental Management)

36. Bachelor of Science (Applied Aquaculture Sciences)
37. Bachelor of Science (Hydrology and Water
School of Agriculture, Environment, Resources Management)
Water and Natural Resources 38. Bachelor of Science (Fisheries Management
and Aquatic Technology)

1. Doctor of Philosophy (Agricultural Resource 39. Bachelor of Science (Forestry and Community

Management) Development)
2. Doctor of Philosophy (Animal Science) 40. Diploma in Forestry
3. Doctor of Philosophy (Agricultural Economics) 41. Diploma in Range Land Management
4. Doctor of Philosophy (Climate Change and 42. Diploma in Apiculture

Agroforestry) 43. Diploma in Animal Health
5. Doctor of Philosophy (Environmental 44. Diploma in Crop Protection

Management) 45. Certificate in Animal Health and Husbandry
6. Doctor of Philosophy (Watershed Management) 46. Certificate in Artificial Insemination and
7. Master of Science (Agricultural Resource Fertility Management

Management) 47. Certificate in Environment Impact
8. Master of Science (Livestock Production Systems) Assessment (EIA) and Audit

Master of Science (Agronomy)
10. Master of Science (Rangeland Resources

Management)
11. Master of Science (Environmental Planning

and Mangement)
12. Master of Science (Biodiversity Conservation

and Management)
13. Master of Science (Environmental Management)
14. Master of Science (Climate Change and

Agroforestry)
15. Master of Science (Aquaculture)
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School of Science and Computing 10. Bachelor of Economics and Statistics
11. Bachelor of Economics
1. Doctor of Philosophy (Physics) 12. Bachelor of Entrepreneurship, Technology
2. Master of Science (Information Systems) and Innovation Management
3. Master of Science (Physics) 13. Diploma in Sales and Marketing
4. Master of Science (Biotechnology) 14. Diploma in Human Resources Management
5. Master of Science (Biochemistry) 15. Diploma in Purchasing and Supplies Management
6. Master of Science in Applied Physics 16. Diploma in Business Management
7. Bachelor of Science
8. Bachelor of Science (Mathematics) . p
9. Bachelor of Science (Actuarial Science) School of Engineering and Technology
10. Bachelor of Science (Statistics) 1. Bachelor of Science (Textile Technology
11. Bachelor of Science (Biology) and Applied Design)
12. Bachelor of Science (Molecular Biology 2. Bachelor of Science in Fashion Design and
and Biochemistry) Textile Technology
13. Bachelor of Science (Chemistry) 3. Bachelor of Science in Electrical and
14. Bachelor of Science (Physics) Electronics Engineering
15. Bachelor of Science (Medical Botany) 4. Bachelor of Science in Mechanical Engineering
16. Bachelor of Science (Electronics) 5. Bachelor of Science in Agricultural Engineering
17. Bachelor of Science (Computer Science) 6. Diploma in Mechanical Engineering
18. Bachelor of information Technology (Production Engineering Option)
19. Diploma in Electronics 7. Diploma in Mechanical Engineering
20. Diploma in Computer Science (Automotive Engineering Option)
21. Diploma in information Technology 8. Diploma in Electrical Engineering (Power
22. Certificate in Information Technology and Electronics Option)
9. Diploma in Electrical Engineering
(Telecommunications Engineering Option)
School Of Health Sciences 10. Diploma in Fashion Design and Textile Technology
1. Master of Students (Epidemiology) 11. Certificate in Fashion Design and Garment making
2. Master of Science (Public Health)
3. Master of Science (International Health) TVET PROGRAMMES
4. Master of Science (Infectious Disease Diagnosis) ) _ _
5. Bachelor of Science (Public Health) 1. D }ploma n Supply Chaln Management
6. Bachelor of Science (Population Health) 2. D}p loma n Coop erat.lve Managemg nt.
. . . . 3. Diploma in Information Communication
7. Bachelor of Science (Medical Microbiology) Technology
8. Bachelor of Sc%ence (Nursing) . o 4. Diploma in General Agriculture
9. Bachelor of Science (Food Nutrition and Dietetics) 5. Diploma in Agricultural Entrepreneurship
10. Bachelor of Science (Medical Laboratory) 6. Diploma in Photogrammetry and Remote Sensing
11. Bachelor of Science (Health Records and 7. Diploma in Social Work and Community
Information Technology) Development
12. Diploma in Health Records 8. Diploma in Disaster Management
9. Diploma in Civil Engineering
10. Diploma in Building Technology
School of Business and Economics 11. Diploma in Architecture
) ) ) o . 12. Diploma in Quantity Surveying
1. Doctor of Philosophy in Business Administration 13. Diploma in Automotive Engineering
2. Master of Business Administration 14. Diploma in Mechanical Engineering (Plant)
3. Master of Arts (Economics) 15. Diploma in Electrical and Electronics
4. Master of Entrepreneurship and Innovation Engineering (Power Option)
Management 16. Diploma in Project Management
5. Bachelor of Commerce 17. Diploma in Food and Beverage Production
6. Bachelor of Freight and Logistics Management (Culinary Arts) '
7. Bachelor of Project Planning and Management 18. D%ploma in F ashion and Design
8. Bachelor of Business and Information Technology 19. D}ploma L Agrlcgltural Epgmgermg
9. Bachelor of Procurement and Supply Chain AL, Dt in El.ectncal Englneerlng
Management (Instr}lmenta'tlon Oppon) .
21. Craft in Fashion Design and Garment Making
22. Craft in Petroleum Geo-Science
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